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An Effect of In-Store Display to Impulsive Buying 
Behavior of the Consumer in the Apparel 

Product User in Pokhara Valley.
- Amin Palikhe

Abstract
Impulse buying is a purchase that is unplanned, the result of an exposure 
to a stimulus, and decided on-the-spot. After the purchase, the customer 
experiences emotional and/or cognitive reactions.The purpose of this article is 
to examine the association of the effect of in store display to impulsive buying 
behavior of the consumer in the apparel product user in Pokhara valley. This 
study is based on descriptive and analytical research design from the collection 
of primary data using structural questionnaire conveniently 120 respondent 
of the pokhara valley. primary data was used as a data collection method. 
The target population for this study is people from Pokhara valley (aged 18 
to 37) who are engaged in impulse buying of apparels. Convenience sampling 
was used to get responses from targeted group of people. Correlation and 
regression has been used to examine the association of in store display 
and impulsive buying behavior consumers in pokhara. There is significant 
relationship between in-store display and the impulsive buying behavior of 
consumers regarding apparel purchase. Store display plays an important role 
in the impulsive purchase decision of consumers regarding apparel purchase. 
Therefore producer and manufacturer of apparel product should focus on 
attractive store display to impulse the consumer buying in the market.
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Introduction
Impulse buying is an ever present and unique side of consumer’s routine. In 
marketing research, impulse buying behavior is a mystery marked as deviation 
from standard buying behavior together by the literature and the consumers, 
and it is the impulse buying behavior that explains huge sales of various 
products every year around the globe (Kollat & Willett, 1967).
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Impulse buying is an important retail strategy which relies on customers 
picking things up from a particular retail display because they have suddenly 
decided that it is something that they need or want. Without that display in 
that specific location in the store, they would most likely not have bought that 
item. This strategy is most commonly deployed near queuing areas because 
customers will have the time to look at what’s there. It is not just about having 
the right products displayed in the right areas, however, but also about the 
way in which they are displayed, which needs to be appealing to the customer 
and also easy to access and see.
Impulse buying behavior is known as a momentous happening in the retail 
settings.  Retailers have recognized the significance of this phenomenon, 
and endeavored to increase in-store impulsivity of consumers through store 
layouts, in-store promotions and product packaging(Dholakia, 2000) Over the 
years, innovations like credit cards, telemarketing, home shopping network and 
24-hours retailing with internet has facilitated impulse buying phenomenon 
(Rook, 1987).
Impulse buying is simply defined as the sudden and immediate purchase 
decision inside a store with no prior intention to buy the specific product or 
products. Impulse buying occurs when a consumer experiences a sudden, 
often powerful and persistent desire to buy something immediately. The 
impulse to buy is hedonically complex and may stimulate emotional conflict 
Impulse buying is unreflective in that the purchase is made without engaging 
in great deal of evaluation. Individuals buying impulse is less likely to consider 
the consequences or to think carefully before making the purchase (Rook, 
1987). The person’s attention is focused on the immediate gratification of 
responding to the urge to buy rather than on solving a preexisting problem or 
on finding an item to fill a predetermine need. The economic importance of 
impulse buying cannot be overestimated.
The focus of the study is on impulsive buying behaviour of consumers in 
context to apparel purchase in Pokhara Valley. there were various research 
had been done  to analysis the various factor affecting impulsive buying 
behavior but none of the study has been conducted to analysis the effect of 
impulsive buying behavior from store display. Therefore, this study has been 
conducted to analyze how the store display factor affects the impulse buying 
behavior of consumers in context to apparel purchase in Pokhara Valley. The 
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study has focused in measuring the impulsive consumer buying behaviour 
in terms of mean, standard deviation and pearson correlation. In this study, 
consumers’ apparel impulse buying behavior serving as dependent variable 
and in-store display serving as independent variables. Therefore, hypotheses 
were developed to investigate relationships between consumer’s apparel 
impulse buying behavior and those factors.

Literature Review
There are various factors that affect the decision of purchase of apparel product. 
But impulsive of apparel buying behavior model is based on the particularly 
five dimensions, namely consumer characteristics, reference groups, store 
attributes, promotion and product attributes. All these dimensions are 
identified by the various research studies on the consumer behavior and 
also through the opinion of various experts from the industry and academic 
institutions. This study was focused to in store display that would affect on 
buying impulsive buying behavior of consumer for apparel product. Therefore, 
following theoretical framework has been developed to test the hypothesis of 
affect of in store display to impulsive buying of apparel product.

Figure 1: theorietical framework for impulsive buying behavior of apparel 
product
Clothing store is one of the main consumers purchase channels, through the 
store design and display design to embody clothing brand image, so that 
consumers understand the brand culture, let the brand value, further enhance 
brand awareness, to maximize the brand value. The word “display design” 
originating in Europe, in some European countries artists put goods in different 
props, to attract people’s attention, and let the goods value at the same time 
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w	Store windows design/style
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improve their value. Slowly along with the development of the time, every 
industry in the display design, the display design is particularly important to 
the beauty of a clothing store. In the process of clothing sales, many consumers 
will be neat commodity display, the color of the goods, special props, attracted 
to the modelling of commodity and model posture. Therefore, store display is 
very important to attract the attention of consumers, now most stores have the 
specialist is responsible for the stores display, not regular update and adjust the 
goods location, let customers feel a new product every day, through the new 
things, to attract consumers, stimulate their purchasing desire, to realize the 
value of products (Tu, 2016).
In stores, most apparel product is displayed for the customer. Display is the 
visual art design technique, where consumer know commodity information 
directly, visual merchandising quality directly affects the consumer judgment of 
commodity information,  and finally it affects the consumption performance, so 
more and more clothing enterprises take special idea on display design, through 
the display technique to attract consumers’ attention, so as to improve store 
performance. Sales of apparel product is influenced by  various factors such 
as consumer psychology, brand culture, location of market, presence of sales 
person and so forth but only store display and design is taken as independent 
variables that will affect the purchase of apparel product. So store display is 
independent variables and impulsive buying behavior is dependent variables.
Crispen (2009) has published an article entitled “In-store shopping environment 
and impulsive buying”. The objective of the study was to investigate the influence 
of in-store shopping environment on impulsive buying among consumers. The 
impulsive decision making theory and the consumer decision making model were 
used to substantiate the study. A total of 320 shoppers conveniently sampled 
at a selected shopping mall served as the sample. A 5% test of significance 
showed that in-store factors of an economic nature such as price and coupons 
were more likely to influence impulsive buying than those with an atmospheric 
engagement effect like background music and scent.
Manilall (2014) has published an article entitled “Impulsive Fashion Apparel 
Consumption: The Role of Hedonism, Fashion Involvement and Emotional 
Gratification in Fashion Apparel Impulsive Buying Behavior in a Developing 
Country”. The objective of the research was to analyze the Role of Hedonism, 
Fashion Involvement and Emotional Gratification in Fashion Apparel Impulsive 
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Buying Behavior in a Developing Country.Participants were 385 randomly 
selected students registered in 2013 from a University in South Africa. Descriptive 
statistics were used to describe the composition of the sample. Correlations and 
regression analysis were used to test the relationships between the constructs. 
Validity and reliability were assessed through confirmatory factor analysis. 
The results showed that the three independent latent constructs, namely 
hedonic, fashion involvement and emotional gratification positively correlates 
with impulsive buying behavior among the university cohort. However, only 
emotional gratification and fashion involvement were significant predictors of 
impulsive buying behavior.
Selvi (2015) has published an article entitled“Impact of Sale Promotion Techniques 
on Consumers’ Impulse Buying Behavior towards Apparels at Bangalore”.The 
objective of the research was to identify the various sales promotion techniques 
and the order by which they influence the consumers’ decision making towards 
apparels.Sales promotion, which is one of the key elements of promotional mix, 
is being used widely by the marketers to compete and sustain the competitive 
advantage and in turn increase the sales by stimulating the consumers’ purchase 
decision. Five important sales promotion techniques namely, Rebate & Discount 
offer, Coupon, Loyalty Programs, Price Packs and Contests were considered in 
this research. A self-administered questionnaire was prepared and total of 110 
respondents are interviewed with it. Using the SPSS tool, the collected data was 
analyzed and it was found that Rebates & Discount offer and Loyalty programs 
have significant relationships towards the impulse buying behavior at Bangalore.
Tu (2016) has presented a conference paper on the topic of “the influence of 
brand clothing display design of apparel sales”.   For the brand clothing shop, 
store design quality directly affects the brand image, the merchandising stores, 
a direct impact on consumers for goods, also affects the store sales performance 
was thse objectives of this study . So the design of the store and display design 
be reckoned, now more and more brand clothing to store design and display 
design, they will pass the audience for the brand, the consumer psychology, so 
as to promote commodity aesthetic feeling on the vision, at the same time show 
the commodity culture, stimulate consumer purchasing desire, thus increasing 
sales profit. In this article, through actual investigation and study clothing brand 
“pure” to reflect this argument, from the consumer’s psychology, store sales 
performance analysis, and show clothing store design and display design of 
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apparel sales.

Najihah1, Lukman, Kamal, Azlini, and  Normala (2018) had been  conducted 
to investigate the online shopping behaviours on apparel products among 
students of University Sultan Zainal Abidin (UniSZA). Shopping for apparel 
products online is increasingly popular among Malaysians, especially university 
students. It is very easy, and consumer can save time since all transactions 
can be done online without going to the store. This facility is very suitable for 
students in order to get the products easily and quickly due to time constraints. 
This study uses descriptive method, which is the frequency and percentage 
statistics to fulfill the objectives of the study. The study aimed to identify the 
factors that encourage UniSZA students to purchase apparel products online 
and understand the behaviour of UniSZA students when purchasing apparel 
products using online system. The study was conducted at University Sultan 
Zainal Abidin (UniSZA), which is located in Kuala Nerus district, Terengganu. This 
study uses quantitative methods. Respondents in this study consist of students 
aged 18 to 26 years and above. This study involved 473 respondents, consisting 
of 121 male students and 352 female students. This study uses the research 
data collection methods. Based on the results obtained, the main factor that 
motivates students to purchase apparel products online is time-saving.

Data and Method
A descriptive research was carried out for the purpose of carrying out this 
research. The research methodology explores the research process regarding the 
perception and awareness of factors affecting impulsive buying of consumers in 
context to apparel purchase. Primary data was used as a data collection method. 
The target population for this study is people from Pokhara valley (aged 18 to 37) 
who are engaged in impulse buying of apparels. The total sample size taken for 
the study was 120 respondents. For data collection, one of the non-probabilistic 
sampling techniques, Convenience sampling was used to track the respondents 
for the study. Convenience sampling was appropriate for this research because 
this technique is best way to reach to the respondents due to time constraint. 
This sampling technique generally assumes a homogeneous population that 
means the members of the population poses similar characteristics. Under 
convenience sampling, population can be reached and judged conveniently 
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on the basis of proximity, ease of access and willingness of respondents to 
participate. The questionnaires were distributed to the respondents through the 
printed sets where applicable. Data were collected using the self-administered 
questionnaire. Mostly data were collected through personal network. When 
collecting data at the store, most of the questionnaires were handed face to 
face and returned after around 30 minutes. So, 5 points Likert scale was used to 
generate statistical measurements of peoples’ opinions.  The study is based on 
various statistical tests such as correlation, regression, mean standard deviation 
and etc. The software called Statistical Package for Social Science (SPSS) and 
Microsoft Excel was used to analyze and interpret the quantitative data and the 
result is presented in tables and charts for the clear understanding to the reader. 
The conclusions were drawn from the findings from the analysis of research and 
recommendation was made.

Results and Discussion
Under this section, the analyzing part is divided into two different sub –part for 
easy understanding of analysis.
Descriptive Analysis
the descriptive analysis deals with the data collected through the questionnaires 
during the research process.. Descriptive statistics describes and provides the 
qualitative features of collected data simple summarizes about the sample and 
about the observations that have been made.
Analysis of Impulsive Buying Behavior of consumers in context to apparel 
purchase
Impulsive Buying Behavior is dependent variable which may have positive or 
negative impact of the independent variable. The impulsive buying behavior of 
consumers is analyzed with following six questions.
IBB1: When I see an item for the first time, I am tempted to buy the cloth which 
is in fashion. 
IBB2: I like buying things just for the excitement.
IBB3: I feel much satisfied when I buy something which was not planned 
beforehand.
IBB4: I purchase clothes and put them away without ever using them. 
IBB5: I just want to buy things and don’t care what I buy.
IBB6: I buy things and later on don’t know why I bought them.
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IBB2: I like buying things just for the excitement. 

IBB3: I feel much satisfied when I buy something which was not planned beforehand. 

IBB4: I purchase clothes and put them away without ever using them.  

IBB5: I just want to buy things and don’t care what I buy. 

IBB6: I buy things and later on don’t know why I bought them. 

 

Table 1 

Descriptive Analysis of Impulsive Behavior 
 
Source: Field Survey, 2018 

 

 

Figure 2: Descriptive Analysis of Impulsive Behavior 

7

17 14

25 28 2726

47

15

46

35

45

32

23
30

15
22

11

33

18

41

18 15 18
22

15
20

16
20 19

0

10

20

30

40

50

IBB1 IBB2 IBB3 IBB4 IBB5 IBB6

No
. o

f R
es

po
nd

en
ts

 

Likert Scale 

Impulsive Buying Behavior 

Strongly Disagree Disagree Neutral Agree Strongly Agree

 IBB1 IBB2 IBB3 IBB4 IBB5 IBB6 
N 120 120 120 120 120 120 
Mean 3.3083 2.7250 3.3167 2.6167 2.7000 2.6417 
Std. Deviation 1.17248 1.2432 1.22977 1.32958 1.39386 1.39504 
Minimum 1.00 1.00 1.00 1.00 1.00 1.00 
Maximum 5.00 55.00 5.00 5.00 5.00 5.00 

Table 1 shows the descriptive statistics of Impulsive Buying Behavior of 
consumers regarding apparel purchase. The mean of three questions are above 
mid value range i.e. 3 which signifies respondents gave importance to every 
question asked to them. The mean of IBB1 and IBB3 are 3.3083 and 3.3167 
respectively which signifies that respondents have given priority to these 
questions while determining impulsive buying behavior of consumers towards 
apparel purchase. Whereas the mean of IBB2, IBB4, IBB5 and IBB6 have mean 
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of 2.7250, 2.6167, 2.7000 and 2.6417 which is less than mid value range i.e. 
3 that signifies that consumer have given less priority while answering these 
questions.
Analysis of Impact of In-Store Display on Impulsive Buying 
Visual merchandising is a multi-sensory tool used by retailers to catch the attention 
of customers and attract them into a store to make a purchase. The first piece of 
visual merchandising customers encounter with a brand is the in-store display. The 
analysis of impact of in-store display on impulsive buying has been carried out in this 
research.
The level of agreement of respondents towards in-store display as a significant factor 
that affects impulsive buying is analyzed based on the following four questions. 
ST1: I tend to rely on store displays when I make a decision to purchase clothing.
ST2: I get an idea of what I want to buy after looking through in-store form/dummy 
displays.
ST3: When I see clothing featuring a new style or design on display, I tend to buy it.
ST4: When I see clothing that I like on in-store form/dummy display, I tend to buy it.

Table 1 shows the descriptive statistics of Impulsive Buying Behavior of consumers regarding 
apparel purchase. The mean of three questions are above mid value range i.e. 3 which signifies 
respondents gave importance to every question asked to them. The mean of IBB1 and IBB3 are 
3.3083 and 3.3167 respectively which signifies that respondents have given priority to these 
questions while determining impulsive buying behavior of consumers towards apparel purchase. 
Whereas the mean of IBB2, IBB4, IBB5 and IBB6 have mean of 2.7250, 2.6167, 2.7000 and 
2.6417 which is less than mid value range i.e. 3 that signifies that consumer have given less 
priority while answering these questions. 

 

Analysis of Impact of In-Store Display on Impulsive Buying  

Visual merchandising is a multi-sensory tool used by retailers to catch the attention of customers 
and attract them into a store to make a purchase. The first piece of visual merchandising 
customers encounter with a brand is the in-store display. The analysis of impact of in-store 
display on impulsive buying has been carried out in this research. 

The level of agreement of respondents towards in-store display as a significant factor that affects 
impulsive buying is analyzed based on the following four questions.  

ST1: I tend to rely on store displays when I make a decision to purchase clothing. 

ST2: I get an idea of what I want to buy after looking through in-store form/dummy displays. 

ST3: When I see clothing featuring a new style or design on display, I tend to buy it. 

ST4: When I see clothing that I like on in-store form/dummy display, I tend to buy it. 

 
 
Table 2 
Descriptive Analysis of In-store Display 

 ST1 ST2 ST3 ST4 
N 120 120 120 120 
Mean 3.3083 3.1417 3.2167 3.3750 
Std. Deviation 1.00248 1.00667 1.03049 1.10052 
Minimum 1.00 1.00 1.00 1.00 
Maximum 5.00 5.00 5.00 5.00 

Source: Field Survey, 2018 
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Figure 3: Descriptive Analysis of In-store Display 
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Hypothesis Testing 
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is based on 120 respondents. This section includes the analysis of correlation between dependent 
and independent variables. Bivariate Pearson Correlation analysis was used to test the 
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Table 2 shows the descriptive statistics of In-store Display. The mean of all 
questions are above mid value range i.e. 3 which signifies respondents gave 
importance to every question asked to them. The mean of ST1, ST2, ST3 and 
ST4 are 3.3083, 3.1417, 3.2167 and 3.3750 respectively which signifies that 
respondents have given equal priority to every question while determining the 
impact of in- store Display on impulsive buying behavior of consumers.
Hypothesis Testing
Hypothesis test is a method of statistical inferential using data from a scientific 
study. This study is based on 120 respondents. This section includes the anal-
ysis of correlation between dependent and independent variables. Bivariate 
Pearson Correlation analysis was used to test the relationship between the 
dependent and independent variables in appropriate level of significance. In 
this section, hypotheses are tested to address the impulsive buying behavior of 
consumers regarding apparel purchase
H0: There is no relationship between in-store display and the impulsive buying 
behavior of consumers regarding apparel purchase.
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Table 3: 
Correlation between in- store display and Impulse buying behavior

Impulse Buying Store Display

Impulse Buying
Pearson Correlation 1 0.442 

Sig. (2-tailed) 0.05 0.000
N 120 120

Source: Field Survey, 2018

Table 3 shows the correlation analysis between impact of In-Store Display and 
Impulse Buying Behavior of Consumers. With the correlation coefficient value 
0.442, it can be said that there is positive relationship between Store Display 
and Impulse Buying Behavior of Consumers. 
since the p value is greater than alpha i.e. 0.00 < 0.05, the correlation is 
significant between the variables at 5% level of significance. From this, it can be 
understood that Store Display as factor influence the impulse buying behavior 
of consumer. Thus, hypothesis (H0) is rejected at, 0.05 level of significance 
(Selvi,2015).

Conclusion
The study was conducted to identify whether the variable have positive or 
negative impact on impulsive purchase decision of the consumer. The Mean of 
the In-Store Display from altogether 120 respondents were 3.26 i.e. the level 
of agreement is ‘Neutral’. ‘There is no relationship between in-store display 
and the impulsive buying behavior of consumers regarding apparel purchase’ 
is ‘Rejected’. it can be understood that Store Display as factor influence the 
impulse buying behavior of consumer. Thus, hypothesis (H0) is rejected at, 
0.05 level of significance(Crispen,2009). Companies can develop campaigns 
according to the results of this research; they would know how much resources 
should be put in to obtain an increased customer response and capitalize it. 
The further study can be taken with added factors like promotion, atmospheric 
cues, window display, etc. to increase the Reponses of impulsive buying in 
apparel business.



KANYA JOURNAL VOL-1 (2019) 12

References
Crispen, M. T. (2009). In-store shopping environment and impulsive buying. 
African Journal of Marketing Management, 1 (4), 102-108.
Dholakia, U. M. (2000). Temptation and resistance: An integrated model of 
consumption impulse formation and enactment. Psychology & Marketing, 17 
(11), 955-982.
David T. Kollat, Ronald P. Willett (1967). Customer impulse 
purchasing behavior. Journal of Marketing Research, 4(1). https://doi.
org/10.1177/002224376700400102
Manilall D.(2014). “Impulsive fashion apparel consumption: the role of 
hedonism, fashion involvement and emotional gratification in fashion apparel 
impulsive buying behavior in a developing country”. South Africa.
Najihah1, M. N., Lukman2, Z. M., Kamal3, M. Y., Azlini,C. and Normala, R.(2018). 
Online shopping behaviours on apparel products among university students, 
International Journal of Research and Innovation in Social Science (IJRISS) 2, 
(12). 
Rook, D. W. (1987). The buying impulse. The Journal of consumer research, 14 
(2), 189-199.
Selvi,N.(2015) “Impact of sale promotion techniques on consumers’ impulse 
buying behavior towards apparels at Bangalore”. Bangalore, India.
Tu, X.(2016). The influence of brand clothing display design of apparel sales, 
2nd International Conference on Economics, Social Science, Arts, Education 
and Management Engineering (ESSAEME 2016), 243.



KANYA JOURNAL VOL-1 (2019)13

Literature: An Expression of the Unconscious
       

- Bhanu Bhakta Sharma Kandel
      

Abstract 
Human behavior and personality are derived from the constant and unique 
interaction of conflicting psychological forces that operate at three different 
levels of awareness: the preconscious, conscious, and unconscious.  The 
unconscious is the storehouse for the repressed desires that have not been  
fulfilled in real life on the one hand,  and on the other hand,  literature 
writing like cracking jokes and dreams and tongue slips are the expression of 
those repressed desires and thoughts or unfulfilled wishes which is normally 
expressed through symbols. It is not necessary that all the unfulfilled wishes are 
sexual; they could be related to other aspects of life as well. Unconscious may 
express someone’s obsession or ‘lack’ someone has gone through one’s own 
life in different forms and writing of it in literature is the best way of expressing 
it becomes popular among the readers because there are so many people who 
have similar experiences in life and they internalize through reading ones. 
Different representative essays from the collection in Elements of Literature 
edited by Robert Scholes and his friends have been taken for the study and 
MLA has been used to cite the references in this article. 
Key-words: conscious, expression, preconscious, repression, subconscious, 
unconscious,

Key-words: conscious, expression, preconscious, repression, subconscious, 
unconscious

Introduction
Sigmund Freud believes that the preconscious consists of anything that could 
potentially be brought into the conscious mind. The conscious mind contains 
all of the thoughts, memories, feelings, and wishes of which we are aware at 
any given moment. This is the aspect of our mental processing that we can 
think and talk about rationally. This also includes our memory, which is not 
always part of consciousness but can be retrieved easily and brought into 
awareness. The unconscious mind is a reservoir of feelings, thoughts, urges, 
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and memories that outside of our conscious awareness. Most of the contents 
of the unconscious are unacceptable or unpleasant, such as feelings of pain, 
anxiety, or conflict. According Freud, the unconscious continues to influence 
our behavior and experiences, even though we are unaware of these underlying 
influences. The unconscious can include repressed feelings, hidden memories, 
habits, thoughts, desires, and reactions. 
The word ‘unconsciousness’ meaning opposite to consciousness, according to 
Antony Easthope, is not general currency but subconscious is. Subconscious 
carries the reassuring suggestion that conscious is only submerged like a 
submarine and can be brought to the surface when we want (4).Unconscious 
is not any physical object and its nature is inferred from an analysis of features 
in human behavior. The process is only apparent to us indirectly. If there is 
an unconscious process, it will beat work all the time, not just a spectacular 
one-off occasions but it will be a kind of lining on the other side of normal 
waking consciousness which might not be noticed unless there was an effect 
over and above anything rational consciousness might expect and can explain 
(2). Most of the time we communicate through symbols because we understand 
them because we share the things in unconsciousness even though we do not 
want something to speak openly. In fact we use symbolism with unconscious 
meaning all the time but conspire to ignore what we are doing. 
According to L. S. Vyogotsly, a Russian linguist, there is a distinction between 
outer speech and inner speech– between articulated, external discourse and 
that voice that goes on inside when we are not talking to anyone (131). We 
can only know about the inner speech of others from what they tell us, in 
outer speech. And, that is not inner speech at all. Unconscious is harder to find 
because it speaks, as Easthome claims, “willy-nilly, in all kinds of symptoms, 
traces, gaps, discontinuities, and excesses that appear in ordinary conscious 
discourse” (5) that is common in the people’s lives. 
Unconscious is, above all, concerned with ‘meanings’ with ‘symbols’ that is 
expressed in certain specific forms like hypnosis, dreams, jokes, tong slips, art 
or psychoanalytic case histories (Easthope 7). Sigmund Freud has stated that 
the unconscious: (1) is elsewhere, since censorship ensures it never appears 
directly but only indirectly, disguised, in traces,(2) works with meanings, 
meanings so charged they can make a perfectly healthy arm paralyzed; (3) 
works with meanings which take specific forms of representation, different in 
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jokes and dreams; (4) seeks pleasure, a demand often expressed in fantasy; (5) 
is childish; (6) has no interest in conventional morality or the ethical obligations 
of civilization; (7) can contradict itself (24). Freud has distinguished between 
conscious, unconscious and preconscious. According to him, what we describe 
as our character is based on the impression which have had the greatest effect 
on us that is ones from our infancy and earliest youth (689). He claims that 
what is present in the unconscious is actively excluded from consciousness. In 
this scheme preconscious can act as an intermediary (26). Thus, unconscious is 
major player of the human mind. 
Consciousness is related to culture, nurture and unconscious is related to 
nature. Human civilization has developed so many taboos in order to make 
society run smoothly that has made nature submerge deep down in the form 
of repression. By nature human beings are animals, descendants of apes  
according to Darwin,  but the cultural norms and values, rules and regulations 
stop a person from doing what one desires. In the absence of unconscious, 
there can be no opposition between nature and culture. The violent, appetitive, 
anti-social drives are all relegated (repressed) to the reservoir of unconscious. 
Unconscious, for Freud, is analysis of meaning through the study of images and 
symbols with their association. However, the unconscious allows us to  internalize 
much of our society and carry it around with us, leaving consciousness to get 
on with it especially the use of coherent speech and the social etiquette. 
Claude Levi-Strauss affirms that what matters about the incest taboo is not 
its content, which it forbids incest, but that it prohibits a natural feeling, that 
nature is repressed by culture, sent to unconscious, compels one to renunciate 
the desire, the desire for mother. Unconsciousness is itself divided between a 
repressed unconscious and the preconscious, the place of our latent memories 
(Freud 168). Unconscious has four characteristics:  (a) exemption from mutual 
contradiction (b) primary process (c) timelessness (d) replacement of external 
by physical reality (Easthope 36). These characteristics ultimately create a 
person’s personality. 
According to Saussure word representations are verbal signifiers and thing 
presentations are visual signifiers (45). For Lacan the unconscious is structured 
like language (The Psychosis, 167). Unconscious has become functionally useful  
because you cannot be conscious only of thing-presentations without words. 
For Freud, unconscious is almost a kind of agency while for Lacan it appears 
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more as an effect, in the gaps which interrupt consciousness (41). Unconscious, 
for Lacan, is neither primordial nor instinctual (Ecrits 170) rather it is something 
that happens when coherent language becomes dislocated. According to Lacan, 
from the time we enter language, we always have to pass through the defiles of 
the signifier (Easthope 264). Hence: 
The definition of signifier is that it represents a subject not for another subject 
but for another signifier. This is the only definition possible of the signifier as 
different from the sign. This sign is something that represents something for 
somebody, but he signifier is something that represents a subject for another 
signifier ( Easthope, Seminar 194)
It happens as Saussure has claimed that the signifiers are made of phonemes 
and phonemes “are characterized not, as one might think, by their own positive 
quality but simply by the fact that they are distinct. Phonemes are, above all 
else, opposing and negative entities (119).  The split between conscious and 
unconscious, for Lacan, is like the bar which separates signifier and signified S/s 
(42) and it works through Roman Jakobson’s idea of metaphor and metonymy 
(82). The unconscious, for Lacan, is a play of signifier that appears in dreams, 
slips of tongue, witticism, or symptoms (The Four Fundamental, 130) that is 
an indirect expression of a person’s feelings, experiences or the expression of 
unfulfilled desires.

Discussion 
The concept of unconscious as the best means of expressing one’s inner 
thoughts, feelings, and experiences has been discussed on the basis of some 
exemplary essays collected in Elements of Literature, a book edited by Robert 
Scholes, et.al.
We give meaning to a literary piece of writing through identification with a 
character, event or situation. The process of identification presupposes that 
subject and object– the one who does the identifying and that they identify 
with– remain distinct and separate. In unconscious identification they 
achieve resemblance through fantasy (53). The common element, according 
to Easthope, between art and the unconscious is fantasy (110) and fictional 
narratives enact fantasies that provide unconscious pleasure (112) that satisfies 
a kind of repressed desire. 
D. H. Lawrence’s essay “Cocksure Women and Hensure Men” is a men’s 
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collective unconscious of the nineteenth century Europe even though it has 
been claimed to be a political writing. At that time men’s  unconscious was 
threatened by women’s movement for their equal civil and political rights in 
Britain. Said to be the mother of democracy,  women were deprived of  voting 
rights until 1920s. The English men  did not believe that a woman could work 
as efficiently as a man when she was elected to the post of a parliamentarian.  
The writer says: 
She becomes cocksure, she puts all her passion and energy and years of her life 
into some effort or assertion . . . She is cocksure, but she is a hen all the time . . . 
she rushes to mad lengths about votes or welfare, or sports, or business: she is 
marvelous, outmanning the man. But, alas, it is all fundamentally disconnected. 
(12)
The passage clearly indicates that the European men never liked women to go 
outside the four walls of a house nor did they believe that the women could do  
anything that was done by men. They did not like their privileges and positions 
to be threatened and challenged. It is the voice of the men who did not like 
their male unconscious to be threatened, challenged by any other ‘wreckage’ 
other than a man. 
 In Nora Ephron’s “The Hurled Ashtray”,   Mr. Korda feels his unconscious 
challenged when he finds a group of drunkards at the other table send a 
novelty card to his woman company (Mrs. Korda or the other woman) and out 
of uncontrolled rage, he hurls a small astray the drunkards  at the other table 
to save his male unconscious that a man is always a protector of his female 
partner(s). On the other hand, Mrs. Korda who had new woman’s unconscious 
of high tide feminism, strongly opposes and threats her husband’s ‘ego’. It is 
an expression of female unconscious that they desire to be free from any kind 
of male domination, male intereferance  and control on their personal matters 
and challenges her husband: 
 If you ever do that again, I’ll leave you! Do you think I couldn’t have handled 
that, or ignored it? Did I ask you to come to my defense against some poor 
stupid drunk? You didn’t even think, you just reacted like a male chauvinist. 
You leapt to defense your woman, your honor, you made me seem cheap and 
foolish and powerless. (17)
This is an instance when the unconscious of a male and a female of the time 
when the solid ground of male chauvinism was losing its ground and a woman 
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representative when women had a high tide of revolution on their mind, a 
woman representative when virgin girls threw their uterus away as a signal 
of revolution against patriarchy. At the same time the speaker represents the 
unconscious of the modern women who want to enjoy complete freedom with 
all civil and political rights but they want to be saved and protected when they 
find themselves in some danger, an expression of transitional dilemma. She 
openly speaks: “Yes, I want to be treated as an equal and not as an appendage 
or possession or spare rib, but I also want to be taken care of. . . But I think that 
if I ever found myself in similar situation . . . I would prefer that my husband 
handle it (19).”
Hitler promoted an unconscious among the people in middle Europe that 
they were born to rule the world. People in Europe of the time wanted to be 
superman; everyone compared own self with superman. Even small children 
had been taught in such a way that they would read a book only if a superman 
would prescribe the books. The parents read ‘Little Supermen and Little 
Superwomen’ to the children that developed a unconscious in those small 
children that they were born to be supermen and superwomen who only were 
fit to rule the world. Even the farmers in the country side compared themselves 
with Hitler and tended “fire” (29) as E. B. White has written in his essay “Spring 
[April 1941]” in their chicken farmyard and compared it with Hitler’s waging 
war, specially the devastating war against Russia, during the World War II. 
Every European was unconsciously conscious about being a superman and 
would listen to the “war news” (29). The speaker of the essay thinks himself a 
superman because he has given life to two hundred fifty four “little innocents” 
by carefully tending fire.  The speaker says, “In this spring of 1941 a man tends 
his fire in a trance that is all the deeper because of his dreamlike unreality, 
things being as they are in the world.  I sometimes think I am crazy– everybody 
else fighting and dying or working for a cause . . . and me looking after some 
Barred Rock chickens” (29). Hitler had fire in his mind and every European 
thought himself to be a Hitler. The image of fire is meaningful for the period 
of the war casing fire through bombs and bullets. Meaning is associative like 
in the dream that all the Europeans wanted to die in the name of the country 
because they had fire in their heads. Unconsciously the speaker also wanted to 
be a superman because of which he was tending fire for the chickens carefully, 
though for a different reason. 
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 It was during and after the great wars in Europe that were  eating itself 
raw, people   of the mainland Europe developed an unconscious that they 
were the ones who were far superior than the other part of the world. In the  
essay “ Our Graves in Gallipoli” written by E. M. Forster the first grave is the 
one that speaks the most and seems to have a full knowledge of European 
politics of the time. He criticizes the British leaders and talks about the British 
reasons of waging war against different countries in the world and establishing 
empires, scattering the graves around the world. The Europeans, in a way, were 
in the competition to establish and extend their colonies, it had been a kind 
of European unconscious of the time. The first grave criticizes this European 
unconscious when he says, “Also, it is well for a nation that would be great to 
scatter its graves all over the world. Graves in Ireland, graves in Irak, Russia, 
Persia, India, each with its inscription from the bible or Rupert Bruke ” (34). The 
English people hated wars and the leaders who waged wars against different 
countries in different excuses, they thought it was just but scattering the British 
graves all over the world, but when they were to talk to someone who was not 
an English, they showed their unconscious superiority. It is well explained in  
“Our Graves in Gallipolli” when it is disclosed during the conversation that the 
second grave is a Turk: 
FIRST GRAVE: It will make our heap of stones for ever England, apparently.
SECOND GRAVE: It can scarcely do that to my portion of it. I was a Turk.
FIRST GRAVE: What! a Turk! You a Turk! And I have lain beside you for seven 
years and never know!
SECOND GRAVE: How should you have known? What is there except that I am 
your brother? 
FIRST GRAVE: I am yours . . .
This dialogue explicates well the unconscious of the people of mainland Europe 
of the era. The British soldier who escaped his count during the war after he 
was killed and laid under the heap of stones for seven years together with 
a Turk soldier shows that kind of superiority as soon as he knows that the 
immediate neighbor is not English but a Turk. The English soldier who was 
criticizing English leaders badly before he knew that the other speaker was not 
a British citizen, changes its voice abruptly and he begins to despise the Second 
grave, a Turk soldier. It is one of the best examples how unconscious works on 
the people’s mind. Even the graves have the feeling of superior and inferior, 
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master and slave, ruler and subject. When the first grave says “I am yours . . .” 
the gap is more meaningful than what he says.  

Conclusion
Unconscious, as it is the reservoir of our experiences, feelings, pains, anxieties 
etc. thrown into repression and it comes out in the form of jokes, witticism, 
tongue slips, art and literature, expresses the truth. Among conscious, 
preconscious and unconscious paired parallel to Freud’s superego, ego and id, 
unconscious has a great store of truth from our experience. Unconscious is 
said mostly to develop by the childhood experiences but it is not only the case. 
some of it is inherited; some of it develops due to the experience of grown up 
life though the largest share goes to the unfulfilled desires of childhood.  It  is 
better expressed in literature among the other forms of expression because 
the writer has a benefit of speaking in disguise and readers, audiences as well 
have enough choice of identification with certain character or event. The most 
important thing about reading unconscious of the people in literature is not 
only to read the experiences, feelings, pains, anxieties expressed through 
words but also read the unspoken because the most important part of one’s 
real expression of repressed feelings come through the gaps, something that 
is not openly expressed but hinted at, because the meaning is associated to 
‘lack’ as a human personality is expressed through unconscious, unconscious 
develops through lack, unfulfilled desire in  one’s life. 
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Research Misconducts in English Journals: 
A Case Study

       
- Bhumi Raj Pandit

      
Abstract 

This is an article based on case study conducted to find out the research 
misconducts in the series of a journal from Volumes I- V published from 
one of the renowned institutions located at the sophisticated part of Nepal. 
Purposive non random sampling was applied to choose the samples and data 
were collected developing various themes. Volume wise and theme wise anal-
yses were done following worldwide practices and they were presented in 
tables. Misconducts on no citation/no referencing, improper citation, citation 
without referencing, referencing without citation and improper referencing 
were observed. The analysis led to the conclusion that research misconduct 
though was a familiar terminology, knowingly or unknowingly the authors 
had ignored it and produced articles having misconduct. Shot gunning, salami 
slicing, gifted authorship and ghost authorship were found out more than 
the researcher supposed to have been there. The study blew whistle to the 
researchers, editors, and all the academics who run their pen in the field of 
research.

Key words: research misconduct, citation, referencing, ghost authorshipt

Introduction  
Research misconduct specifically refers to the violation of rules of research 
during writing proposal, developing tools for data collection, performing the 
task of data collection, analysis and interpretation of data and production of 
the final report and fabrication, falsification and plagiarism in general(Martin, 
2013). The concept of misconduct was emerged during the late 20th  century 
when the researchers violated the ethics of research and produced reports 
randomly and it had terrible impacts to them who had direct and indirect 
connection with it (Nikolaos et al., 2008). Along with the time, the requirements 
of a particular phenomenon seem to have changed. There was the focus on 
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‘what’ aspect of knowledge in the previous time but now people seem to have 
raised the question on ‘who’ and ‘how’ aspects. Research nowadays has come 
as a part of education. Previously it was believed that research is done in the 
theoretical field like pure science and technology however, the convention 
has been transformed in course of time. The knowledge taken for granted 
has now been questioned. People raise question on the fundamentals of our 
knowledge. The more the evidences we supply, the better the knowledge we 
share becomes valid and trustworthy. Free writings only were the literatures 
available in the academic field but now the research and the research articles 
have been published on the basis of rigorous involvement and effort of 
researchers and there are millions of readers of them. Many universities of the 
world have made research works the basic prerequisite for getting entry in the 
field of teaching and learning (Jennifer & Fred, 2011). A heavy mark is allocated 
to the PhD and MPhil degree for the candidates who come in the university 
service commission in the context of Nepal too (Tribhuvan University Service 
Commission Rules, 2017).
Since there are questions and many conditions to raise questions regarding the 
activities conducted in the field of research, the University Grants Commission 
Act Nepal (University Grants Commission, 2019) has also clarified about the 
Dos and Don’ts of research activities. Defining research it says that it is any 
study based on scientific principles for keeping record with or without any 
financial assistance of any organization or a person to be published as an article 
in journal or thesis as the basic requirement of any degree and so on. The act 
mentions about research ethics which are widely accepted all around. There 
must be honesty, credibility, responsibility, validity, consistency, reliability 
and respect to any other beings. Research ethics binds people not to violate 
the norms and values of research and makes them good readers. It helps to 
filter the unnecessary and fake information to be published in the journals. 
Consequently the fake information does not reach to the readers. 
     

Literature review
Renowned universities around the world publish publication manual; remind 
students and researchers the misconducts and the consequences. Regarding 
research misconduct the University Grants Commission Act Nepal specifically 
reminds the researchers (University Grants Commission, 2019). Moreover, 
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while conducting research, one is prohibited for fabrication, falsification and 
plagiarism during proposal writing, data collection, interpretation and drawing 
conclusion. In South African Universities  too, plagiarism was a serious case and 
high and excessive level of misconduct was detected (Thomas & Bruin, 2015). 
Misconducts are of various categories. Among them, fabrication means the 
creation of false data and other aspects of research including documentation 
and participant consent. University Grants Commission (2019)regarding 
fabrication mentions:
Fabrication is the intentional misrepresentation of research results by making 
up data, such as that reported in a journal articles. For example, outright 
synthesis of experimental data; reporting experiments that were never 
conducted, sometime referred to as dry-labbing , fudging, massaging or outright 
manufacture of experimental data.
Fabrication in other word is the generation of fake data and other aspects of 
research along with documentation and participant consent. It is the practice 
of inventing data or results and recording and or reporting them in the research 
record. Falsification is another facet of research misconduct which comprises 
the inappropriate manipulation and selection of data, images and other 
contents from other’s previously done works. While defining falsification, 
University Grants Commission (2019)  asserts:
  Falsification is the practice of omitting or altering research 
materials, equipment, data, or  processes in such a way that the results 
of the research are no longer accurately reflected in the research record. 
Allegations of fabrication and falsification ofpublished data first came to light in 
2002 when researchers presented Bells  laboratories with evidence that data 
presented in five papers published over two year period were suspicious.
Falsification is that, existing data is pruned to take on the required form or 
massaged to give the desired result. Because of it the readers might have to 
suffer with the wrong knowledge leading them to failure in the target field. 
Plagiarism on the other hand is the misappropriation or use of other’s ideas, 
intellectual property, etc. without giving suitable acknowledgement or taking 
permission. Misrepresentation, breach of duty or care, failure to meet ethical, 
legal and professional obligations and improper dealing with allegations of 
misconduct are there to be taken into consideration if we want to be a true 
researcher (University Grants Commission, 2019). Plagiarism is presenting 



KANYA JOURNAL VOL-1 (2019)25

someone else’s work or ideas as our own, with or without their consent by 
incorporating it into our work without full acknowledgement. All published 
and unpublished material, whether in manuscript, printed or electronic form 
come under this definition. This definition binds every one for acknowledging 
the quoted and copied piece of text with due respect. Plagiarism threatens 
the trustworthiness of writers, publishers and publication houses and it is a 
serious burden for editors so a system to increase vigilance and to prevent such 
misconduct is a must(Hung, 2017).There are various forms of plagiarism which 
are listed in the under mentioned section.
Verbatim is a form of plagiarism when someone quotes without clear 
acknowledgement. Quotations must always be identified as such by the use 
of either quotation marks or indentation and with full referencing of the 
sources cited (University Grants Commission, 2019). Distinctively one should 
present the information and knowledge to the reader which parts is our own 
independent work and where we have drawn on someone else’s ideas and 
language. Cutting and pasting from the internet without clear acknowledgement 
is another prevalent practice found in the field of research. Items brought from 
the internet must be referenced and listed in the bibliography section. Another 
important thing is that not all the items found in the internet are trustworthy. 
For that we have to cite only from reliable sites.
Paraphrasing the work of others by altering a few words and changing their order, 
or by closely following the structure of their argument, is plagiarism if we do not 
give due acknowledgement to the author whose work we are using. It is better 
to write a brief summary of the author’s overall argument in our own words, 
indicating that we are doing so. Collusion involves unauthorized collaboration 
between students, failure to attribute assistance received, or failure to follow 
precisely regulations on group work projects. It is our responsibility to ensure 
that we are entirely clear about the extent of collaboration permitted, and 
which parts of the work must be our own. Inaccurate citation is something 
that either knowingly or unknowingly the works cited cannot maintain the 
norms and values of citation. While listing the sources, we must indicate, using 
a footnote or an in text citation, where a quoted passage comes from. Failure 
to acknowledge assistance is another form of plagiarism which reminds to 
acknowledge for the assistance which has contributed to the production of 
our work, such as advice from fellow students, laboratory technician and other 
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external sources. However, it does not mean that the contribution made by our 
thesis supervisor need to be cited or referenced.
Use of material written by professional agencies or other persons without 
citation is also a form of plagiarism. We should neither make use of professional 
agencies in the production of our work nor submit material which has been 
written for us even with the consent of the person who has written it. Auto 
plagiarism prohibits us to submit work for assessment that we have already 
submitted partially or fully, either for our current course or for another 
qualification of any other university, unless this is specifically provided for in 
the special regulations for our course. Where our earlier work is citable, i.e. 
it has already been published. we must reference it clearly. Identical piece of 
work submitted concurrently will also be considered to be auto plagiarism. 
Plagiarism at any cost is not tolerable and must be avoided by making rules 
and using software to check it (Rampell, 2008).
In the same vein University Grants Commission (2019) defining research 
misconduct  states that it occurs where an individual deliberately, dangerously 
or negligently deviates from accepted practices that the university expects 
to be followed. Clarifying what is not misconduct, it writes: honest error 
(unless deemed negligent) and differences. For example the design execution, 
interpretation or judgment in evaluating research methods or results, 
misconduct unrelated to the research, for the avoidance of doubt research 
misconduct includes: acts of omission as well as acts of commission. In addition, 
the standards by which allegation of misconduct in research should be judged 
should be those prevailing at the date that the behavior under investigation 
took place. Through research misconduct so many people/institutions, sponsor 
who invest for research, researcher who conducts research, organization the 
researcher belongs to, respondents who take part in research, audience/readers 
who read the findings and conclusion and textbook writers who have been 
cited are affected directly or indirectly. Because of the lack of theoretical and 
practical knowledge academics happen to plagiarize when they publish articles 
in the journals.

Methodology 
It was a research guided by the philosophy of interpretivism i.e. the reality 
lies outside in the society. I followed the etic perspective to find the reality. 
There is no personal influence of the researcher but I have collected the proofs, 
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compiled them and brought into the public consumptions as suggested by 
Denzin & Lincoln(2018). In the given case if there was plagiarism, how was its 
frequency of occurrence? What sort of plagiarism was generally found in the 
academic writings of the ELT practitioners? The researcher wanted to find out 
and bring the reality out. This study followed case study design for its objectives 
were to find out the gravity of research misconducts in the journal published by 
renowned institution. This study totally based on secondary sources of data. The 
sources of data collection were the journals from volume I-V where altogether 
forty seven research articles were published. The researcher decided to choose 
this journal applying judgmental sampling as it was the collection of articles of 
the university lecturers and professionals. Since the authors had involvement 
in writing and publishing such academic work, how much care do they pay 
regarding it, was the matter of exploration of the researcher to see. 
The researcher developed five themes as: no citation/ no reference, improper 
citation, citation without referencing, referencing without citation and improper 
referencing based on the practices in common. Afterwards the researcher read 
all the volumes thoroughly underlining and taking notes on each of the breach 
of conducts (appendices A-E). Then, he categorized each of the misconducts 
under the five themes developed for the ease of analysis and interpretations. 
The collected data were analyzed theme wise and volume wise separately in 
descriptive way taking support of tables and bar graphs. 

Results and Discussion
It is the section where the researcher caters for analysis, interpretation and 
discussion of the results. For the analysis and interpretation of data the 
researcher developed tables (see Table 1-5).  The institution was found to have 
published volume I-V from 2010 to 2018 AD. The first volume was published in 
2010. The second and third volume was published jointly in 2013. The fourth 
and fifth volumes were published in 2017 and 2018 respectively. It was the 
journal to publish articles written only by the faculty members. The first volume 
contained forty seven misconducts altogether.
Table 1: Research misconducts in volume I

No citation/No 
Referencing

Improper 
Citation

Citation without 
Referencing

Referencing 
without Citation

Improper 
Referencing
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9 27 7 2 2
Table 1 records the theme wise misconducts found in volume I of the journal. 
There were altogether 47 misconducts( Appendix-A) of which nine belonged to 
no citation/ no referencing i.e. ghost authorship. Under improper citation there 
came 27 misconducts. Likewise, under citation without referencing there were 
2 cases and under improper referencing too, there were 2 cases of misconducts 
including gifted authorships.
Volume II/III contained fifteen cases of misconducts which was the most 
efficient and rich in terms of purity and correctness.
Table 2: Misconducts in volume II/III

volume No citation/ 
no referencing

Improper 
citation

Citation 
without 

referencing

Referencing 
without 
citation

Improper 
referencing

II/III         - 5 9 1 -
Table 2 demonstrates that there were altogether fifteen cases of misconducts 
in Volume II/III of the journal (Appendix-B). Out of them, five were the cases of 
improper citation, nine were the cases of Citation without referencing and one 
case was of referencing without citation. 
Volume IV contained thirteen cases of misconducts (Appendix-C) of different 
categories. Of which one case of improper citation, two cases of citation 
without referencing, four cases of referencing without citation, and six cases of 
improper referencing were found out.
Table 3: Misconducts in volume IV

volume No Citation/No 
Referencing

Improper 
Citation

Citation 
without 

Referencing

Referencing 
without 
Citation

Improper 
Referencing

IV - 1 2 4 6

Table 3 shows that there were no cases of no citation/no referencing. In case 
of second theme i.e. improper citation, there was one case of misconduct. 
Likewise, the citation without referencing contained two events and referencing 
without citation contained four cases. Finally, there were six cases of improper 
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referencing including wrong order and violating APA format of referencing.
Volume V contained no cases of the first theme i.e. no citation/ no referencing 
and improper citation. But there were sixteen cases of citation without 
referencing, two cases of referencing without citation and six cases of improper 
referencing as given in table- 4.
Table 4: Misconducts in volume V

volume No Citation/ No 
Referencing

Improper 
Citation

 Citation 
without 

Referencing

Referencing 
without 
Citation

Improper 
Referencing

V - - 16 2 6
Table 4 can be interpreted in such a way that though there were no misconducts 
found in the first two themes, citation without referencing were much more in 
comparison to other volumes i.e. 16 cases were found. Referencing without 
citation contained two cases and improper referencing contained six cases.

Holistic comparison of the volumes 
After volume wise analysis of each of the volumes, the researcher made a 
holistic analysis theme wise. In terms of occurrence of misconducts, citation 
without referencing was the most serious one followed by improper citation. 
The data depicting the same is presented below.
Table 5: Holistic presentation of Misconducts

Volume
No Citation/ 

No 
Referencing

Improper 
Citation

Citation 
without 

Referencing

Referencing 
without 
Citation

 Improper 
Referencing

I-V 9 33 34 9 14
Table 5 presents the wholesome data of the study. The first category, no citation/ 
no referencing contained nine cases of misconducts whereas the second one, 
improper citation contained 33 cases of it. In the same way, citation without 
referencing was also very much serious as there were thirty four cases of 
misconducts. Equal to the first category, the fourth one, referencing without 
citation, also had nine cases and improper referencing was found with fourteen 
cases of misconducts. The data can be presented in the chart as follows.
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Conclusion and Implications
This research was conducted with the objectives of finding out the frequency 
of research misconduct and to whistle blow the authors and other prospective 
writers to pay adequate attention to the subject of discussion at present. 
Fabrication, falsification and plagiarism have come together with the research 
since they have great impact to the readers, writers, sponsors, organizations 
and others. The researcher came up with the conclusion that there were 
many cases of misconducts in the journals published by the institutions. If the 
condition of code of conduct was like this in the journals published by the high 
quality manpower, it is not difficult to imagine the fate of others. Misconduct, 
specifically plagiarism, was focused in this research. The study dug out the 
gravity of misconducts prevalent in the journals. Still fabrication and falsification 
could not be dealt properly in this research because of the limitation of the 
researcher.
The researcher has seen great implications of this research to policy makers, 
practitioners and those people who write in the field of research. Of course it will 
blow whistle to the writers, editors and the organization itself. Since research 
like this was not done before in the context of Nepal, it will be a fundamental 
milestone for all to add a block in the building under construction.
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Appendix –A
No Citation/ No Referencing

1. Country like China which is previously regarded as rather an inhospitable 
region to English, has also shifted its stand by giving due place to English for 
teaching at their institutions.

2. …in linguistic minority strong hold areas, children acquire competence only 
in their mother tongue.

3. Research conducted in the schools reflects that children learn better if they 
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are taught through their mother tongue.
4. The trend of translating the plays and poetry from Greek literature and 

the translation of the best Latin literature into other most major European 
languages was carried on by the Roman translators like Quintilian, Cicero, 
Horace…

5. The process of translation…the original Bible was written mostly in Hebrew 
language and…

6. Translation acquired further significance with the emergence of Christian 
missionaries so…

7. The English language became the language of translators…
8. Grammar originated in Greece developed in Rome…
9. Language, however, meant the languages of the literature…
10. Unlike Roman and medieval translation…

Appendix- B
Improper Citation

1. For Brislin (1967: 1) Translation… (no indentation)
2. Abraham Cowley argued for freedom of translation and … (Full name and 

no date)
3. Catford emphasizes… (no date)
4. Catford’s theory…. ( no date)
5. According to Catford, source language… ( no date)
6. Nida talks about the three stages involved in translation process:… ( no 

date)
7. Newmark advocates the communicative…( no date)
8. Even-Zohar gives due recognition to …( no date)
9. JustaHolx- Manttari(1984) introduced a new term… ( full name)
10. Philip E. Lewis proposes a new aziomatics of fidelity… (full name and no 

date)
11. Kuder Richardson formula 20(icr26)… ( full name and no date)
12. Oller (1979: 112) makes a comment as: Discrete point analysis… (no 

indentation)
13. It was Noam Chomsky… ( no date)
14. Communicative sullabus was first introduced by D.A. Wilkins… ( no date)
15. Varro, the first prominent grammarian…( no date)
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16. In between are three screens through which the message has to pass.( 
Seely, 2005:1) but in reference it is 2009

17. “experiments have been made… Lado (1965: 34) but in reference it is 1993
18. Hussain et al. (2000:7) defines the term conceptual ability as … but in 

reference it is Hossain 2006
19. Chapman (1983:323) takes cohesion as a … but in reference it is Chapman 

1987
20. Allen Pease and Barbara Pease (2007:109) present some hand signals… ( 

full name)
21. Joseph Priestly advocated the primacy… ( full name)
22. Henry Sweet and Otto Jesperson wrote philosophy…(full name and no date)
23. Whitney emphasized language as the system of arbitrary signs…( no date)
24. Dionysius Thrax an Alexandrian summarized and codified… (full name and 

no date)
25. Aristotle accepted Plato’s classification… (no date)
26. Plato, a Greek philosopher defined subject and predicate… (no date)
27. Heaton (1967, P. 1) writes both teaching and testing are so closely…( it is 

1974 in reference)
28. Davies( 1977,p.20)points out three processes… (in reference it is Allan, J.P. 

B., & Davies, A. 1977)
29. Singh(2006, p.31) test items in a broad sense… ( in reference it is 1987)
30. MasatosiSugiuras(1984) carried out a research on the text forming 

connective… ( full name)
31. Nuttal (1982, p. 5) mentions, “Reading is an interactive process… ( in 

reference it is 1992)
32. Banstola (2016) made a study on “New course of… ( in reference it is 2012)

Appendix-C
Citation but No Referencing

1. JustaHolz- Manttari (1984) introduced a new term ‘translatorial action… 
2. Gardner (2009) rightly expresses…attitude has coghitive, affective…
3. Mackey(2006) investigated learners’ noticing of…
4. … a book entitled Notional Syllabus (Wilkins 1976)
5. He learns language by hearing sounds and listening to others (Lamichhane, 

2000: 122)
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6. Gaffield-Vile(1998:31) says that creative writing is a journey of self discovery 
and self discovery promotes effective learning.

7. As Munby (1978) says, while listening to text of…
8. Palmer (1971) states that it is grammar that…
9. Regmi (2008, p.111) states the main aim of teaching…
10. Hopkins (1978, p.4) states as, ‘if a rating remains constant…’
11. Shiwakoti(1996) conducted a research on An Analysis of Reading Proficiency…
12. Shrestha (1998) in her thesis entitled ‘A Study of Reading Comprehension…
13. Singh(2000) conducted a research on ‘listening comprehension…
14. Aryal(2001) conducted a research on ‘A study on listening…
15. What Ferrel and Martin ( 2009) suggest regarding…
16. Tama (1989) calls it a way of reasoning that demands adequate support…
17. As Deena Boraie(2013) identifies eight current trends in teaching..
18. Eldridge( as cited in Sert, 2005) has listed four purposes for student code 

switching…
19. Ghimire(2010) researched on Role of Teachers in English…
20. Parajuli(2011) studying on Use of Child Centered Teaching methods drew…
21. Magar (2011) conducting a research on Educational Management…
22. …established a school named Durbar school ( Sharma & Sharma, 2001)
23. The formal introduction of teaching… advent of democracy in 1951 (Bista, 

2011)
24. …translation method was discarded from the arena from ELT community( 

Rai, 2001)
25. Baral and Bhatta(2011) argue that in tha previous decades the tradition of 

using…
26. …diminishes feeling of hunger. (Sharma, 2001)
27. …derived from the Latin verb movere and means to move (Pintrich& 

Schunk,2002)
28. She (1994) opines that motivation merely equals the power…
29. Similarly, to paraphrase Zigon(1998) reward is something that…
30. Reward represents one of the most appealing…( MacIntyre et al. 2001, 

p.462)
31. CLIL encompasses other main components such as culture…( Chansri-

&Wasnasomsithi, 2016, p. 19)
32. It enhances language retention and risk taking (Natasa& Marian 2012,p.5)
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33. Miladinovic&Milic state, early language learning helps learners develop…
(2012, p. 56)

34. Murcia (1979) divides audio materials as technical and nontechnical aids.

Appendix-D
Referencing without Citation

1. Mehrabian, A. (1969). Tactics in social influence. Prentice Hall Englewood 
cliffs, New Jersey.

2. Pease, A. & Pease, B. ( 2003). Why men can only do one thing at a time and 
women won’t stop talking, Orion.

3. Corder, S. P. (1981). Error analysis and inter language. Walton Street: Oxford 
University Press.

4. Carter, R., Hughes, R.,& Michael, M. (2009). Exploring grammar in context. 
London: Cambridge University Press.

5. Lloyd, M. & Day, J. (2015). Active Grammar. Cambridge: Cambridge University 
Press.

6. Liss, R. & Davis, J. (2015). Effective academic writing. Oxford: Oxford 
University Press.

7. McCarthy, M.& O’Dell, F. (2009). Academic vocabulary in use. Cambridge: 
Cambridge University     Press.

8. Goodman, R.B., &Ince, W. (1988). How to prepare for the test of English as 
a foreign language. Singapore: McGraw Hill.

9. Wardaugh, R. (1998). An introduction to sociolinguistics. New York: Basil 
Blackwell.

Appendix – E
Improper Referencing

1. Pease Allen & Barbara. (2003). Why men can only do one thing at a time 
and women won’t stop talking, Orion.

2. Pease, Barbara & Allen. (2007), Body language, Bhopal Mariul Publishing 
House.

3. No correct order of reference materials from 1-6 listed in the reference 
section. Vol. IV

4. No correct order of reference materials from 1-6 listed in the reference 
section. Vol. V
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Jumla in Jumla: A Nurse’s Story
       

- Bimala Sharma 

Abstract
Jumla: A Nurse’s Story is a translation of Khalangama Hamala which is a 
memoir by Radha Poudel, a nurse, who principally narrates the circumstances 
in which people of Nepal, specifically Khalanga, Jumla were living in the time 
of Maoists insurgency. This article tries to explore how Jumla is represented 
in this text. To meet the objective of exploring the representation of Jumla 
in Jumla: A Nurse’s Story theories of realism is employed to analyze the text. 
The writer is unprejudiced which is commendable in designating an explicit 
depiction of Jumla’s geography, art, culture, tradition, language, populace, 
structure, livelihood, each and every detail of Jumla people’s behavior and 
thought process and the events happened there. Jumla: A Nurse’s Story is a 
realistic representation of Jumla.

Key words: insurgency, Maoists, patriarchy, realism, representation, etc.

Introduction  
Prestigious Madan Puraskar winner, Jumla: A Nurse’s Story, translation of 
Khalangama Hamala, is a memoir of Radha Poudel written about the condition 
of Jumla during Maoists insurgency. Radha Poudel was a nurse at Mahendra 
Aadarsha Chikitsalaya, Bharatpur, Chitwan. The memoir captures and highlights 
the night of Maoists’ attack on Khalanga, the district head quarter of Jumla 
on November 14th, 2002. Jumla is a remote district, which is far from the 
capital city Kathmandu of Nepal. The novel replicates Jumla from the point 
of view of a female health worker. Inspired by her father the author decides 
to serve people of Jumla as an employee. The whole text picturizes poverty, 
poor health condition, illiteracy, unemployment, supernatural beliefs, etc. The 
pathetic condition of female at the time of pregnancy and delivery and the 
effect of war upon the people residing in Jumla are the major issues raised. The 
novel consists of nine chapters which basically is about the life of Jumla people 
their battle with poverty, illiteracy and backwardness. In the preface Poudel 
expresses the people of Karnali, do not even hope of dreaming for a better 
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future. As she was fascinated by the stories of Karnali by her father she decides 
to record this experience in book form. 
This research article tries to explore how Jumla is represented in Jumla: A 
Nurse’s Story. To meet the objective of exploring the representation of Jumla, 
theories of realism is used as an analytical tool. 
Statement of the problem
Representation is the basics of Jumla: A Nurse’s Story where the author Poudel 
has represented the Maoists’ attack on Khalanga and Jumla itself hence the 
problem lies in how far representation of Jumla is near to the reality.
Research Objectives
The specific objective of this research is to explore how Jumla is represented in 
Radha Poudel’s Jumla: A Nurse’s Story. 
Rationale of the study
This study is highly significant in today’s context because it showcases Jumla in 
Radha Poudel’s Jumla: A Nurse’s Story. This study tries to explore how Radha 
Poudel has represented Jumla from her lenses using theories of realism in 
Jumla: A Nurse’s Story.
Research Methodology
This study explores Jumla: A Nurse’s Story from realistic perspective. Qualitative 
research methodology is adopted. Jumla: A Nurse’s Story is the primary text and 
theory of realism is employed as a tool to achieve the objectives. “… realism, . . . 
, represents life as it really is (133). The secondary data consists of collection of 
texts from libraries, different referential books, journals, internet sources etc. 
related to the text. Selection, collection, gradation and analysis of primary data 
consists of repeated reading of the text then they are described, compared and 
analyzed to attain the objectives of the research.

Discussion and findings
Jumla in Jumla: A Nurse’s Story
 Jumla: A Nurse’s Story a memoir by Radha Poudel, published in 2016 
A.D. by Nepalaya Publication is the English translation of Khalangama Hamala. 
Awarded by the prestigious Nepali literary award Madan Puraskar 2070. 
  Kunda Dixit in Nepali Times expresses under the title “Nurse’s Book 
Wins Madan Prize”:
Poudel relives minute details of the battle of Jumla… the 13 terrifying hours of 
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the fierce Maoist attack on Jumla on the night of 14 November 2002. The CDO, 
DSP and dozens of army and police were killed, and no one knows how many 
Maoists died… they were trapped between the smoke and the gunfire outside. 
(13)
This clarifies that the author has presented all the minute details of the war 
along with the major ones which proves it to be more realistic.
Post report news of The Kathmandu Post entitled, “Radha Poudel wins Madan 
Puraskar” claims, “The book is largely about the nights of the attack but also 
in the injustice that poverty wrings, the inequality between the capital and 
Karnali, and the vast difference between policymakers and people in Jumla” 
(2). The report explains that the book reveals the story and the differences in 
between the life of the people of Kathmandu and Jumla. 
 Post report news of Nagarik Daily entitled, “Madan Prize and Jagadamba 
Shree Prize” says, “It describes about the book Khalangama Hamala in short. 
Poudel writes it by her memory of the Maoists attack in Khalanga, Jumla. Poudel 
describes what she saw and faced in Jumla, and her role as a health worker for 
Jumli. Poudel is the third woman to get Madan Prize” (12). It states that the 
book is about the memory of Maoists attack.
Realism in Abram and Harpham’s view- Realism … in two diverse ways: (1) to 
identify a movement in the writing of novels during the nineteenth century 
that included Honore de Balzac in France … (2) to designated recurrent mode, 
in various eras and literary forms, of representing human life and experience in 
literature (333). Abram and Harpham, further state that Realistic fiction is often 
opposed to romantic fiction. The romance is said to present life as we would 
have it be- more picturesque, fantastic, adventurous, or heroic than actuality; 
realism, on the other hand, represents life as it really is (133). 
Similarly, Hilary Putnam states “ism” words have gone out of fashion in 
philosophy, some “ism” words seem remarkably resistant or banned. One such 
word is “realism”. Though realism is hot cake these days; very little is said about 
what realism is (177). Very little has been surfaced about the realism.
 Rudolf Carnap depicts realism as:
The term ‘realism’ once referred to a systematic mode of thought with 
distinctive principles clearly opposed to every form of subjectivism and idealism. 
Contemporary philosophical usage has allowed this to fade into a murky cloud 
of ambiguity in which nothing very clear or distinct can be discerned. This 
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tendency is not peculiar to anyone school, even though which have adopted 
the term in some form to describe their own position. (148)
 Jumla: A Nurse’s Story represents the real story of Jumla at the time of the 
Maoists attack. It showcases poverty, illiteracy, unemployment, supernatural 
belief, remote landslide, the Maoists attack and the aftermath, pain and 
sadness of people, poor health services, official negligence, alcoholism, low 
status of female in the society and many other social problems.
 After that Poudel applies for a position in the safe maternity program 
of the UK’s Department for International Development (DFID) and she was 
called for an interview (21). The interviewer says, “ There are new program 
starting in Jumla and Nawalparasi where you prefer to go?” Then she recalls 
her father’s words,” My daughter will go to Jumla to serve the poor once she 
finishes her studies” (21). Poudel chooses the job of Jumla immediately rather 
than Nawalparasi. 
After that she becomes excited to share this news with her family and friends 
but they do not believe that news because she has to leave her permanent 
nursing Job of Bharatpur hospital for that. She becomes ready to leave her job 
in a while. Her friends start to make fun of her, they also blame for the Poudel 
by this line, “Are you going there to make a lot of money?” Others say, “You 
won’t last long” (22). These lines show that she has not given up her aim, she 
makes her mind to go to Jumla.
In 2001 Poudel reached Jumla despite many difficulties because getting a flight 
is like winning a battle.  The clear picture of poverty was showcased at the 
airport the as all old young and children rushed her to carry her baggage to the 
hotel. “The dried mucus between their noses and lips looked like a mustache. 
They wore black woolen shawls which were torn and full of holes” (26). This 
signify the condition of hygiene of the people of Jumla.
As she worked as a Human Resource Development officer in Jumla her office 
has only one room, four plastic chairs, two tables, two chairs with cushions 
and a cupboard on the wall (29). Meanwhile she was not able to save a woman 
because of lack of proper medical facility which haunted her. She expresses, 
“ I cannot sleep that night. The image of women dying in front of me kept 
flashing before my eyes. I feel that she and her grieving relatives were standing 
nearby and I was terrified” (32). By these lines Poudel tries to give the real 
representation of the condition of Jumla people. They die because of the 
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poverty, the poor health condition, the remote landslide and the ignorance. 
She further states, … in a place where mother dies every thirty minutes” (32). 
This represents the real picture and the real state of mother and pregnant 
women in Jumla where women die within every thirty minutes.
 “My lovely Jumla”, the second chapter is about the natural and 
geographical description of Jumla, which includes the physical description of 
the nature of Khalanga, Jumla. In these lines Poudel describes the features of 
Khalanga, Jumla. “At the highest point was the police station with the army 
barracks just below it. At the much lower point was the airport. Next to the 
runway, flowed the Tila River. At the junction of the airport, Karnali Technical 
Institute and Mahatgaun was a small bazaar” (34). She also describes about the 
rising hills, Mountains, Danphe Lek, Tila River, Pandav Cave, Nagarkot and Haat 
Sinja from where Khas language is originated (35). Jumla has its own special 
language, culture, society and their unique lifestyle. 
Further Poudel compares between Kathmandu and Jumla saying in Kathmandu 
festivals are very costly and joyful but in Jumla it is just the continuity. Poudel 
explains there is no special pronouns for youngers and elders in Jumli language. 
They use ‘Tumin’ to all as ‘you’ in English (37). She elucidates Jumli women 
wear Cholo, Blouse, Saree and they wear a shawl on their head as ‘ghum’ in 
Terai in rainy season.
 Patriarchal society always wants to keep female under the veil. Jumli are 
too much superstitious they believe in Chhaupadi, a practice of periodic 
Ostracization. “In this Modern age, when we could light our houses at the nights, 
Jumla was still in pitch- blackness. Not darkness because of the absence of light 
but because of the absence of knowledge. It was the darkness of ignorance” 
(39). She charges ignorance and backwardness to be the cause of the darkness 
of Jumla. Poudel also highlights the positive aspects as:
But every cloud has a silver lining and Jumla was no exception. Even though  
Jumla had the pain of poverty, ignorance, hunger, disease, superstition and 
feudalism, it was, and is, blessed with the bounty of nature. Jumla is home to 
prized yarsagumba (cordyceps sinensis) and red rice. There are also a lot of 
other herbs that we haven’t able to identify yet. (41)
The mentioned items can make Jumla rich and prosperous. Jumla is extremely 
rich as she says, “This is my firm belief, not just my hope, because the longer I 
stayed and the closer I came to the community, I realized Jumla was not poor. 
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In fact, it was potentially extremely rich” (42- 43). After explaining about the 
resources of Jumla she wants to justify that it is not poor. 
 Poudel describes the terror of Maoists attack on Khalanga. She explains 
how she was living in Jumla as she walks on the edge of the khukuri in Khalanga, 
Jumla. Maoists destroyed many government buildings of Khalanga. Government 
officials used to hide themselves in the house and shops get closed before the 
sun set. Curfew in Khalanga was common. People are not allowed to go outside 
from the house. Toilets are not inside the house in Khalanga so they use kopara. 
Despite this they have to face other problems on the name of security Poudel 
shares: 
We had to be afraid of the security personnel, as well as Maoists. In the capital, 
security personnel kept a log of names and, in the villages, the Maoist kept 
the  log. Both sides could interrogate innocent people on suspicion of spying. 
They could even beat us, arrest us, kidnap us and take our lives. (51)
Jumli has to face different kind of harassments from the security personnels 
during this period which make their life very difficult to live.
Rumors about the attack on Khalanga before the attack made Jumli very 
nervous and were terrified as expressed: 
The army Patrolled in the brightness of the light. As soon as we heard the sound 
of their boots we were frightened and would congregate together. If we were  
outside, we ran indoors and quickly closed all the doors and windows. Then 
we lit a small tuki and stayed put. Sometimes we didn’t even light the tuki and 
stayed in the dark. Darkness had become part of our lives. (58)
In the fourth chapter “Reincarnation” narrator describes the events and her 
feelings vividly: first a sense of disbelief, then fear, and finally relief of survival. 
Narrator uses different words effectively to portray gunfire, bombs, and 
general noise. It shows the rebel Maoists in a different light. Maoists rescue, 
treat and protect their wounded comrades carefully. The Maoist’s self- belief is 
particularly impressive. They remain upbeat throughout the night even when 
helicopters were bombing the area. On 14th November, it was very loud sound 
but they feel that was not close (68). There was curfew in Khalanga. Nobody 
was allowed to come outside of the house. After a while loud firing begins. The 
army barrack was responding to the firing Rat-a-tat-tat. The sound of gunshots 
was coming from all directions from about 9 pm till 7 am. She has no doubt the 
Maoists have attacked the cross firing was on meanwhile she hears someone 
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shouting “Arun! Arun!” (71). 
Then the firing starts again and the fireballs begin flying from one direction 
to another across the roof. She regrets not bringing Roshana with her from 
the hospital, she remembers her colleagues of Kathmandu and her boss. Then 
father’s face flashes into her mind. She memorizes her mother and sisters at 
the time of attack. She thinks that, if she would be still alive the next morning, 
she would call her family (74). At around two they hear the sound of helicopter. 
They think that, it must be a “night vision chopper” (Poudel 77). She had read 
that the government had brought such choppers to fight the Maoists (77). The 
night vision helicopter started showering bombs and bullets. They only see 
people running, “Whatever the consequence, I went out onto the verandah. I 
looked in all directions. The District Police Office, Education Office, Agriculture 
Office and the administration Office were all burned to the ground. The airport 
was still on fire … Blood was everywhere. In just a single night, my lovely Jumla 
had been burned to the ground. But I was still alive. This was my rebirth” (82). 
This was a kind of rebirth for her.
 The chapter titled ‘The First Day’ represents the following day of Attack 
in Khalanga, Jumla. In Tundikhel, forty-six dead bodies were lined up. The 
dead bodies are of the Chief District Officer, four soldiers, twenty policemen, 
nineteen Maoists and two civilians have died in the attack. Poudel went to the 
hospital, there she sees and listens about the events of the night in hospital. 
The Maoists went to the hospital last night, they put all the patients in a single 
room. They emptied another room to use as treatment center for their injured 
comrades. The floor of that room was awash with blood. Everything they had 
used that night-saline pipes and swan had been left behind. They had eaten 
corn, biscuits, soybeans and noodles when they were there. Bits and pieces 
were scattered around (93). As the outsiders started migrating she presents 
the situation of Khalanga saying, “What about the Jumla people  ? Where 
could they go? They were born and raised in Jumla. How could they leave their 
ancestral home because the security situation was unstable?” (101). The sense 
of up rootedness and the pain is picturized by her.
 On 17th November, 2002 Poudel captures the activities of the third 
day of the attack. On this day a small number of shops were opened, children 
started to play and run on the road. In tea shops, the hot discussions about 
politics and the conflict were going on. Jumla has started to come alive again. 



KANYA JOURNAL VOL-1 (2019)43

Armies were taking pictures and assessing the damage. Four cows were lying 
dead in a field. Those cows were of Chandannath temple. People were talking 
about lots of human remains along the bank of Tila river as she expresses:
  People were saying there were lots of human remains along the 
banks of Tila River. Some bodies were buried; some were list thrown on the 
ground. Dogs had started to mangle the bodies. Many of the dead were very 
young, little more than 
children. Some bodies were in uniform and some were in civilian dress. We 
heard news that the body of a female commander was also found. Along with 
the body, they found a diary in which the preparation for the attack had been 
written in code. (114)                                                                                                                 

Then the narrator sees a white helicopter. That new helicopter in Jumla led to 
lots of speculation.  Poudel sees that a child was running towards her house 
with a small piece of paper. That child asked, “Which is the Everest Hotel?” 
(114). That child asked, “Somebody called Radha Poudel lives here? The pilot of 
the helicopter that landed in the barracks wants her to come” (115). Then she 
was confirmed that the helicopter has come to pick her up. 

Conclusion
In this way Radha Poudel’s memoir Jumla: A Nurse’s Story is a realistic 
representation of Jumla, and the Maoist attack on Khalanga. It gives a 
photographic picture of the life and the events of the time. The writer has tried 
to be more and more objective which is creditable in describing a graphic picture 
of Jumla’s geography, art, culture, tradition, language, populace, structure, 
livelihood, each and every detail of jumli’s behavior and thought process and 
the events happened there. Jumla: A Nurse’s Story is a realistic representation 
of Jumla.
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Abstract
This paper explores the individual investors’ perception to the right shares 
issues and also tests the association of gender, age and education of investors 
with their motives of right subscription. Questionnaire survey method is used 
to obtain the views of randomly selected 95 investors residing in Pokhara 
Metropolitan City. The list of the investors was obtained from the broker offices 
located in Pokhara. Chi-square test is used to test the significance of association 
between the variables at α = 0.05. The results of the survey show that investors 
have the feeling that companies have been providing them only a moderate 
level of information regarding their right share issues. They are aware that 
the bank and financial institutions in Nepal have been issuing right shares to 
meet the statutory requirements of increasing their paid-up capital. Investors 
subscribe the rights mostly with the motive of increasing number of shares and 
their wealth. Age has significant association with motives of right subscribing. 
However, gender and education level have no significant association with 
motives of right subscribing. 

Keywords: Right share, investors’ awareness, perception, right announcement, 
Chi-square test, 

Introduction  
Right share is the option provided to existing shareholders to purchase a specified 
number of equity shares at a stated price, known as subscription price, during 
a given period of time. It is a non-dilutive pro-rata way to raise capital that 
helps the existing shareholders to retain their control position in the company. 
Right issue is a right, not an obligation as shareholders can choose either to 
exercise the right or do nothing or can sell their rights to another person. So, 
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right shares allow the preferential treatment to the existing shareholders.
Nepalese companies, especially banks and financial institutions (BFIs), prefer 
to choose the right offering method to raise the additional capital as it has 
many benefits in terms of cost, marketability and value. It is one of the most 
attractive alternatives for collecting the additional funds required to the firms 
for different purposes. The practice of rights issuance in Nepal was initiated 
in 1995 A.D. by Nepal Finance and Saving Corporation Ltd (Pathak & Gupta, 
2018). Similarly, Nepal Bank Ltd. is first commercial bank of Nepal to issue right 
shares in FY 1997/98. Since this period the numbers of right issue cases are in 
increasing trend (Security Board of Nepal, 2019).
Seasonal offerings including rights share issues receive good response of 
investor in the primary market of Nepal (Gurung, 2017). In an efficient capital 
market, stock price reflects all information accurately and quickly in the stock 
price (Mishra, 2018). According to the theory, the share price increases after 
the announcement of rights offering date till the issue close date and decreases 
to the extent of its rights value after the allotment of right shares. However, 
Nepalese security market breaks this principle in many occasions (Pathak & Giri, 
2008). Such phenomenon has inspired to investigate investors understanding 
on right shares. The paper, therefore, focuses on the perception and awareness 
of individual investors towards the right share issues made by companies. 
This paper is organized as follows. Section 2 explains the review of literature. 
Section 3 presents the methods used in the study, while section 4 explains 
the demographic information of respondents, investors’ awareness and 
perceptions on right share issue. Section 4 also presents the test of association 
between demographic variables and motives of subscribing right shares. 
Section 5 presents the conclusion and also states the limitations and scope for 
future study.

Review of Literature
Many researchers in the past have attempted to comprehend the impact of 
various corporate announcements on the firm valuation and stock market 
reactions (Barns & Walker, 2006; Holderness & Pontiff, 2016; Kang & Stulz, 
1996). The findings were mixed in nature and it varied at different time periods 
across different markets for different events.
Hansen and Pinkerton (1982) established the ownership patterns for a sample 
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of stock offerings and claimed that there is higher concentration if ownership 
for those companies that use the right offering method to raise the capital. 
They also explain that companies which issue securities through right share 
have a different stockholder mix than those that use the public offering. They 
suggested the choice of offering is a function of flotation cost structure of the 
company. 
Bhagat (1983) explored the pre-emptive right amendments. For a sample of 
211 proposals to remove charter provisions that required right offering, he 
found that (1) in only four instances shareholders turn down the proposal and 
(2) share price declined by 0.34 percent when the proposal was announced 
(statistically significant at the 10 percent confidence level). The study indicates 
that the removal of the right offering provision from the corporate charter has 
the decreasing effect on the shareholders’ wealth. However, the study left the 
query that why the shareholders did vote in favor of removal in the past.
Hansen (1988) found that the underwritten right offerings are associated with 
a price decline of more than four percent just prior to the sale of the rights. He 
argued that price dip is a transaction cost for placing new securities. Transaction 
costs for an underwritten right offering that include flotation cost and price 
concession are higher than public offerings. So, he suggests it is not surprising 
that companies prefer public offerings than right offerings.
Gurung (2004) explored the growth and performance of securities market in 
Nepal during the fiscal year 1993/94-2002/03. The number of listed and traded 
companies and their securities, number of transactions, trading turnovers, 
paid up value, market capitalization and NEPSE index have been analyzed in 
his study for the secondary market. It was concluded that the security market 
plays the vital role in mobilizing the savings and using them in productive 
sectors. The study indicated unstable and poor performance of security market 
in Nepal. Relative to the overall economy, the size of securities market is very 
small and the liquidity of securities also is poor. Hence, according to this study, 
the growth and performance of Nepalese securities market, even after the 
introduction of new mechanism in 1993/94, are not satisfactory though it is 
improving gradually. 
Mishra (2005) conducted a research to examine the stock price reaction to the 
information content of bonus issues with a view of examining the Indian stock 
market is semi strong efficient or not. The period of the study is June 1998 to 
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August 2004. Sample of 46 bonus issues were used to study the announcement 
effect by using the event study methodology. Event window was taken from 
+20 to -20, with 0 being the date of announcement of the issue. It was found 
that on an average, the stock starts showing positive abnormal returns nine to 
eight days before the announcement date which might be due to leakage of 
information. In general, the behavior of average abnormal return (AAR) and 
cumulative average abnormal return (CAAR) was found to be in accordance 
with the expectation thereby lending support that the Indian Stock Market was 
semi strong efficient.
Baral and Shrestha (2006) analyzed the daily stock price behavior of commercial 
banks in Nepal. The results of serial correlation and run tests concluded that 
the proposition of Random Walk Hypothesis (RWH) in Nepalese stock markets 
does not hold true. Most of the serial coefficients are significantly deviated 
from zero and statistically insignificant. It signifies that the successive price 
changes are dependent. Therefore, the Nepalese stock market is inefficient in 
pricing the shares.
The findings of the study by Pathak and Giri (2008) show that Nepalese 
companies have the inconsistent results regarding impact of right offerings on 
share price movement. For the sample taken of five right issuing companies in 
Nepal, the general market prices of majority of the companies were decreased 
after the announcement of right share. Even after the allotment of right shares 
there was rapid fall in the share price. So, the study did not hold true to the 
theory regarding the share price increases after right offering and decreases 
after the issue of right share. They concluded that the price behavior shown by 
stock of sample companies do not satisfy the theory. They further have written 
that there are large number of shareholders holding small amount of share 
who exercise their rights in order to raise the number of shares.
In a study conducted in Colombo Stock Exchange by Ramesh and Nimalathasan 
(2011), it was found that 43 percent of abnormal returns (ARs) were positively 
and 57 percent of ARs were negatively on the event day “0” (announcement 
day). Bharath and Shankar (2015) conducted a study to test the informational 
efficiency of the Indian Stock Market in the semi strong form of efficient market 
hypothesis with respect to the information content of the event bonus issue 
announced by companies listed in BSE 500 during the study period. The AARs 
and CAARs were analyzed to ascertain whether an opportunity was available to 
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make abnormal returns during the price adjustment period. The study revealed 
that investors were unable to earn abnormal returns in the sample companies.
Bist (2017) examines the empirical relationship between stock market 
development and economic growth in Nepal over the period of 22 years from 
1993 to 2014. Findings indicate that market capitalization has a significant 
positive impact on the economic growth in both long as well as in short run. 
However, results show that inflation has negative and significant impact on 
GDP per capita in long as well as in short run. Further, the study indicates that 
there is unidirectional causality and that runs from stock market development 
to economic growth in Nepal. Therefore, this study concludes that long run 
policies should be formulated in such a way that they facilitate the development 
of stock market so as to increase the economic growth.
Yakup and Cahyadi (2016) analyzed 58 companies on the Indonesia Stock 
Exchange in 2009-2012 and concluded there that was a positive impact of the 
rights issue on stock prices. Using the data of 27 companies listed in the Indonesia 
Stock Exchange, Dewi, and Candraningrat (2019) studied the differences in 
abnormal returns before and after the announcement of the rights issue. 
Contrast to Yakup and Cahyadi (2016), Dewi, and Candraningrat’s study did not 
find differences in abnormal returns both before and after the announcement 
date which indicates the market does not react to the right issue event. Their 
results of statistical tests show a downward trend of abnormal return which is 
proxied in the cumulative abnormal return (CAR), implying a market tends to 
react negatively to the announcement of the rights issue.
Several literature deals with the effect of seasoned capital issue announcements 
on stock price movement (Edirisinghe & Nimal, 2015; Otieno & Ochieng, 2015; 
Pramana, Suprasto, Putri, & Budiasih, 2019). Past literature reveal that there 
are mix results regarding the stock price reaction to the seasoned capital issue 
announcements (Pathak & Gupta, 2018). Recent and complete knowledge on 
how Nepalese investors perceive to such announcements and what is the level 
of their awareness is still lacking. Therefore, this paper attempts to fill up this 
gap. 

Methods
The study is based on primary sources of data. Survey research design is used 
to collect the data. The data were obtained through mailing the questionnaires 
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to the individual investors residing in Pokhara Metropolitan City. Lists of 
investors were obtained from the broker offices located in Pokhara. The lists 
served as the sampling frame for this study. From the sampling frame, 130 
investors having email addresses and phone numbers were randomly selected 
for the sample. Then the questionnaires were mailed to the respondents.  The 
researchers contacted respondents by phone requesting to participate in the 
mail survey. Only 95 (73%) responses were received after requesting several 
times to return the questionnaire. However, due consideration were given 
not to give undue presser to the respondents and to maintain research ethics. 
Data were collected in March and April, 2018. The task of data collection began 
after research problems have been identified and defined and research design 
framed out.
Hypothesis Formulation
Investors may have different motives to subscribe right shares. Such motives 
may have strong association with the demographic variables. Therefore, 
following hypotheses have been formulated to test the association of gender, 
age and education with one’s motives of subscribing right shares:
Hypothesis (H1): There is a significant association between gender and motives 
for subscribing right shares
Hypothesis (H2): There is a significant association between level of education 
and motives for subscribing right shares
Hypothesis (H3): There is a significant association between age and motives for 
subscribing right shares
Chi-square test is used to test the significance of association between the two 
categorical variables at α = 0.05.

4. Results and Discussion
4.1 Demographic Analysis
In order to reveal the dimensions and dynamics of the sample, this section 
presents a brief demographic analysis of respondents. Panel A of Table 1 
indicates that majority (81%) of the respondents are from the age group of 41 
and above. This indicates that matured investors are relatively higher in the 
security market. Panel B of the table reveals that only 11 percent respondents 
are females. Panel C shows that, most of the respondents (77%) have acquired 
bachelor or higher degree education.
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Table 1

4.2 Investors’ Awareness on Right Issues
From Table 2, it is revealed that slightly more than half of the investors (51%) 
feel that companies make available a moderate level of information regarding 
the right share issue to them. A little higher than one-fifth of the respondents 
mentioned that adequate information are available regarding the right share 
issue and another same number replied the information is inadequate to the 
investors. 
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With the aim of knowing the investors’ awareness on the reason of issuing right 
shares by Nepalese banks and financial institutions (BFIs), they were asked a 
question, “What are the major reasons behind issuing right share by the 
BFIs?”  Table 3 shows that among the total respondents, more than two-third 
are aware that the BFIs are issuing rights to increase their capital-base and 
remaining 30 percent believe, it is to strengthen the financial position, the BFIs 
issue rights. None of them think that BFIs issue rights to save flotation cost of 
issuing additional capital.
Table 3
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The respondents were asked a question about the motives of subscribing the 
right share issues of a company. It is found a good number of investors (44%) 
subscribe the rights mostly with the motive of increasing number of shares; 
and nearly one-third investors subscribe to increase their wealth (Table 4). 
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Table 4

8 
 
exercise their rights so that they can increase number of shares hold by them; 31 and 25 

percent of total investors exercise their rights to increase their wealth position and to 

maintain their control in the firm respectively.  

Table 4 

Motives of Subscribing Right Shares 

Options Number Percent 

To increase the number of shares  42 44 

To increase the wealth 29 31 

To maintain control position 24 25 

Total 95 100 

Source: Mail survey 2018 

 
Regarding the effect of the rights announcement on the share price, the investors 

seem to be unclear either the price rises or decreases after the announcement. Table 5 shows 

the reaction of respondents regarding the question related to impact of announcement of 

rights issue on share price. A good number of respondents (38%) believe that share price 

rises after the announcement of rights issue and a little less than this number (32%) believe 
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A slightly more than half of the respondents believe that the subscription rate of 

right share issues would be high when rights are issued below the market priced of the share 

(Table 6). By catching this sentiment of the investors, Nepalese companies have been 

issuing the rights at par value and thus ensuring the higher subscription rate. 
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Table 6 

Subscription Price of Right Share   

Subscripting price will increase 

if rights are issued: 

Number Percent 

Below the market price  49 51 

Above the market price  10 11 

Equal to market price  14 15 

At par value) 18 19 

Do not know 04 04 

Total 95 100 

Source: Mail survey 2018 

A large portion of (72%) investors are neutral concerning the transferability of the 

right share (Table 7). Very few (13%) respondents are satisfied about the transferability 

regulations in Nepal. Of the total, 15 percent respondents are dissatisfied in this matter. 

 

Table 7 

Satisfaction Level Regarding Transferability of Right Share in Nepal 

Options Number Percent 

Very dissatisfied  0 0 

Dissatisfied 14 15 

Neutral  69 72 

Satisfied 12 13 

Very satisfied 0 0 

Total 95 100 

Source: Mail survey 2018 

 

4.4 Test of Association Between Categorical Variables 

In order to investigate the associations of rights subscribing motives with gender, 

age and education three hypotheses have been formulated in the method section of this 

paper. This section tests those hypotheses by using chi-square test at α = .05. 

Table 8 

Test of Association Between Gender and Motives of Right Subscription 

Gender Motives of subscribing right shares Row 
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4.4 Test of Association Between Categorical Variables
In order to investigate the associations of rights subscribing motives with 
gender, age and education three hypotheses have been formulated in the 
method section of this paper. This section tests those hypotheses by using 
chi-square test at α = .05.
Table 8

Different investors subscribe right shares with different motives. Some of the 
major motives are to: increase the number of shares, increase wealth, and 
maintain control position in the company. It is interesting to know if there 
are differences in such motives between male and female investors. Table 8 
presents the cross tabulation data of observed value, expected count value and 
percentage of observed value, derived by using SPSS software, for each motive 
of subscribing right share for male and female. It is seen in the table that nearly 
46 percent of male investors subscribe right shares with the motive of increasing 
number of shares and 30 percent of the female investors subscribe with this 
motive. Similarly, 40 percent women investors subscribe rights with this motive 
and nearly 30 percent men investors have this motive of right subscription. 
These figures indicate that there is no very large difference between male and 
female investors regarding the motives of right subscription. However, it is 
necessary to check this with statistical measure. This paper uses Chi-square 
test to address this issue. 
The p-value of the Chi-square-test is too large as compared to 0.05, so there is 
strong evidence against the research hypothesis (H1). In other words, the study 
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  To increase the 

number of shares 
To increase 
the wealth 

To maintain 
control position 

total 

Male Observed 39 25 21 85 
Expected Count 37.6 25.9 21.5 85.0 
 (45.9) (29.4) (24.7) (100) 

Female Observed 3 4 3 10 
Expected Count 4.4 3.1 2.5 10.0 
 (30) (40) (30) (100) 

Column 
total 

Observed 42 29 24 95 
Expected Count 42.0 29.0 24.0 95.0 
 (44.2) (30.5) (25.3) (100) 

Note: Figures within parentheses are row total percent. 
 χ2 (2, N = 95) =.938,  p = .626. 
 

Different investors subscribe right shares with different motives. Some of the major 

motives are to: increase the number of shares, increase wealth, and maintain control position 

in the company. It is interesting to know if there are differences in such motives between 

male and female investors. Table 8 presents the cross tabulation data of observed value, 

expected count value and percentage of observed value, derived by using SPSS software, 

for each motive of subscribing right share for male and female. It is seen in the table that 

nearly 46 percent of male investors subscribe right shares with the motive of increasing 

number of shares and 30 percent of the female investors subscribe with this motive. 

Similarly, 40 percent women investors subscribe rights with this motive and nearly 30 

percent men investors have this motive of right subscription. These figures indicate that 

there is no very large difference between male and female investors regarding the motives 

of right subscription. However, it is necessary to check this with statistical measure. This 

paper uses Chi-square test to address this issue.  

The p-value of the Chi-square-test is too large as compared to 0.05, so there is strong 

evidence against the research hypothesis (H1). In other words, the study fails to reject the 

null hypothesis. Thus, it is inferred that there is no significant association between gender 

and motives of right subscribing.    

Offer of right shares is an investment opportunity to an investor. Investment motive 

for an investor is not static; rather it changes over time depending upon the age and family 

situation. For a newly married couple, the investment objective is likely to be wealth 

maximization. This may not be the objective of investment of a retired and aged investor. 

Considering this notion, we have attempted to observe an association between age and 

motives of subscribing right shares. The cross tabulation data of observed value, expected 
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count value and percentage of observed value for each motive of subscribing right share for 

the investors of different age group is presented in Table 9. 

Table 9 

Test of Association Between Age and Motives of Right Subscription 
Age  Motives of subscribing right shares Row  

total To increase the 
number of shares 

To increase the 
wealth 

To maintain control 
position 

40 and 
below 

Observed 8 8 2 18 
Expected count 8.0 5.5 4.5 18.0 
 (44.4) (44.4) (11.1) (100) 

41-50 Observed 22 12 5 39 
Expected count 17.2 11.9 9.9 39.0 
 (56.4) (30.8) (12.8) (100) 

51 and 
above 

Observed 12 9 17 38 
Expected count 16.8 11.6 9.6 38.0 
 (31.6) (23.7) (44.7) (100) 

Column 
total 

Observed 42 29 24 95 
Expected count 42.0 29.0 24.0 95.0 
 (44.2) (30.5) (25.3) (100) 

Note: Figures within parentheses are row total percent. 
χ2 (4, N = 95) =13.932, p = .008 
   

It is found that approximately 44 percent of investors, falling in the age group of 40 

and below, subscribe right shares with the motive of increasing wealth and another equal 

percent of the investors of this age group subscribe rights to increase the number of shares; 

and only approximately 11 percent have the motive of maintaining control position in the 

company. On the other hand, the motive of the highest number of aged investors (falling in 

the age group of 51 and above) is to maintain control position in the company. Thus 

differences are found in the motives of right subscribing among the investors of different 

age group. These figures indicate that there is large difference among investors of having 

different age regarding the motives of right subscription. To check this statistically we 

employ a Chi-square test at α = 0.05.  

The p-value of the Chi-square-test is too small as compared to 0.05, so there is 

strong evidence in the favour of the research hypothesis (H2). Thus, it is concluded that 

there is significant association between age and motives of right subscribing. 

In order to examine whether there is an association between the education levels of 

investors and their motives of investment in the right shares, we conducted a chi-square test. 

The result of which is presented in Table 10.  

Table 10 
Test of Association Between Education and Motives of Right Subscription 

fails to reject the null hypothesis. Thus, it is inferred that there is no significant 
association between gender and motives of right subscribing.   
Offer of right shares is an investment opportunity to an investor. Investment 
motive for an investor is not static; rather it changes over time depending 
upon the age and family situation. For a newly married couple, the investment 
objective is likely to be wealth maximization. This may not be the objective of 
investment of a retired and aged investor. Considering this notion, we have 
attempted to observe an association between age and motives of subscribing 
right shares. The cross tabulation data of observed value, expected count value 
and percentage of observed value for each motive of subscribing right share for 
the investors of different age group is presented in Table 9.
Table 9

It is found that approximately 44 percent of investors, falling in the age group 
of 40 and below, subscribe right shares with the motive of increasing wealth 
and another equal percent of the investors of this age group subscribe rights 
to increase the number of shares; and only approximately 11 percent have the 
motive of maintaining control position in the company. On the other hand, the 
motive of the highest number of aged investors (falling in the age group of 51 
and above) is to maintain control position in the company. Thus differences are 
found in the motives of right subscribing among the investors of different age 
group. These figures indicate that there is large difference among investors of 
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The figures presented in the cross tabulation indicate that there is no great 
difference among the investors having difference level of education regarding the 
motives of investment in right shares. Only marginal differences are observed. 
Chi-square test supports this observation. The p-value of the Chi-square-test is 
too large as compared to 0.05, so there is strong evidence against the research 
hypothesis (H3). In other words, we fail to reject the null hypothesis. Thus, 
we conclude that there is no significant association between education and 
motives of right subscribing.   

having different age regarding the motives of right subscription. To check this 
statistically we employ a Chi-square test at α = 0.05. 
The p-value of the Chi-square-test is too small as compared to 0.05, so there 
is strong evidence in the favour of the research hypothesis (H2). Thus, it is 
concluded that there is significant association between age and motives of 
right subscribing.
In order to examine whether there is an association between the education 
levels of investors and their motives of investment in the right shares, we 
conducted a chi-square test. The result of which is presented in 

Table 10.
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company. On the other hand, the motive of the highest number of aged investors (falling in 

the age group of 51 and above) is to maintain control position in the company. Thus 

differences are found in the motives of right subscribing among the investors of different 

age group. These figures indicate that there is large difference among investors of having 

different age regarding the motives of right subscription. To check this statistically we 

employ a Chi-square test at α = 0.05.  

The p-value of the Chi-square-test is too small as compared to 0.05, so there is 

strong evidence in the favour of the research hypothesis (H2). Thus, it is concluded that 

there is significant association between age and motives of right subscribing. 
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investors and their motives of investment in the right shares, we conducted a chi-square test. 

The result of which is presented in Table 10.  

Table 10 
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Gender Motives of subscribing right shares Row  

total   To increase the 
number of 

shares 

To 
increase 

the wealth 

To maintain 
control 
position 

Up to Plus 2 Observed 7 7 8 22 
Expected count 9.7 6.7 5.6 22.0 
 (31.8) (31.8) (36.4) (100) 

Bachelor Observed 28 17 11 56 
Expected count 24.8 17.1 14.1 56.0 
 (50) (30.4) (19.6) (100) 

Master and 
above 

Observed 7 5 5 17 
Expected count 7.5 5.2 4.3 17.0 
 (41.2) (29.4) (29.4) (100) 

Column total Observed 42 29 24 95 
Expected count 42.0 29.0 24.0 95.0 

  (44.2) (30.5) (25.3) (100) 
Note: Figures within parentheses are row total percent. 
χ2 (4, N = 95) =3.133, p = .536. 
 

The figures presented in the cross tabulation indicate that there is no great difference 

among the investors having difference level of education regarding the motives of 

investment in right shares. Only marginal differences are observed. Chi-square test supports 

this observation. The p-value of the Chi-square-test is too large as compared to 0.05, so 

there is strong evidence against the research hypothesis (H3). In other words, we fail to 

reject the null hypothesis. Thus, we conclude that there is no significant association between 

education and motives of right subscribing.    

5. Conclusions 

Nepalese investors are aware that the BFIs are issuing rights to meet the statutory 

requirements of increasing their capital-base. They are neutral concerning the transferability 

of the right share. Approximately half of the investors perceive, companies make available a 

moderate level of information regarding the right share issue to them. The price at which 

right shares are issued to the investors acts as the major determinant of subscription rate of 

right offerings. The right shares are more likely to be subscribed at the high rate if they are 

issued either at the price below the existing market price or at the par value. Theoretically, 

the price of the share falls to the extent its rights value after the closure of right 

announcement date. However, investors are confused regarding the rise or fall in price of 

the share after the announcement of right. Investors subscribe the rights mostly with the 

motive of increasing number of shares and their wealth. However, one-fourth of the 

investors exercise their rights to maintain their control in the company. Gender and 



KANYA JOURNAL VOL-1 (2019) 58

Conclusions
Nepalese investors are aware that the BFIs are issuing rights to meet the 
statutory requirements of increasing their capital-base. They are neutral 
concerning the transferability of the right share. Approximately half of the 
investors perceive, companies make available a moderate level of information 
regarding the right share issue to them. The price at which right shares are 
issued to the investors acts as the major determinant of subscription rate of 
right offerings. The right shares are more likely to be subscribed at the high rate 
if they are issued either at the price below the existing market price or at the 
par value. Theoretically, the price of the share falls to the extent its rights value 
after the closure of right announcement date. However, investors are confused 
regarding the rise or fall in price of the share after the announcement of right. 
Investors subscribe the rights mostly with the motive of increasing number of 
shares and their wealth. However, one-fourth of the investors exercise their 
rights to maintain their control in the company. Gender and education level 
have no significant association with motives of right subscribing. However, age 
has significant association with motives of right subscribing. 
The limitation of this study is that it has not covered the institutional investors 
and took sample of individual investors residing in Pokhara Metropolitan City 
only. This has reduced the generalizability of the findings. Future research can 
be conducted to investigate the market reaction to right share issue by using 
event study method.
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Job Satisfaction in Banking Employees 
       

- Jas Bahadur Gurung

Abstract
This study aims to analyze the status of job satisfaction of employees working 
in banks of Nepal. A survey was conducted using closed-ended questions with 
the 464 employees from different banks using random sampling technique in 
Kathmandu, Pokhara, and Butwal in the months of January and February 2017. 
Study revealed that job satisfaction at executive level is higher whereas lower 
level employees working at operating level such as information technology, 
marketing and sales and operations are less satisfied.  Study also showed 
that employee educational level significantly influences on job satisfaction 
of employees. Thus it is concluded that higher level employees having high 
educational level are more satisfied than those working at lower levels with 
lower educational qualification in Nepalese banks.
Keywords: Job satisfaction, employees, pay/salary, working conditions, 
co-workers, banks.

Background    
In recent days, job satisfaction has becoming an important issue. People are 
interested to work in the organization where they get more satisfaction. It is 
the extent to which one feels good about the job. Job satisfaction is a worker’s 
sense of achievement and success on the job. It is generally perceived to be 
directly linked to productivity as well as to their personal well-being (Kaliski, 
2007). Job satisfaction implies doing a job one enjoys, doing it well and being 
rewarded for one’s efforts. Job satisfaction happens when an employee feels job 
stability, career growth and a comfortable work life balance. This implies that 
the employee is having satisfaction at job as the work meets the expectations 
of the individual. Davis and Nestrom (1985) argued that job satisfaction is a 
combination of positive or negative feelings that workers have towards their 
work. Meanwhile, when an employee employed in an organization, brings 
with it the needs, desires and experiences which determinates expectations 
that he/she has dismissed. As such, job satisfaction is closely linked to that 
individual’s behavior in the work place. 



KANYA JOURNAL VOL-1 (2019) 62

The degree of job satisfaction can range from extreme satisfaction to extreme 
dissatisfaction. People also can have attitudes about various aspects of their jobs 
such as the kind of work they do, their coworkers, supervisors or subordinates 
and their pay (George and Jones, 2008). Job satisfaction is more of an attitude, 
an internal state. It could be associated with a personal feeling of achievement, 
either quantitative or qualitative (Mullins, 2005). Armstrong (2006) stated that 
positive and favorable attitudes towards the job indicate job satisfaction while 
negative and unfavorable attitudes towards the job indicate job dissatisfaction. 
Greenwood and Soar (1973) define job satisfaction as an individual’s cognitive, 
affective, and evaluative reactions towards his or her job. Locke (1976) provides 
more specific definition on job satisfaction as the state where one’s needs and 
one’s outcomes match well. 
Job satisfaction is one of the main factors as it brings efficiency and effectiveness 
of organizations. In fact the new managerial paradigm which insists that 
employees should be treated and considered primarily as human beings that 
have their own wants, needs, personal desires is a very good indicator for the 
importance of job satisfaction in the organization (Aziri, 2011). When analyzing 
job satisfaction, the logic that a satisfied employee is a happy employee and a 
happy employee is a successful employee and ultimately the organization as 
a whole. Banking sector is one of the key areas in any economy which plays a 
pivotal role in the economic development of a country. Since one of the key 
factors of an organization’s success/failure is largely depends on its employees’ 
satisfaction/dissatisfaction. Thus, the present study is designed with a view to 
investigating the job satisfaction of bank employees in Nepal. 

Theoretical Framework and Review of Literature
Theories of Job Satisfaction
Theories of job satisfaction are plentiful. Psychologists and sociologists have 
offered different opinions about work and job satisfaction in recent years. 
Brophy (1981) noted a few job satisfaction theories that include:
Needs theory: According to Maslow, needs of every person are in five different 
categories. Maslow suggested that the managers need to know where an 
employee is on the hierarchical pyramid in order to motivate him/her. Then 
they need to focus on meeting that person’s needs at that level (Robbins & 
Judg, 1999). In order to reach each higher level, one should first fulfill the needs 
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of the lower level. Therefore, when the need in the highest level of Maslow’s 
pyramid is met, more job satisfaction is generated and human resources will 
be converted into human capital. Consequently it leads organization’s success 
and growth. 
Figure 1. Maslow’ need pyramid

The expectations theory: Expectations of an individual are effective in 
determining the degree of job satisfaction. If the individual expectations from 
their job are high, they will be more satisfied than the person who has the 
lowest expectations of their job. Thus, job satisfaction is an individual concept 
and it should be examined separately for every person.
Hope and expectation theory: This theory is also proposed following “theory 
of expectations” and “theory of probability”. This theory believes that job 
satisfaction is determined by full adaptation of hopes and expectations with 
individual progress, while the discontent is caused by the failure to meet 
expectations.
Review of Literature

met, more job satisfaction is generated and human resources will be converted into human 

capital. Consequently it leads organization’s success and growth.  

Figure 1. Maslow’ need pyramid 

 

Source: Adapted from Abdolshah et al., (2017). 
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job satisfaction. If the individual expectations from their job are high, they will be more satisfied 

than the person who has the lowest expectations of their job. Thus, job satisfaction is an 

individual concept and it should be examined separately for every person. 

Hope and expectation theory: This theory is also proposed following “theory of expectations” 

and “theory of probability”. This theory believes that job satisfaction is determined by full 

adaptation of hopes and expectations with individual progress, while the discontent is caused by 

the failure to meet expectations. 

Review of Literature 

A great deal of research has been done in this case. Day (1994) suggested the factors such as 

finance, operations and human resource management, as inside-out capabilities of the firm and 

such capabilities provide the necessary support for the growth of an internal standard for quality 
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A great deal of research has been done in this case. Day (1994) suggested 
the factors such as finance, operations and human resource management, as 
inside-out capabilities of the firm and such capabilities provide the necessary 
support for the growth of an internal standard for quality which ultimately 
forecast the quality of workplace life. Heskett et al. (1994) referred internal 
service quality to the quality of work environment that contributes to employee 
satisfaction, which has also been known as “quality of work life” or QWL. 
Surveys have proven that there is a significant, negative correlation between 
employee satisfaction and absenteeism, or the rate at which employees give up 
their jobs (Drago & Wooden, 1992). Pay and job satisfaction becomes a primary 
factor for the bank employees, which needed attention so as to achieve the 
long term goals of the bank. Job satisfaction of employees has been found to 
be an important factor affecting productivity and has experienced considerable 
interest in organizations (Collins, Jones, McDonnell, Read, Jones & Cameron, 
2000). 
Employee satisfaction plays a main function in assisting companies attain 
financial goals (Koys, 2003). Brown and Peterson (1993) identified a weak 
relationship between employees’ satisfaction and functioning (r = 0.15). 
Nevertheless, it is sensible to expect that this relationship may be stiffer in the 
high-contact service industries like banking sector. Taking care of employees 
can be defined as providing better pay, ongoing training, and making employees 
feel secure (Gursoy & Swanger, 2007). Satisfied employees are more likely to 
be motivated and harder working than dissatisfied ones. Till now, even though 
company employees who are willing to act together, who are capable to work 
beyond expectations, and who put themselves in the manager’s shoes tend to 
run more efficiently, provide better services and hence create higher customer 
satisfaction (Koyes, 2003). 
Hossain (2000) found that the public sector bank employees were in a 
better position in terms of their job satisfaction than the private sector bank 
employees and the executives were more satisfied than the non-executives. Job 
satisfaction had significant positive correlation with performance.  However, 
banking employees in Bangladesh were highly dissatisfied with their salary, lack 
of fair promotional opportunity, low job status and absence of recognition for 
good work. Ali et al., (2016) salary, promotion opportunities, recognition and 
rewards, relationship with supervisor and co-workers, fringe benefits, working 
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conditions, work itself and tenure have a significant positive relationship with 
job satisfaction except qualification of employees which has insignificant 
relationship with it. Results also indicated that salary has the strongest impact 
on job satisfaction level and relationship with coworkers has weakest impact 
on it. Opportunities for promotion and recognition and rewards emerged as 
major sources of dissatisfaction.
Chapagain (2011) found that employee participation is an important determinant 
of job satisfaction. Increased employee participation makes a positive effect 
on job satisfaction of Nepalese banking employees. Pathak (2015) carried a 
study of four commercial banks employees located in Kathmandu Metropolis 
and found that almost 66 percent of employees are satisfied or highly satisfied 
with their jobs. Level of job satisfaction does not differ significantly between 
male and female employees. Gautam (2016) documented that salary and 
remuneration, nature of work, training and development opportunities, 
promotion opportunities, working condition, and performance appraisal are 
the major factors of satisfaction. Study also reveals a positive but not significant 
impact of job satisfaction on organizational performance. Upadhyaya (2017) 
found that most of the employees in all the commercial banks wanted to 
continue their job. Similarly, it was found that most of the lower level staffs in 
government banks are satisfied with the facilities given to them compared to 
private banks, but the higher level staffs in the private banks are much satisfied 
compared to government banks.  However, employees of all the banks have 
been satisfied with services and facilities provided by banks. 

Data and Methods 
Data used in this study has been completely quantitative in nature. The main 
source of data is questionnaire survey among employees working in both 
commercial and development banks in major cities of Nepal. Employees from 
Nepal bank Limited and Rastriya Banijya Bank as well as Everest Bank Limited, 
Machhapuchhre Bank Limited, Nabil Bank Limited, Nepal SBI Bank Limited and 
Global IME Bank Limited have been considered for their response. Similarly, 
employees from Muktinath Bikas Bank Limited, Garima Bikas Bank Limited and 
Lumbini Bikas Bank Limited have been taken as respondents. The major cities like 
Kathmandu, Pokhara and Butwal has been considered as the area of the study 
as per the convenience of the researcher to distribute and collect questionnaire. 
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The survey has been undertaken during the month of January and February 2017 
through on-line mail questionnaire survey. 
Samples have been drawn using simple random sampling technique from among 
the employees of different banks of three cities. The sample size consists of 464 
employees. Out of which 268 (57.8 percent) were female while the rest male 
respondents. Majority of the respondents were Masters/higher level (41.4 
percent) followed by Bachelor (33.7 percent) and secondary level at the least (24.9 
percent). Regarding the current job type of employees, number of operational 
level employees was higher than that of executive level as shown in Table 1.

Respondents have been asked varieties of questions related to their jobs. 
The questionnaire contained the variables of employee relationship with 
supervisors, nature of jobs they involved, their relationship with co-workers, 
working conditions of the company and pay that led to their job satisfaction. 
Nine declarative items were developed under job satisfaction in the 
questionnaire. Ten point rating scale was employed in each item ranging from 
1 to 10 indicating 1 as “totally disagree” and 10 as “totally agree”. Apart from 
scale items, questionnaire consists of demographic variables.
Descriptive statistics have been employed for studying the nature of variables 
of under study like mean, standard deviation, coefficient of variation, 
minimum, maximum, skewness and kurtosis. Similarly, inferential statistics like 
independent sample t-test and one-way analysis of variance (ANOVA) have 
been employed. The independent sample t-test has used for testing equality of 

the least (24.9 percent). Regarding the current job type of employees, number of operational 

level employees was higher than that of executive level as shown in Table 1.  

Table 1. Respondents’ characteristics  

Variable Attribute Frequency Percent (%) 

Sex Female 268 57.8 

  Male 196 42.2 

Educational level Secondary 110 24.9 

 Bachelor 149 33.7 

  Master/higher 183 41.4 

Job type Operations  172 38.8 

 Marketing and sales 137 30.9 

 Information Technology 92 20.8 

  Executives 42 9.5 

Source: Field survey, 2017 

Respondents have been asked varieties of questions related to their jobs. The questionnaire 

contained the variables of employee relationship with supervisors, nature of jobs they involved, 

their relationship with co-workers, working conditions of the company and pay that led to their 

job satisfaction. Nine declarative items were developed under job satisfaction in the 

questionnaire. Ten point rating scale was employed in each item ranging from 1 to 10 indicating 

1 as “totally disagree” and 10 as “totally agree”. Apart from scale items, questionnaire consists 

of demographic variables. 

Descriptive statistics have been employed for studying the nature of variables of under study like 

mean, standard deviation, coefficient of variation, minimum, maximum, skewness and kurtosis. 

Similarly, inferential statistics like independent sample t-test and one-way analysis of variance 

(ANOVA) have been employed. The independent sample t-test has used for testing equality of 

two group means i.e. female and male. One-way analysis of variance (ANOVA) has used to test 

equality of various group means on job types and educational level. The normality test of data 

using histogram and normal P-P plot and normal Q-Q plot showed there have been no outliers 

found in the data set. Cronback alpha of 0.697 measuring nine items of job satisfaction showed 

the reliability of the data at hand.   
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two group means i.e. female and male. One-way analysis of variance (ANOVA) 
has used to test equality of various group means on job types and educational 
level. The normality test of data using histogram and normal P-P plot and 
normal Q-Q plot showed there have been no outliers found in the data set. 
Cronback alpha of 0.697 measuring nine items of job satisfaction showed the 
reliability of the data at hand.  

Results and Discussion
This section deals with the analysis of data collected from questionnaire survey 
along with relevant discussions in order to draw the meaningful conclusions.   

Descriptive Statistics of Job Satisfaction
Job satisfaction among the employees is important concept that determines 
their behavior at work place. This section deals with summary measures of job 
satisfaction under descriptive statistics.

Results and Discussion 

This section deals with the analysis of data collected from questionnaire survey along with 

relevant discussions in order to draw the meaningful conclusions.    

Descriptive Statistics of Job Satisfaction 

Job satisfaction among the employees is important concept that determines their behavior at 

work place. This section deals with summary measures of job satisfaction under descriptive 

statistics. 

Table 2. Descriptive statistics for job satisfaction 

Items Mean Median S. D. Min. Max. n 

       This bank takes good care of its employees. 5.99 6 2.11 2 10 444 

This bank supports me in my work. 4.92 5 2.10 1 10 438 

My daily tasks are interesting. 4.90 5 1.68 1 9 434 

I like my colleagues. 7.74 8 1.63 4 10 447 

My workspace is good. 5.86 6 1.94 2 10 430 

My salary is good. 5.88 6 2.01 2 10 441 

My secondary labor conditions are good. 5.92 6 1.95 2 10 443 

My work is meaningful. 4.88 5 1.76 1 10 443 

The cooperation with my colleagues is good. 6.97 7 1.80 3 10 440 

Source: Field survey, 2017 

Table 2 depicts the mean score of job satisfaction among the employees of the banks. All the 

items of job satisfaction have mean score of more than five except three items which indicates 

that employees from working in different banks do have good job satisfaction. Of course, mean 

score of employee relationship with colleagues (7.74) and cooperation with colleague (6.97) are 
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Table 2 depicts the mean score of job satisfaction among the employees of the 
banks. All the items of job satisfaction have mean score of more than five except 
three items which indicates that employees from working in different banks do 
have good job satisfaction. Of course, mean score of employee relationship 
with colleagues (7.74) and cooperation with colleague (6.97) are high. The 
standard deviation of the scale items were around two indicating low variations 
in opinion of the respondents. It indicates that there is a good team work and 
informal relations among the employees in bank which contradicts with the 
findings of Brown and Peterson (1993).  The care of company management 
towards employees (5.99) and working environment of banks are also good 
(5.86) which is consistent with the findings of  Heskett et al. (1994) and Gursoy 
and Swanger, (2007). But three items like company support to employees, task 
interesting and work meaningful items have slightly less than five mean score. 
Overall, these findings imply that employees of the banks are, on an average, 
satisfied with their jobs.

Table 3 shows the mean working hour per week as 30.4 and standard deviation 
6.74. The gross monthly salary, on an average, is attractive which is substantiated 
by the mean score 5.88 of “My salary is good” in Table 2. But there is high 
variation in salary among employees which may create dissatisfaction among 
lower pay staffs since the number of operating employees is larger in size in 
sampled banks. This finding may consistent with the Hossain (2000) in which 
banking employees in Bangladesh were highly dissatisfied with their salary. 
The mean of job satisfaction is above average (53.07) indicating employees are 

high. The standard deviation of the scale items were around two indicating low variations in 

opinion of the respondents. It indicates that there is a good team work and informal relations 

among the employees in bank which contradicts with the findings of Brown and Peterson (1993).  

The care of company management towards employees (5.99) and working environment of banks 

are also good (5.86) which is consistent with the findings of  Heskett et al. (1994) and Gursoy 

and Swanger, (2007). But three items like company support to employees, task interesting and 

work meaningful items have slightly less than five mean score. Overall, these findings imply that 

employees of the banks are, on an average, satisfied with their jobs. 

Table 3. Descriptive statistics of working hour, gross monthly salary and job satisfaction 

Variable Mean SD. CV (%) Min Max Skewness Kurtosis n 

Working 

hour/week 30.4 6.74 

 

22.17 11 49 0.22 -0.10 457 

Gross 

monthly 

salary (Rs.) 43232.20 8506.28 

 

 

508.24 15870 74,104 3.15 11.48 456 

Job 

satisfaction 

 

53.07 

 

9.26 

 

17.45 

 

30 

 

80 

 

0.10 

 

-0.34 

 

309 

Source: Field survey, 2017  

Table 3 shows the mean working hour per week as 30.4 and standard deviation 6.74. The gross 

monthly salary, on an average, is attractive which is substantiated by the mean score 5.88 of “My 

salary is good” in Table 2. But there is high variation in salary among employees which may 

create dissatisfaction among lower pay staffs since the number of operating employees is larger 

in size in sampled banks. This finding may consistent with the Hossain (2000) in which banking 

employees in Bangladesh were highly dissatisfied with their salary. The mean of job satisfaction 

is above average (53.07) indicating employees are satisfied which is consistent with the findings 

of Pathak (2015). Skewness is positive and Kurtosis is Platykurtic. Minimum and maximum 

values were also at normal.  

Table 4. Correlation Coefficients  

Variable Job Average working Gross monthly 
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Table 3 shows the mean working hour per week as 30.4 and standard deviation 6.74. The gross 

monthly salary, on an average, is attractive which is substantiated by the mean score 5.88 of “My 

salary is good” in Table 2. But there is high variation in salary among employees which may 

create dissatisfaction among lower pay staffs since the number of operating employees is larger 

in size in sampled banks. This finding may consistent with the Hossain (2000) in which banking 

employees in Bangladesh were highly dissatisfied with their salary. The mean of job satisfaction 

is above average (53.07) indicating employees are satisfied which is consistent with the findings 

of Pathak (2015). Skewness is positive and Kurtosis is Platykurtic. Minimum and maximum 

values were also at normal.  

Table 4. Correlation Coefficients  

Variable Job Average working Gross monthly 

satisfied which is consistent with the findings of Pathak (2015). Skewness is 
positive and Kurtosis is Platykurtic. Minimum and maximum values were also 
at normal.

A Pearson correlation coefficient has been computed to assess the relationship 
of the employee job satisfaction with average working hour per week and 
gross monthly salary. There is a positive correlation between job satisfaction 
and average working hour per week, r = 0.131, n = 305, p = 0.023. Similarly, 
the relationship between the job satisfaction and gross monthly salary is r = 
0.326, n = 303, p = 0.000, which is consistent with Hossain (2000). Similarly, the 
correlation between average working hour per week and gross monthly salary 
is significant. A matrix scatter plot summarizes the result in Figure 2.

Satisfaction hour/week salary 

Job Satisfaction 1 

  Average working hour/week .131* 1 

 Gross monthly salary .326** .648** 1 

* Correlation is significant at the 0.05 level (2-tailed). 

** Correlation is significant at the 0.01 level (2-tailed). 

Source: Field survey, 2017 
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job satisfaction with average working hour per week and gross monthly salary. There is a 

positive correlation between job satisfaction and average working hour per week, r = 0.131, n = 

305, p = 0.023. Similarly, the relationship between the job satisfaction and gross monthly salary 

is r = 0.326, n = 303, p = 0.000, which is consistent with Hossain (2000). Similarly, the 

correlation between average working hour per week and gross monthly salary is significant. A 

matrix scatter plot summarizes the result in Figure 2.  

 

Figure 2. Matrix scatter plot 
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Satisfaction hour/week salary 
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is r = 0.326, n = 303, p = 0.000, which is consistent with Hossain (2000). Similarly, the 

correlation between average working hour per week and gross monthly salary is significant. A 

matrix scatter plot summarizes the result in Figure 2.  

 

Figure 2. Matrix scatter plot 

 
Source: Extracted and drawn from data set which represents the direction and 
magnitude of 
relationships among dependent and independent variables as stated in Table 4.
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This section deals with inferential statistics using independent samples t-test and one-way 

ANOVA regarding job satisfaction of employees.  

Table 5. Independent samples t-test of job satisfaction between female and male 

Sex Mean Std. Dev.  n 

Female 53.06 9.14 179 

Male 53.09 9.46 130 

Note. t (307) = -0.029, p-value = 0.977 

Source: Field survey, 2017 

An independent-samples t-test has been conducted to compare the level of employee satisfaction 

towards a company between two types of employees “Female” and “Male” classified by their 

sex. There is no significant difference in job satisfaction among female (M = 53.06, SD = 9.14) 

and male (M = 53.09, SD = 9.46) employees; t (307) = 0.029, p = 0.977. These results suggest 

that there is no effect on female and male employees’ level of job satisfaction. This is consistent 

with the findings of Pathak (2015) in which level of job satisfaction does not differ significantly 

between male and female employees. 

Table 6. ANOVA test for testing equality of mean job satisfaction across the employees 

with different job types  

Job Types Mean Std. Dev. n 

Operations 49.94 8.22 113 

Marketing and sales 52.77 9.12 93 

Information Technology 56.23 8.42 64 

Executives 60.27 8.35 26 

Total 53.10 9.12 296 

Note. F-value = 14.103, p-value = 0.000 
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An independent-samples t-test has been conducted to compare the level of 
employee satisfaction towards a company between two types of employees 
“Female” and “Male” classified by their sex. There is no significant difference 
in job satisfaction among female (M = 53.06, SD = 9.14) and male (M = 53.09, 
SD = 9.46) employees; t (307) = 0.029, p = 0.977. These results suggest that 
there is no effect on female and male employees’ level of job satisfaction. This 
is consistent with the findings of Pathak (2015) in which level of job satisfaction 
does not differ significantly between male and female employees.

A one-way ANOVA has been conducted to compare the effect of current job 
type –classified as Operations, Marketing and sales, Information Technology 
and Executives on job satisfaction across the employees. There is a significant 
effect on the job satisfaction at the p < 0.05 level of the four job types (F(3, 
292) = 14.103, p = 0.000). Post hoc comparisons using the LSD test indicated 
that the mean satisfaction in the Operations job (M = 49.9, SD = 8.22), the 
Marketing and Sales job (M = 52.7, SD = 9.11), Information Technology job (M = 
56.23, SD = 8.41) and the Executive level job (M = 60.26, SD = 8.35) have been 
significantly differ each other. Though the mean job satisfaction of employees is 
increasing, but they did not significantly different from each other (i.e. p < 0.05 
in all cases). Taken together, these implies that type of job do have an effect 
on job satisfaction. Specifically, results suggest that the type of job is the major 
factor for job satisfaction of employees. This is consistent with the finding of 
Hossain (2000), the executives were more satisfied than the non-executives 
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A one-way ANOVA has been conducted to compare the effect of current job type –classified as 

Operations, Marketing and sales, Information Technology and Executives on job satisfaction 

across the employees. There is a significant effect on the job satisfaction at the p < 0.05 level of 

the four job types (F(3, 292) = 14.103, p = 0.000). Post hoc comparisons using the LSD test 

indicated that the mean satisfaction in the Operations job (M = 49.9, SD = 8.22), the Marketing 

and Sales job (M = 52.7, SD = 9.11), Information Technology job (M = 56.23, SD = 8.41) and 

the Executive level job (M = 60.26, SD = 8.35) have been significantly differ each other. Though 

the mean job satisfaction of employees is increasing, but they did not significantly different from 

each other (i.e. p < 0.05 in all cases). Taken together, these implies that type of job do have an 

effect on job satisfaction. Specifically, results suggest that the type of job is the major factor for 

job satisfaction of employees. This is consistent with the finding of Hossain (2000), the 

executives were more satisfied than the non-executives and Upadhyaya (2017) in which the 

higher level staffs in the private bank are much satisfied.  

Table 7. ANOVA test for testing equality of mean job satisfaction across the employees 

with three educational level  

Educational Level Mean Std. Dev. n 

Undergraduate or lower 49.57 8.73 70 

Bachelor 53.56 9.76 98 

Master or higher 54.23 8.90 127 

Total 52.90 9.32 295 

Note. F-value = 6.220, p-value = 0.002 

Source: Field survey, 2017 

A one-way ANOVA has been conducted to compare the effect of educational level classified as 

Secondary/lower, Bachelor and Master/higher on job satisfaction.  There is a significant effect on 

the job satisfaction at the p (0.002) < 0.05 level of the three educational level (F(2, 292) = 6.220, 

p = 0.002). Post hoc comparisons using the LSD test indicated that the mean satisfaction for the 

secondary/lower level employees (M = 49.57, SD = 8.7) is significantly different than the 

Bachelor level employees (M = 53.56, SD = 9.7) as well as Master/higher level employees (M = 
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job satisfaction of employees. This is consistent with the finding of Hossain (2000), the 

executives were more satisfied than the non-executives and Upadhyaya (2017) in which the 

higher level staffs in the private bank are much satisfied.  

Table 7. ANOVA test for testing equality of mean job satisfaction across the employees 

with three educational level  

Educational Level Mean Std. Dev. n 

Undergraduate or lower 49.57 8.73 70 

Bachelor 53.56 9.76 98 

Master or higher 54.23 8.90 127 

Total 52.90 9.32 295 
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Source: Field survey, 2017 

A one-way ANOVA has been conducted to compare the effect of educational level classified as 

Secondary/lower, Bachelor and Master/higher on job satisfaction.  There is a significant effect on 

the job satisfaction at the p (0.002) < 0.05 level of the three educational level (F(2, 292) = 6.220, 

p = 0.002). Post hoc comparisons using the LSD test indicated that the mean satisfaction for the 

secondary/lower level employees (M = 49.57, SD = 8.7) is significantly different than the 

Bachelor level employees (M = 53.56, SD = 9.7) as well as Master/higher level employees (M = 

and Upadhyaya (2017) in which the higher level staffs in the private bank are 
much satisfied. 

A one-way ANOVA has been conducted to compare the effect of educational level 
classified as Secondary/lower, Bachelor and Master/higher on job satisfaction.  
There is a significant effect on the job satisfaction at the p (0.002) < 0.05 level of 
the three educational level (F(2, 292) = 6.220, p = 0.002). Post hoc comparisons 
using the LSD test indicated that the mean satisfaction for the secondary/lower 
level employees (M = 49.57, SD = 8.7) is significantly different than the Bachelor 
level employees (M = 53.56, SD = 9.7) as well as Master/higher level employees 
(M = 54.22, SD = 8.8). However, the mean satisfaction of Bachelor employees 
has not significantly differ from the Master/higher employees. Taken together, 
these results suggest that educational qualification of the employees do have 
an effect on job satisfaction. Specifically, results suggest that employees having 
higher educational qualification they get more job satisfaction because they 
mostly involve in white color jobs.  This contradicts with the findings of Ali et al., 
(2016) in which qualification of employees which has insignificant relationship 
with job satisfaction. 

Conclusion and Suggestions
Employee job satisfaction has been a widely pronounced research topic in many 
developed countries of the world and even in developing and under-developed 
countries like Nepal. This paper examined the comprehensive perspectives of 
job satisfaction of employees of banks in Nepal. Employees’ job satisfaction in 
banks seems to be satisfactory. Work environment and/or workplace of banks, 



KANYA JOURNAL VOL-1 (2019)73

banks’ care towards their employees, formal work relationship with peers and 
colleagues are highly good in banking sector profession. Pay scale is also above 
average which indicates the overall employee satisfaction is high in banking 
jobs in Nepal. 
However, higher variations in employee salary and slightly below average 
mean score of job satisfaction of lower level employees imply that lower level 
employees of the company are not so satisfied than higher level. But the study 
reveals that both type of job and educational qualification do have an effect 
on job satisfaction of employees. This implies that the employees at executive 
level and/or employees with higher educational qualification are more satisfied 
than lower level employees in the banks. 
It is suggested to the bank authority to improve the job content of the employees 
in one hand and minimize the huge gap of employee benefits on the other, 
so that the job satisfaction of lower level employees can be increased and 
achieve organizational objectives with much more effectively. Furthermore, 
future researchers are advised to conduct research on different aspects of job 
satisfaction through regression analysis, factor analysis and structural equation 
modeling which beautifully help evaluating the impacts of job related variables 
on job satisfaction of employees. Research may also be conducted in other 
industries too as well as among the employees from medium and small sized 
business firms.    
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Employee Motivation: An Evidence of Private 
School in Pokhara 

       
- Nabin Bahadur Adhikari

Abstract
Motivated employees are the key to success for any organization and they 
are considered as the asset of any institutions. Motivation normally leads 
satisfaction and insures the survivability and betterment of the organization. 
This research paper aims to investigate the association of pay scale, authority 
and responsibility granted to the employees in the private school located in 
Pokhara. For this regard hypothesis were set to test under some constraints. 
The study applied empirical approach in which a survey questionnaire was used 
to collect quantitative data and other statistical techniques was applied for the 
purpose of analysis and conclude that there is significant relationship between 
pay and motivation level of employee and in addition to this  motivation is 
also significantly related with authority and responsibility. So higher the pay 
scale higher will be the motivation level of employees and in addition to this 
the supplementary responsibility, authority and duties caused employee 
motivation. Therefore it is recommended to grant sufficient pay scale, plethora 
of authority and more responsibility as for as possible for the grand success of 
any institutions.
Keywords: Motivation, pay, authority, responsibility

Introduction    
The only way to get people to like working hard is to motivate them. Today, 
people must understand why they’re working hard. Every individual in an 
organization is motivated by some different way. Employee motivation is a 
reflection of the level of energy, commitment, and creativity that a company’s 
workers bring to their jobs.
Motivation can be defined as a willingness to work, to expand energy, to 
achieve a goal or reward (Beach, 1985). Motivation is simply defined as the 
act of stimulating someone to take a desired course of action (Jucius, 1950). 
Motivation is a process that account for an individual’s intensity direction 
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and persistence of efforts towards attaining a goal (Robbins, 2005), managers 
continuously search for innovative way to motivate their employees. 
Motivation has a deep impact on the performance of employees. Smithers & 
Walker (2000) have the viewpoint that motivation has a big contribution in 
improving productivity. According to Malik (2010), motivation improves the 
performance of employees and in return employee motivation develops the 
organization. Effective motivation causes increase in outputs and reduction in 
costs, as a result profit is enhanced (Davidmann, 1989).
Reward management system is the highly used practice for the enterprises to 
achieve the desired goals. Reward management system helps the organizations 
to attract, capture, retain and motivate employees with high potential and in 
return get high levels of performance. Reward management system consists of 
both extrinsic and intrinsic rewards; where former involves financial rewards 
(salary, bonus etc) and the later includes non-financial rewards like recognition, 
security, title, promotion,, appreciation, praise, decision making involvement, 
flexible working hours, workplace comfort, ability, feedback, work design, 
social rights etc (Yang, 2008).
There is a proper link between motivational level and job satisfaction of 
teachers (Kadzamira, 2006). Sense of responsibility increases the motivation 
of employees (Josefowitz, 1983). According to Osterloh and Frey (2002), 
employees can intrinsically get motivated, when their relationships improve 
within an organization.
Some researchers have concluded that the most important reason of 
de-motivation of employees is low salaries. According to Nbina (2010), 
secondary school teachers become de-motivated due to low salaries and 
poor facilities like lack of developmental programmes. Kyriacou (1995) has 
also conducted his research on teachers and concluded the same result that 
feedback plays an imperative role in improving the morale of teachers.
Teacher motivation is very important because it improves the skills and 
knowledge of teachers and ultimately it directly influences the student’s 
achievement (Mustafa, and Othman, 2010). If in schools, the teachers do not 
have sufficient motivation then they are less competent which directly influence 
the students and the education system.
Motivation is the set of forces that lead people to behave in particular way. 
Motivated people work on the best interest of organization, motivation at 
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work refers that is driven by and work refers that is drives by an interest or 
enjoyment in the task itself and exist within the individual or by common 
extrinsic motivation rewards like money and grades. Job performance depends 
on motivation, ability and environment. So, their relation can be state as; P 
= f (M, A, & E) (Moorehead & Griffin, 2000). Performance is the functions of 
motivation, ability and the environment. To enhance the overall performance 
of employee or the organization motivation is must and ultimately it leads to 
job satisfaction.

Where, 
P = Performance M= Motivation A= Ability E= Environment
Motivation is a general term applying to the entire class of drives, desires, needs, 
wishes and similar forces that induce an individual or a group of people to work 
(Koontz,Horold &Heinz and Weihrich, 1999). Motivation is basic psychological 
process that starts with need, which activates behavior and derived that is 
aimed at a goal. 

Abraham Maslow in 1943 states that satisfaction of needs motivate individual 
behaviour. People have a set of five needs which are in hierarchical orders 
as; Physiological needs, safety needs, social needs, esteem needs and self 
actualization needs. People are satisfied at their work by factors related to 
content of that work. Those factors are called intrinsic motivators and contain 
achievement, recognition, interesting work, responsibility, advancement 
and growth. Factors that make people unhappy with their work are called 
dissatisfies or hygiene factors. Herzberg found company policy, supervision, 
working conditions, interpersonal relationships, salary, status, and security 
as hygiene factors (Fincham & Rhodes, 2005). Expectancy theory of Victor H. 
Vroom (1964) suggests that a job is motivating for employees when they can 
see a relation between performance and outcome, if they have abilities to do 
the job and if they see outcome as satisfying their needs.  
The most influential and often cited in the literature of motivation is the Equity 
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Theory, which was put forward in 1962 by Adams. The theory distinguishes 
between employee’s inputs and outputs. Inputs are understood as the number 
and value of contributions that a person makes to his or her work. Outputs 
are described as the nature and quantity of received rewards for doing the job 
(Pinder, 1984). B.F. Skinner’s reinforcement theory argues that the behaviour of 
people is largely determined by its consequences. In other words those actions 
that tend to have positive or pleasant consequences tend to be repeated more 
often in the future while negative or unpleasant consequences will be less likely 
to be repeated again. The reinforcement theory emphasizes that individual 
behavior at work is the outcome of its consequence.
Researches show that there is a relation between motivation and performance 
(Deci & Gagne, 2005). Companies often use incentives to motivate their 
employees. Armstrong (2007) wrote money as motivator because it satisfies 
a lot of needs. It is a factor which is indispensable for life and which is needed 
to satisfy basic needs of survival and security. Money is a symbol of many 
intangible goals what makes it a powerful motivating factor. Rynes, Gerhart and 
Minette (2004) in their study on the importance of pay in employee motivation 
found that money is not a motivating factor for every person and not in every 
circumstance.
McCellend (1969) writes that “money isn’t as potent a motivating force 
as theory and common sense suggest it should be”. The result that support 
McClelland words come from McKinsey Quarterly survey conducted in June 
2009 (Dewhurst, Gurthridge & Mohr; 2009). Responses received from 1,047 
executives, managers and employees around the world showed that three 
non-cash motivators (praise from managers, leadership attention, a chance 
to lead projects or tasks forces) are more effective motivators than the three 
highest-rated financial incentives ( cash bonuses, increased base pay, and stock 
options). The relatively high monetary rewards may function as a catalyst for 
enhanced effort or determination by employees to perform well (Bijleved et.al; 
2009). The satisfied employees are positive towards their job. Satisfied workers 
tend to attend to work on time, concern on given target, reduce errors, less 
dependent, improve knowledge accept responsibilities and follow rules and 
regulations (Adhikari & Palikhe; 2012). 
The employees who perceived that they are involved in decision making or have 
a level of control over the job process are more satisfied, more motivated and 
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more committed to the organization than those who perceive lack of control 
or feel left out in decision making processes of the organization (Perry et.al., 
2010).
Naimatullah Shah (2009) state that the dependent variable such as emotional 
attachment, feeling of pride, pay/wages/rewards, promotion, job satisfaction, 
job involvement and social relationship in the work place were positively and 
significantly correlated to the dependent variable. 
The major objective of this research work is to identify the employees’ 
motivational level in private school of Pokhara. This research work tries to 
acquire the answer of the following questions: Is there any relationship between 
increase in pay scale and employee motivation? What sort of relationship 
does responsibility, authority, duties and the employee motivation has? The 
subsequent hypothesis can be set for the study. 
H_1 : There is significant relationship between increase in pay scale and 
employee motivation.
H_2 : There is significant relationship between responsibility, authority, duties 
and the employee motivation.

Data and Methods
One of the oldest private schools located in Pokhara is Bethany Boarding High 
School (BBHS), established in 2037 BS. BBHS is considered as the sample for the 
study of employee motivation out of 183 private schools located in Kaski district, 
it has about 57 employees in different departments. The school is selected due 
to the oldness and nearer to researcher’s residence. For this empirical study, a 
case study method was used as well because all the staffs were considered as 
respondents. The research is based on survey research design. All the data are 
collected directly from all staffs/respondents with the help of questionnaire 
and few information are taken from interview. This research used quantitative 
and qualitative research methodology approaches. For this study the primary 
data are collected from interview and questionnaires of the employees form 
target organization. IBM statistics SPSS software also used to analyze data. The 
collected data are analyzed with the help of frequency, percentage, mode, 
mean, variance, homogeneity, Spearman’s rho (correlation) as per necessary. 

Result and Discussion
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The data collected from the sample are presented in the following table 
followed by the description of data mention in the table.

The gender, age, academic qualification, their departments, working experience 
and preferred reward were asked to the respondents in the questionnaire. 
Out of the total respondents 56 percent were male and 44 were female with 
frequency 32 and 25 respectively. The maximum age group is up to 30 years 
and found to be 29 and minimum age group is 60 year above with frequency 
just single. The maximum employee has completed bachelor degree with 
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due to the oldness and nearer to researcher’s residence. For this empirical study, a case study method was 
used as well because all the staffs were considered as respondents. The research is based on survey research 
design. All the data are collected directly from all staffs/respondents with the help of questionnaire and few 
information are taken from interview. This research used quantitative and qualitative research methodology 
approaches. For this study the primary data are collected from interview and questionnaires of the 
employees form target organization. IBM statistics SPSS software also used to analyze data. The collected 
data are analyzed with the help of frequency, percentage, mode, mean, variance, homogeneity, Spearman’s 
rho (correlation) as per necessary.  

Result and Discussion 

The data collected from the sample are presented in the following table followed by the description of data 
mention in the table. 

Table: 1 
Demographic Characteristics 
Characteristics Category Frequency  Percentage 
Gender Male 

Female 
 

32 
25 

56 
44 

Age  Upto 30 years 
30-40 
40-50 
50-60 
60 and above 
 

29 
10 
12 
5 
1 

50.87 
17.54 
21.05 
8.77 
1.75 

Academic Qualification Under SLC 
SLC 
10+2 
Bachelor 
Master and above 
 

11 
6 
10 
20 
10 

19.2 
10.8 
17.5 
35 
17.5 

Departments Administration 
Teaching 
Account Section 
Others 

4 
35 
3 
15 

9.5 
59.5 
7.1 
23.8 

 
 

 
Working Experience Less than 1 year 

Around 2 years 
Around 5 years 
Around 10 years 
More than 10 years 
 

6 
14 
18 
9 
10 

10.8 
24.22 
31.58 
15.9 
17.5 

Reward Basis Performance 
Result 
Duties and Responsibilities 
Working Period 
Include all  
 No reward 

12 
4 
7 
7 
18 
9 

21.05 
7.02 
12.28 
12.28 
31.58 
15.9 

Sources: Field survey, 2018 

The gender, age, academic qualification, their departments, working experience and preferred reward were 
asked to the respondents in the questionnaire. Out of the total respondents 56 percent were male and 44 
were female with frequency 32 and 25 respectively. The maximum age group is up to 30 years and found 
to be 29 and minimum age group is 60 year above with frequency just single. The maximum employee has 
completed bachelor degree with respective frequency 20 and minimum qualification is SLC with 
respectively frequency of 6. The maximum frequency of employee 59.5 % is in teaching department and 
minimum is on account section that is 7.1%. The most of the staffs were experience around 5 years with 
frequency 18 and experience less than 1 year is least. Most of the respondents (about 84.1%) gave emphasis 
on all types of rewards, they were performance based, result based duties and responsibility, working period 
etc. But the 15.9 percent respond said that there were not the systems of reward in the sampled institution. 

 Relationship between pay and motivation 
The Table no. 2. shows the descriptive value to analyze the relation between pay scale and 
employee motivation. Out of four scale, the payment given by the institution is satisfactory for most 
of the employees i.e; 32 frequency and 56.1 percent and most of respondent were satisfied i.e.; 49 
with 85.96 percentage. 
 
Table: 2 
Relation between pay scale and employee motivation 

Scale Payment Frequency Percentage 
Very good 10 17.5 
Good  14 24.6 
Satisfactory 32 56.1 
Dissatisfactory 1 1.8 
   
Satisfaction Level   
Yes 49 85.96 
Remains same 6 12.3 
Demotivated 1 1.74 

Sources: Field survey, 2018 
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• Relationship between pay and motivation
 The Table no. 2. shows the descriptive value to analyze the relation 

between pay scale and employee motivation. Out of four scale, the 
payment given by the institution is satisfactory for most of the employees 
i.e; 32 frequency and 56.1 percent and most of respondent were satisfied 
i.e.; 49 with 85.96 percentage.

The following table no. 3 and 4 is clearly depicted the positivity of pay scale and 
the motivation level of employees. 

 
 

The following table no. 3 and 4 is clearly depicted the positivity of pay scale and the motivation 
level of employees.  
 
Table: 3 
Posterior Distribution and Test of Homogeneity 

Variables Mode Mean variance Homogeneity 
Scale Payment 0.386 0.368 0.013 3.180 
Motivation due to increase in pay scale 0.386 0.368 0.013 3.180 

 

A Spearman’s rho was conducted to evaluate the hypothesis that there is significant relationship 
between increase in pay scale and employee motivation. Preliminary analysis showed that there 
were no violations in the assumptions of normality. There was significant evidence to accept the 
hypothesis and conclude that there was a positive association between pay (mode 0.386, mean 
0.368, variance 0.013 and homogeneity 3.180) and motivation (mode 0.386, mean 0.368, variance 
0.013 and homogeneity 3.180). The relation posses same value for homogeneity i.e; 3.180 for both 
and found to be highly homogeneous. Hence, the pay for work or effort is associated with employee 
motivation. The pay and motivation is highly positively correlated so incremental in pay caused on 
the enhancement of motivation level.  
 
Table: 4 
Spearman’s rho of pay and Motivation 

Test Measures Value 
Spearman’s rho (correlation) 0.723 
Significance (2-tailed) 0.009 

Note: Correlation is significant at the 0.05 level (2-tailed) 
 

 Relationship between responsibility, authority, duties and the employee motivation 
The table no. 5 shows the descriptive values to analyze the relationship between increases in 
motivation due to additional responsibility, authority and duties. It was found that most of the 
employees were motivated i.e.; 82.46 percent due to additional responsibilities and authorities.  
 
Table: 5 
Motivation due to additional authority and responsibility 

Authority and Responsibilities Frequency 
 

Percentage 

Departmental Head 6 10.8 
Level In charge 4 7.02 
Extra Activities In charge 4 7.02 
Hostel In charge 5 8.77 
Any others 35 61.4 
No Extra Responsibility 3 5.26 
   
Motivation due to additional authority and Responsibility   
Highly Motivated 47 82.46 
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A Spearman’s rho was conducted to evaluate the hypothesis that there is 
significant relationship between increase in pay scale and employee motivation. 
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Percentage 
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More concern 8 14.03 
Feels burden 2 3.51 

Sources: Field survey, 2018 

But very few respondents about 3.51 percent felt that additional authority and responsibility caused 
burden to them. Authority is a legitimatize power legitimatized by the constitution of the 
organization and the responsibility is the obligation to do the job.  

 
Table: 5 
Posterior Distribution and Test of Homogeneity 

Variables Mode Mean Variance 
Authority and Responsibility 0.268 0.255 0.15 
Motivation due to additional authority and 
responsibility 

0.268 0.255 0.15 

 
Table: 6 
Spearman’s rho of authority, responsibility and employee motivation 

Test Measures Value 
Spearman’s rho (correlation) 0.328 
Significance (2-tailed) 0.013 

Note: Correlation is significant at the 0.05 level (2-tailed) 
 

Table no.5 shows the posterior distribution and test of homogeneity between authority & 
responsibility and employee motivation. A Spearman rho correlation was conducted to evaluate the 
hypothesis that there is relationship between additional authority and responsibility and motivation 
level. There was significant evidence to accept the hypothesis and conclude that there was positive 
association between motivations (mode 0.268, mean 0.255, variance 0.15) and authority and 
responsibility (mode 0.268, mean 0.255, and variance 0.15). The table no. 6 shows positively 
correlated value (r = 0.328) to support the fact that the increase in additional authority and 
responsibilities leads to motivation. 

Conclusion 

There is significant relationship between increase in pay scale and employee motivation. So, higher the pay 
scale higher will be the motivation level of employees. Likewise, the additional responsibility, authority 
and duties motivate the employee has also positive relationship with each others. The employees of private 
school of Pokhara are highly motivated by the regular and handsome pay scale as well as the additional 
authority and responsibilities. So, it is recommended to provide competitive salary scale and plenty of 
authority and responsibility to the employee for effectiveness and efficiency.    
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legitimatized by the constitution of the organization and the responsibility is 
the obligation to do the job. 

Table no.5 shows the posterior distribution and test of homogeneity between 
authority & responsibility and employee motivation. A Spearman rho 
correlation was conducted to evaluate the hypothesis that there is relationship 
between additional authority and responsibility and motivation level. There 
was significant evidence to accept the hypothesis and conclude that there was 
positive association between motivations (mode 0.268, mean 0.255, variance 
0.15) and authority and responsibility (mode 0.268, mean 0.255, and variance 
0.15). The table no. 6 shows positively correlated value (r = 0.328) to support 
the fact that the increase in additional authority and responsibilities leads to 
motivation.

Conclusion
There is significant relationship between increase in pay scale and employee 
motivation. So, higher the pay scale higher will be the motivation level of 
employees. Likewise, the additional responsibility, authority and duties 
motivate the employee has also positive relationship with each others. The 
employees of private school of Pokhara are highly motivated by the regular and 
handsome pay scale as well as the additional authority and responsibilities. So, 
it is recommended to provide competitive salary scale and plenty of authority 
and responsibility to the employee for effectiveness and efficiency.   
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 Philosophy, Science, and Knowledge: An 
Integrating Perspective

       
- Sabindra Raj Bhandari, PhD

Abstract
Philosophy always searches for the ultimate knowledge. Science measures and 
analyses the facts. Science provides authenticity to every philosophy. When the 
confluence between the two is ruptured, then mere dogmatism arises. When 
they meet, then the knowledge flows unimpeded. Every scientific movement 
energizes a new philosophical movement; every philosophical movement 
becomes a stimulus to science. Such a vital nexus was ruptured during the 
medieval period. The uninterrupted speculations on philosophy gained by 
Greeks were followed by ten centuries slumber. By the dawn of Renaissance, 
when science entered into the zone of philosophy, the broader outlook about the 
universe found its sight. This article makes an attempt to show the confluence 
between the two—science and philosophy—which was realized in Renaissance 
that ultimately guided the real knowledge and wisdom of the entire Western 
intellectual tradition from that period to the present day. The research paper 
follows the parameters of historical research as it analyses the events, facts 
and phenomena from the past to reach to a conclusion, and it also shows their 
relevance in the present. 
Keywords: geocentric, heliocentric, philosophy, Renaissance, revival, revolution, 
science

Introduction    
This research paper attempts to reveal the great confluence between science 
and philosophy in Renaissance that flourished the knowledge and wisdom. 
Most of the great epochs in the history of intellectual tradition found their full 
swing only after when the philosophy and science met each other. The two 
were conjoined in the Greek period, and the great tradition of wisdom was 
founded. On the other hand, the medieval era proved to be a dark age because 
of the ruthless rupture of philosophy from science and vice versa. Again when 
they came together in Renaissance, then the wisdom flourished in such a way 
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that most of the mysteries about the cosmos and nature found their right 
explanations. Generally, Renaissance means awakening. It is “the rich cultural 
development that began in the late fourteenth century. It started in Northern 
Italy and spread rapidly northward during the fifteenth and sixteenth centuries” 
(Gaarder, 1996, p. 197). This movement brought dynamic changes in perceptions 
about the world. It shook the foundation of orthodox and superstitious 
baseless explanation that was prevailing at that time, and supplied the new 
dimensions to look the worldly events and phenomena. Renaissance affected 
almost all spheres of the life with a new attitude. New awakening got its way 
in the fields of art, humanism, literature, philosophy and science. Especially in 
philosophy and science, this great movement brought a new innovation of “a 
new scientific method” (Gaarder, 1996, p. 202), and it was a big difference that 
really introduced a new insight in search of the knowledge. Many philosophers 
and scientists of that time explored the multiple dimensions of knowledge 
with this new method. It was possible only with the integrating perspective in 
science and philosophy. Philosophy always makes a quest for the primary cause 
of things.  It is also “the search for a comprehensive view of nature, an attempt 
at a universal explanation of things” (Weber & Perry, 1997, p. 1). Science also 
directs toward an authentic and analytical description to resolve the whole into 
parts. Psillos and Curd (2008) rightly say that “science has long been regarded 
as a paradigm of privileged knowledge (Greek: episteme; Latin: Scientia); that 
is, systematic and reliable knowledge of the world as opposed to mere opinion 
or ungrounded belief” (p. xx). Philosophy gives comprehensive and universal 
explanation; science provides systematic and reliable facts in that explanation. 
Thus, there is always an agglutinative relationship between the two. Philosophy 
at the same time includes the essence of science, and gives it a completion. So, 
science is the body, while philosophy is its essence—the soul. 

Problem and Research Questions
 Researchers have explored many dimensions of philosophy and science 
and their relations too. The bond between the two brought a paradigmatic shift 
in perceptions and outlooks in renaissance, and it replaced the medieval system 
and scholastic perspectives. It was only possible with the combination of science 
and philosophy. So these aspects still remain to be interpreted, explained, 
analyzed, and revisited systematically to overview the major events and school 
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of thoughts that established a new trend in the Western intellectual tradition. So, 
this paper attempts to answer the questions: How was the confluence between 
the two realized? How did knowledge prosper during Renaissance? What is its 
impact in our time?                                                                                                           Re

Review of Literature                                                                                                                  
Philosophy is the search for the first cause. It also provides a comprehensive 
view of nature. It always attempts to give the universal explanation of things. 
It ‘’includes five fields of study and discourse namely logic, esthetics, ethics, 
politics and metaphysics” (Durant, 1961, p. xxvii). These are the subject areas 
of philosophy. Durant simply describes the areas of philosophy while Russell 
(2013) reveals the nature of philosophy and science:     
 
Philosophy, as I shall understand the word, is something intermediate between 
theology and science. Like theology, it consists of speculations on matters as to 
which definite knowledge has, so far, been unascertainable; but like science, it 
appeals to human reason rather than to authority, . . . .All definite knowledge. . . 
belongs to science; all dogma as to what surpasses definite knowledge belongs 
to theology. But between theology and science there is No Man’s Land, exposed 
to attack from both sites; this No Man’s land is philosophy. (p. 4) 
In philosophy, in this way, human mind endeavors to explain the world as a whole 
or a universal phenomenon. The mind, in philosophy, rises from such mundane 
affairs to the quest for causes of the causes or the first cause. In other words, 
philosophy always attempts to answer the questions: How does the world find 
its existence? What are the reasons behind the existence of world? Who are 
we?                                                                                                                                                          
Philosophy has its own trends. However, another important issue also bears 
the equal value—its closest tie with the science. Science also cannot break its 
bond with it. If philosophy is the fruits of sciences in its ripe stage, so is from 
the positive science that philosophy derives its methods and its systems for 
philosophical speculations. This nexus between science and philosophy shows: 
‘’The sciences, without philosophy, are an aggregate without unity, a body 
without a soul; philosophy, without sciences, is a soul without a body, differing 
from poetry and its dreams” (Weber & Perry, 1997, p. 1). For the ultimate 
wisdom, thus, science and philosophy must go side by side.
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 Science is the potential philosophy, and the philosophy is science in its 
heart of structure. In interests and essence too, they are intimately related. 
When human mind seeks to find out the causes of things and understand them 
in an integrative whole of the first cause, it reaches, without doubt, to certain 
basic truth in physics, mathematics and moral. That’s why, every scientific 
movement ‘’gives rise to a philosophical movements; every new philosophy is a 
stimulus to science” (Weber & Perry, 1997, p. 2).  This is the perpetual process 
from where the knowledge and wisdom radiate in the world. The moment 
this process comes to a halt, the intellectual process is locked into a period of 
slumber. So, the attempt to explore the basic interrelationships between the 
philosophy and science become justifiable. It proves equally justifiable to show 
the co-relation between them.  As such, this research paper have analyzed and 
expounded the concepts how the great epoch emerged when the two ideas 
flowing branches of knowledge came together in the Renaissance.

Objectives of the Study
  This research article paper aims to establish an integrating perspective 
regarding the relation between philosophy and science, and their impact on 
the prosperity of knowledge by analyzing the facts, events, concepts, ideas, and 
phenomena that are related to Renaissance. It also aims relate the conclusion 
in the present context.

Limitation of the Study
This paper deals with the coalescence of philosophy, science and knowledge in 
Renaissance. So, it does not deal with other aspects. 

Methodology and Methods
The research paper applies the historical research design because it concerns 
with past phenomena and events. It is a historic research which is a “process of 
collecting, evaluating, verifying, and synthesizing past evidence systematically 
and objectively to reach a conclusion” (Pant, 2018, p. 113). Since this paper 
centers round the theme of confluence between science and philosophy during 
Renaissance, it focuses on the events and trends that synthesize and bridge 
between the two. Then the concepts that become the meeting points have 
been narrated, analyzed, and interpreted to reach to a conclusion. The primary 
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source of concepts and ideas could be derived from active participation in the 
past events, and it is not possible for this research paper. So, it heavily relies 
on the secondary sources for the concepts and phenomena. Related books, 
their reviews and criticisms remain as the reliable source for the concepts. 
Inappropriate and biased information have not been considered. Thematic 
method analyzes and interprets the concepts and phenomena related to 
philosophy and science in Renaissance. 
  The subsequent sections analyze and interpret the events, concepts, 
and phenomena of renaissance philosophy and innovative movements in 
science, showing how the two have similar ways to unravel the reality of 
creation, nature, and the world. 

The Rupture and the Dawn 
 The interrelationship between the two disciplines—philosophy and 
science— substantiates the scientific innovations of the great scientists like 
Sir Isaac Newton and Albert Einstein as their philosophies. True science and 
philosophy ‘’have always been in a perfect accord. . .  their relations are today 
as harmonious as they can be” (Weber & Perry, 1997, p. 2). If this harmony is 
broken, then any scientific innovation and philosophical speculation turns out 
to be a religious dogma. Such sensitive aspect has been ruptured during the 
middle ages when the two paths that have to go side by side moved in the two 
diverse poles. Then orthodox ruled philosophy and science proved to be solely 
blind, dealing with numbers only. The spirit for wisdom was extinguished. Then 
the intellectual quests went into a long sleep, as Gaarder (1996) says:
The Middle Ages actually means the period between two other epochs. The  
 expression arose during the Renaissance. The Dark Ages, as they were        
 also called, were seen then as one interminable thousand-year long 
night which had settled over Europe between antiquity and the Renaissance. 
The word ‘medieval’ is used negatively nowadays about anything that is over  
authoritative and inflexible. But many historians now consider the Middle   
Ages to have been a thousand year period of germination and growth.   (p. 171)
It clarifies that even the Middle Ages, though labeled as Dark Ages; remained 
as a preparation for the radiation of knowledge and wisdom in the great age 
known as Renaissance. In the dawn of Renaissance—i.e. the middle of the 
fifteenth century—the speculations and quests of Greeks remained influential 
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and surpassed the scholastic system. Then the awakening started to open the 
new zenith of knowledge and wisdom. The humanity started to be nurtured with 
the new perspectives.  That washed the prejudice and dogmatism of medieval 
Catholic Churches and the ideas they postulated. Again the science came to 
be the core of knowledge, and it became the lenses to view the landscape of 
the religion to change it more than a dogma started. Scientific ways provided 
methods to reinterpret the religion. The reformation in religion along with 
renaissance guided to new and innovative paths in politics, society, education, 
science, philosophy and other arenas throughout Europe. The areas of study 
like historical sciences that were almost out of consideration during Middle 
Ages became the area of researches and innovations. The more the innovations 
and researches went further, the more the bases were created for the great 
upheavals in the intellectual tradition of human civilization—Renaissance. 
Renaissance resulted in a new view of mankind, with the innovation of the 
new scientific method of all knowledge that ‘’the West has given to the world, 
the most valuable is a method of acquiring new knowledge called ‘’scientific 
method,” it was invented by aeries of European thinkers from about 1550 
to 1700” (Doren, 1992, p. 184). This method brought a paradigmatic shift 
in human’s explanation of the entire universe and its manifestations. It also 
introduced a new outlook with a unifying vision that is capable of transcending 
religious conflicts. “It was amidst this state of acute metaphysics turmoil that the 
Scientific Revolution began, developed, and finally triumphed in the Western 
mind” (Tarnas, 2000, p. 247). When a new invention of scientific invention 
coincided with the philosophical speculations, then the time was directed to 
newer scientific explorations and geographical navigation to view the reality 
about the world.,  This was the moment to quench the thirst of knowledge and 
wisdom that the humanity sought for.

The Heliocentric Concept
The year 1843 became annus mirabilis when the book on the Revolutions 
of Celestial Spheres was published by Nicolaus Copernicus (1473-1519). His 
philosophical speculations placed the sun at the centre of the planetary system, 
and the earth as one among the planets. It crystallized the notion that the 
observations of heavenly planets would become easier to explain if it is assumed 
that the earth along with other planets circled round the sun. Copernicus’s 
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speculations proved to be a great giant leap for the progression for the entire 
intellectual tradition. With Copernicus, the new heliocentric universe—the 
sun at centre of planetary system—replaced the existing medieval geocentric 
one that kept the earth at the centre of planetary system. It remained as a 
paradigmatic shift in the human’s worldview. This new scientific invention 
started a new philosophical quest, as Einstein (1999) says:
Copernicus had opened the eyes of the most intelligent to the fact that the  
best way to get a clear grasp of the apparent movements of the planets in   
the heavens was to regard them as movements round the sun conceived as   
stationary. If the planets moved uniformly in a circle round the sun, it   
would have been comparatively easy to discover how their movements  
must look from the earth. (p. 262)
The explanation of the revolutions of planets by applying the newly invented 
scientific method by Copernicus later on became the philosophy of heliocentrism 
because every scientific innovation gives rise to philosophical movements. 
This insight proved to be fundamental points of departure from the medieval 
universe to the new perception of modern era. Copernicus’s explanations of 
the universe brought a radical change in human’s thought and the perception 
of the history and science. It was possible when the confluence between the 
science and philosophy found its right track. It remained an impetus in the 
development of Western philosophical tradition.
 Copernicus was further elaborated by Tycho Brahe (1546-1601) when 
he attacked the conventional, but popular theory of cosmogony. He placed the 
sun at the centre of the whole system of planets. However, he believed that 
earth is at the centre of our solar system. William Gibert (1544-1603) and his 
scientific speculations brought a new tendency in philosophical movement. 
His quest reinforced Copernicus’s heliocentric theory of solar system. He also 
speculated that that all stars are not in equal distance from each other. The 
interesting thing is that planets must be in the movement of their orbit by the 
same kind of magnetism. He also speculated that earth’s gravity along with its 
magnetism was related. He could not prove it, but it opened a new outlook in 
the scientific explanation of astronomy when this idea inspired the genius mind 
like Newton.
 Johannes Kepler (1571-1630), a German astronomer, substantiated the 
heliocentric theory propagated by Copernicus, and enriched by Tycho Brahe 
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and Gilbert. He also explained the forms of planetary orbits and the three laws 
of motion. Einstein (1999) says:
Kepler had to discover a way of bringing order into this chaos. To start with, 
he saw that it was necessary first to try to find out about the motion of the 
earth itself. This would simply have been impossible if there existed  only the 
sun, the earth, and the fixed stars, but no other planets. For in that case one 
could as certain noting empirically except how the direction of  the straight 
sun-earth line changes in the course of the year. In this way it was possible 
to discover that these sun-earth directions all lay in a plane stationary with 
reference to the fixed stars, at least according to the accuracy of observation 
achieved in those days, when there were no telescopes. (p. 263) Kepler’s law 
of motion solved the problem of motion and they are still known by his name. 
He emphasizes that the same physical laws are applied in each and every case 
universally throughout the universe.
 The man who joined the scientific method of explanation with the 
philosophical speculation was Galileo Galilei (1564-1646). He postulated the 
idea about the double motions of the earth and explained the fundamental 
causative rules of day and night. He also discovered that Jupiter had satellites, 
and explained the law of their revolution. His speculation was that there is 
nothing like the quintessential thing, and all matter remains the same almost 
everywhere. His study of the universe “with electromagnetic telescopes 
(electromagnetic astronomy) was initiated by Galileo. . . electromagnetic  
astronomy has completely revolutionized our understanding of the universe” 
(Thorne, 2018, p. xviii). This is the turning point in the journey of science 
and philosophy which ultimately established the foundation for the ideas of 
quantum mechanics and the black holes.  
 He formulated the laws of inertia that explains “that a mass (more 
accurately, a mass-point) which is unaffected by other masses moves uniformly 
and in a straight line. The vertical speed of a free body in the gravitational field 
increases uniformly with time” (Einstein,1990, p. 255). This theory investigated 
new evidences of the universe, as Tarnas (2000) clarifies:  
Galileo in Padua turned his recently constructed telescope to the heavens, 
and through his startling observations made available to astronomy the first 
qualitatively new evidence it had known since the ancients. And each of his 
observations—the craters and mountains on the surface of the Moon, the 
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moving spots on the Sun, the four moons revolving around the Jupiter, `the 
phases of Venus, the ‘’unbelievably” numerous individual stars of Milky Way—
was interpreted by Galileo as powerful evidence in favour of Copernican 
heliocentric theory. (p. 258)
Now this matured heliocentric theory started to shake the foundation built by 
dogmatic Anglican and Roman Catholic Church. The result was so extreme that 
Kepler was punished, and Galileo was forced to reject his own explanations 
and hypotheses of knowledge. The dogmatists were very suspicious whether 
that the heliocentric theory speculated by the scientists and philosophers 
would obviously eliminate the very fundamental explanation of the universe 
by Christianity. When the heliocentric theory placed the sun at the pivotal part 
of planetary orbits, the geocentric concept of placing the earth at the central 
part of the solar system proved baseless. The Biblical notion of the universe 
was going to prove wrong. Then the whole design of the heaven and the 
explanations and interpretations of god would be proved false. So, the conflict 
between church and the scientific and philosophical quests was sure to take 
place.
 Robert Ballarmine, who was the chief of Roman Catholic Church, 
declared that reality is explained by scriptures and their interpreters not by 
scientists and philosophers. So, for him those speculations remained simply as 
mere abstractions and baseless guess. In spite of this objection, the theories, 
scientific discoveries and inventions, and speculations of the new perceptions 
and dimensions increased and rocketed moment by moment. The inventions 
of printing press, compass and the telescope were really great achievements 
of the time. Before Rene Descartes (1598-1650) and Newton, it brought a new 
tendency of universal attraction, and the very foundation of scholasticism 
had been deeply shaken, as Durant (1953) states: ‘’The awakening began with 
Roger Bacon (d. 1294), it grew with the limitless Leonardo (1452); it reached 
its fullness in the astronomy of Copernicus (1473-1543) and Galileo (1564-
1642), in the researches of Gilbert (1514-1564) in magnetism and electricity of 
Vesalius (1514-1564) in anatomy, and of Harvey (1578-1657) on the circulation 
of the blood” (p.105). It shows how versatile the growth of knowledge took its 
full swing when the confluence between science and philosophy was realized. 
The Modern Debates 
Rene Descartes, often known as the father of modern philosophy, paved the way 
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for systematic philosophical explanations. His main concern was with certain 
knowledge and   between mind-body relationships, the most argumentative 
issue in the history of philosophy. He was deeply concerned with the distinction 
between mater and spirit. Tarnas (2000) opines that Descartes centralized 
the human reason as the supreme authority in the quest of knowledge that 
is capable of distinguishing certain metaphysical truth, and it is also able to 
achieve certain understanding of the material world (p. 279). His The Discourse 
of Method has maintained that nothing can be accepted unless it is clearly 
perceived. Even the slightest thought must be measured, so philosophical 
quest always leads from simple to complex idea. Then only new insight could 
be possible to construct the new one to reach into a new conclusion. He used 
mathematical method in his philosophical quest. So, we cannot use simply 
senses for the certain knowledge, and for the certainty one should start by 
doubting each and everything. It is the essence that is not different than ‘’I”. It 
should be done to get rid from what is known and received for us from where a 
new philosophical construction would start. His method of doubt was so deep 
that the perception that we get from our senses may not be real, and they 
are deceiving us, as Gaarder (1996) clarifies:… Descartes tried to work forward 
from this zero point. He doubted everything, and that was only thing he was 
certain of . . . .  One  thing had to be true, and that was that he doubted. When 
he doubted, he had to be thinking and because he was thinking, it had to be 
certain that he was a thinking being or he himself expressed it: cogito, ergo,  
sum. . . . I think, therefore, I am. (p. 238)
It is thinking which has existences on the ‘’I”, and only the thinking being is 
certain and the knowledge derived from reason is more real than the knowledge 
from mere sensory perception.
 The thinking ‘’I” is more real than what is there in this phenomenal 
material world. Consequently, in the western intellectual tradition “. . .The ‘I’, 
the ego or the soul . . .  is identified with reason” (Raju, 1997, p. 48). Descartes 
goes on to discover the certainty of another realm basing all problems to 
mathematical forms and solutions. He proves how the “God had created the 
world that would run forever without his assistance” (Doren, 1992, p. 204), 
because he comes to the point that there lies an idea of perfect entity in his 
mind. This idea was already in him, and it could not have come from nowhere 
or from an imperfect entity. So, God’s existence in itself is evident for Descartes 
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because he, a thinking being, exists. He says, ‘’. . .  consequently speaking with 
precision, I am only a thinking thing i.e. a spirit, a soul or an intellect, or a 
reason . . . . But what them am I? A thinking thing. And what is that thinking 
thing? It is a thing that doubts, understands, affirms, desires, wishes, does not 
wish, imagines also, and feels” (as cited Tola & Dragonetti, 2013, pp. 98-99). So, 
the existence of God holds the value as the thinking “I” exists, and the perfect 
entity would not have been eternal and Supreme had not it been existed.
 Descartes, in his crux of philosophical speculation, postulates that 
realities or substances of two types. The first one is “thought or mind”, the 
second is ‘’extension or matter”. The first one is purely conscious and occupies 
no place in space, and cannot also be subdivided into other smaller units. The 
matter on the other hand, occupies some space, and can be subdivided into 
smaller parts and so is free from consciousness. It is the God who had created 
these substances, because he is only one who rises up beyond dependency. 
Descartes writes, “By substance we cannot understand anything else than a 
thing that exists in such a way that it does not need another thing for existing” 
(as cited in Tola & Dragonetti, 2013, p. 77). These two substances, though 
derived from God, have no relation with each other. One is quite independent 
of the other. Since Descartes divides God’s creation in two parts, he is a dualist, 
and this signifies that man is a dual creature. It is because he thinks with his 
mind, and occupies the room in space with his body. It is only the constant 
interaction and interconnection between mind and body results into the 
happening of automation in life. Thus, in the great confluence of philosophy 
and science, Descartes established a new insight for the understanding of the 
world that bears a great value in the long run of intellectual tradition of the 
Western Metaphysics. 
 Kepler’s mathematical and Galileo’s observational and philosophical 
speculations paved the way for the heliocentric theory in astronomy. However, 
it still failed to provide a systematic explanation of cosmology. Finally, it was Sir 
Isaac Newton (1642-1727) who gave a golden touch to the Copernican revolution 
by qualitatively establishing gravity as a universal force. His philosophical, 
mathematical and scientific speculations provided the final description of 
the solar system and the planetary orbits. He described how and why the 
planets moves round the sun. In totality, Newton’s description of cosmology 
remained as a culmination of all intellectual fountains and innovations of that 
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time, as Tarnas (2000) highlights:”It was Newton’s astounding achievement to 
synthesize Descartes’ mechanist philosophy, Kepler’s laws of planetary motion, 
and Galileo’s laws of terrestrial motion in one comprehensive theory” (p. 219). 
Thus, in the crux of Newton’s achievement in the tradition of knowledge and 
wisdom, the great confluence between science and philosophy was realized in 
its optimum level.  
 Newton’s laws of motion remained the first stage to explain cosmology. 
They are stated in his work Mathematical Principles of Natural Philosophy 
(Newton’s Principia). These mathematical principles define universe totally 
different from the religious point of view. Certainly, Newton’s principles 
brought a radical change in the perspectives to see the world and the universe. 
According to Doren (1992), Newton’s first law of motion compelled to change 
the state by forces impressed upon it. The great bodies of the planets and 
comets, meeting with less resistance or perhaps no resistance in empty space, 
continue their motion; whether straight or curved, for a much longer time (p. 
207). His second law explains that the greater force results a greater change in 
motion. This explanation of the laws of nature open a new arena because they 
describe, as Hawking (2018) explains “how things actually work in the past, 
present and future’’ (Brief Answers to the Big Questions p. 27). The law focuses 
that in every action, there is always equal reaction. It clarifies the notion that if 
a body evolves round the second, the second also revolves around the first. It 
means they revolve around each other. This is the crux of Newton’s philosophy 
which gave a final way to the solution to the long debated question: Does the 
sun go around the earth, or the earth around the sun? Thus, Newton, denoted, 
as Hawking(2018)  says, ‘’ Newton went on to show. . . gravity causes the moon 
to move in an elliptical orbit around the earth and causes the earth and the 
planets to follow elliptical paths around the sun” (A Brief History of Time p. 5). 
It shows how Newton brought philosophy and science together for the quests 
of wisdom and knowledge that remained a pervasive in the subsequent epochs 
in the intellectual tradition of human history. The great confusion was solved 
then. 
The great moments took place in the field of knowledge when the bond 
between the two was realized. Before coming to the conclusion, it is worthy 
to read some sonorous words from one of the geniuses of the all time, Albert 
Einstein, who summarizes the great significance of the coalescence between 



KANYA JOURNAL VOL-1 (2019)99

philosophy and science and its impacts in our time. He says:
This interest in the philosophical aspect of science shown by creative and 
imaginative minds is understandable if we recall that fundamental changes 
in science have always been accompanied by deeper digging toward the 
philosophical foundation. Changes like the transition from the Ptolemic to the 
Copernician system, from Euclidean to non- Euclidean geometry, from Newtonian 
to relativistic mechanics, and the four dimensional curved space have brought 
about a radical change in our common explanation of the world. From all these 
considerations everyone who is to get a satisfactory understanding of twentieth 
century science will have to absorb a good deal of philosophical thought. (as cited 
in Frank, 1974, p. xii)                                                                                                                                             
The great changes found its way only when these two dimensions of knowledge 
came together. Philosophy laid the foundation in the new scientific innovations, 
perceptions and developments. So, an innovative scientist is a philosopher, and 
a curious philosopher is a scientist. The knowledge prospers when these two 
aspects are combined. And it was the renaissance which gave a new pattern in 
the development of human knowledge by integrating science and philosophy 
together.                                                                                                                      
Conclusion
The heliocentric theory solved hitherto existing dilemmas and conflicts of 
astronomy, philosophy and scientific innovations. So, it proved to be the most 
pervasive one in the human civilization’s insatiable thirst for the progression. 
The innovation of celestial revolutions remains as one of the greatest epochs 
in the intellectual history of the West. It is an awakening of the modern age.  
The knowledge woke from its slumber when science that had been detached 
from philosophy in the middle age found its home again. This great confluence 
modified and enriched our ideas of the world and God. The great confluence 
did not only just reflect the new sense of human empowerment, rather it 
established knowledge as the source of power. The intellectual tradition of 
Western world disseminated that powerful knowledge throughout the world. 
And it is that knowledge in the integrative form with science and philosophy 
in Renaissance opened the paths for the great achievements of our time.  This 
is thus the turning point that the human’s insatiable thirst for knowledge and 
ultimate reality reached on its crux. The great confluence between the two 
reformed the ideas propounded by the philosophers and scientists of fifteenth, 
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sixteenth, and seventeenth centuries. This great age remained as the landmark 
in the whole intellectual tradition of humankind.
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…ljj:q /fdfo0fÚ df gf/Ljfb
–;'/h kf}8]n

;f/
k|:t't …ljj:q /fdfo0fÚ df …gf/LjfbÚ zLif{ssf] cfn]v pTt/cfw'lgs gf/LjfbL sf]0faf6 …ljj:q 
/fdfo0fÚ syfnfO{ s]nfpg] p2]Zon] tof/ ul/Psf] xf] . syfsf/ cr{gf yfkfåf/f lnlvt …ljj:q 
/fdfo0fÚ syfnfO{ gf/LjfbL sf]0faf6 ljZn]if0f ug]{ ;Gbe{df d"ntM k':tsfno sfo{sf] pkof]u ub}{ 
k|fylds / låtLos ;|f]tsf ;fdu|Lx¿ ;ª\sng u/L ltgsf] cWoog ljZn]if0faf6 k|fKt tYonfO{ ts{, 
k|df0f / sfo{ sf/0f ;DaGwsf cfwf/df k'li6 ul/Psf] 5 . k|:t't syfnfO{ gf/LjfbL sf]0faf6 x]bf{ 
…/fdfo0fÚ nfO{ ljk7g÷ljlgdf{0f u/L k'¿ifåf/f kLl8t gf/Lsf kL8fnfO{ ldgfIfL / d}lynLsf dfWodaf6 
k|:t't ul/Psf] 5 . lkt[;Qfsf sf/0f /fdfo0fsf gf/L kfqx¿n] dgel/ kL8f af]s]/ agfj6L÷s[ltd 
xfF;f] xfF:g' k/]sf] jf:tljstfnfO{ syfdf k|:t't ul/Psf] 5 . lkt[;Qfsf] lj/f]w, ljutk|lt r/d 
ljb|f]x, cl:tTjz"Go cfbz{ hLjgk|ltsf] cgf:yf, gf/Lcl:dtfsf] clUg k/LIff, gf/L :jtGqtfsf] 
jsfnth:tf kIfx¿ syfdf pb\3fl6t ePsf 5g\ . k'¿ifk|wfg ;dfhsf gf/Lx¿n] ;lbof+}b]lv ef]Ub} 
cfPsf kL8f / Joyfx¿nfO{ k|ltsf/ / k|lt/f]w ug]{ sfo{ ldgfIfL / d}lynLsf dfWodaf6 ePsf] 5 . 
o;/L x]bf{ uxg af}l4stf / tfls{stfsf ;fy n]lvPsf] …ljj:q /fdfo0fÚ ljifoj:t'sf b[li6n] dfq 
geO{ k|:t'ltsf b[li6n] klg gjLg / pTs[i6 syf xf] .
d'Vo zAb÷zAbfjnL M ljj:q /fdfo0f, gf/Ljfb, ljk7g÷ljlgdf{0f, lkt[;Qf, cl:dtf, clUgk/LIff .

ljifo k|j]z
 ;dsfnLg g]kfnL cfVofgdf pbLodfg ;flxlTos JolStTj cr{gf yfkfåf/f lnlvt …
s7k'tnfÚ -lj=;+= @)&$_ syf ;ª\u|xleq ;ª\u|lxt cf7j6f syf -cGtbf{x, k/fsDkg, s7k'tnf, 
k/dfTdf ;dflxtM, ljdb{, ljj:q /fdfo0f, ;To, ;]tf] af:gf_ dWo] …ljj:q /fdfo0fÚ /fdfo0fsf] 
ljifonfO{ cfw'lgs gf/LjfbL sf]0faf6 ljlgdf{0f÷ljk7g u/L n]lvPsf] Ps pTs[i6 syf xf] . cª\u|]hL 
;flxTodf ljBfjfl/lw u/]sL cr{gf ;flxTosf/ JolStTj dfq geP/ ;Dkfbs, ;dfnf]rs / gf6\o 
cleg]t[ JolStTjsf ¿kdf klg kl/lrt 5g\ . c¿n] gb]v]sf / gl6k]sf t/ dfG5]n] cfˆgf] hLjgdf 
k|ToIf ef]u]sf cg'ej / cg'e"ltx¿nfO{ a8f] /f]rs / Joª\UofTds 9ª\un] k|:t't ug]{ z}nLsf sf/0f 
klg pgsf /rgfx¿ cGtj{:t' / z}nLlzNksf b[li6n] ljlzi6 b]lvG5g\ . gjLg z}nLlzNk / syfsf] 
k|:t'ltleq cGtlg{lxt efjsf] ufDeLo{ g} pgsf] d"ne"t ;flxlTos ljz]iftf xf] . …s7k'tnfÚ syf 
;ª\u|xleqsf syfn] pgnfO{ cem a9L gf/LjfbL ;|i6fsf ¿kdf :yflkt u/]sf] 5 . 
 x'g t syf s'g} kl/efiffsf] l;dfgfdf s}b x'g ;Sb}g . syfnfO{ ljZn]if0f ug]{ ljleGg 
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tŒj, jfb jf l;4fGtx¿ 5g\ . n}lª\us lje]bnfO{ ljifoj:t' agfP/ n]lvPsf syfx¿nfO{ gf/LjfbL 
sf]0faf6 ;dfnf]rgf ug{ ;lsG5 . gf/LjfbL ;}4flGts b[li6 lgdf{0f ug]{ sfd ;g\ !(&) kl5 g} x'g 
yfn]sf] dflgG5 -zdf{ / n'O6]n, @)^!, k[= #&#_ . gf/LjfbL ;flxTon] ;dfhdf k'¿ifn] gf/LnfO{ x]o 
efj b]vfpg ug]{ ;a} lsl;dsf hfnem]nsf] k|ltsf/ ub{5 . gf/LjfbL ;flxTo eg]sf] gf/LnfO{ s]Gb|df 
/fv]/ n]lvg]] ;flxTo xf] -lqkf7L, @)^*, k[= %_ . gf/Ljfbn] gf/Lsf rfxgf / dfGotfdfly k'?ifsf] 
b[li6sf]0faf6 ul/Psf JofVof / k'?ifåf/f :yflkt gf/Lsf] :yfgsf] lj/f]w u5{ . kfZrfTo lrGts 
c/:t'n] s]xL u'0fx¿sf] sdLsf sf/0f gf/L gf/L ePsL xf] eg]/ gf/Lsf sdhf]/L cf}FNofP -clwsf/L, 
@)^*, k[=#^ _ . To:t} ;]G6 6d;n] gf/L hflt ck"0f{ ;[li6 xf] eg]sf 5g\ eg] dgf]ljZn]ifs l;UdG8 
k|mfo8n] gf/Ldf kfOg] lzZg O{iof{sf ;Gbe{af6 gf/LnfO{ ck"0f{ 7fg]sf 5g\ . lkt[;Qfn] gf/LnfO{ 
;fdflhs, cfly{s, ;f+:s[lts, sfg'gL If]qdf e]befj ub}{ gf/LnfO{ xLg / ck"0f{ dfgj b]vfpg 
vf]Hof] eGg] cf/f]k gf/LjfbLx¿n] nufpFb} cfPsf 5g\ . ct M lkt[;tfTds kvf{nx¿ eTsfP/ gf/L 
cl:tTjsf] cnu klxrfg :yflkt u/fpg' g} o; cfGbf]ngsf] d"n nIo xf] -e§/fO{, @)^!, k[=^(_ .
pbf/jfbL gf/Ljfb, dfS;{jfbL ;dfhjfbL gf/Ljfb, pu| -/]l8sn_ gf/Ljfb, pQ/cfw'lgs gf/Ljfb u/]/ 
gf/Ljfbsf klg ljleGg k|sf/x¿ 5g\ . cd]l/sL / k|mfG;]nL qmflGtsf] yfngL;Fu} cd]l/sf / k|mfG;df 
;'¿ ePsf] gf/LjfbL cfGbf]ng qmd};Fu lj:tf/ x'Fb} uP/ bf];|f] ljZj o'4kl5 ;flxTodf klg ;r]t 
¿kd} b]vf kg{ yfn]sf] kfOG5 -vgfn, @)&%,k[= !@_ . gf/Ljfbsf ljleGg k|sf/x¿dWo] …ljj:q 
/fdfo0fÚ pTt/cfw'lgs gf/LjfbL sf]0faf6 n]lvPsf] x'gfn] syfsf] ;dfnf]rgf ug'{k"j{ pTt/cfw'lgs 
gf/Ljfbsf af/]df ;+lIfKt rrf{ ug'{ ;fGble{s g} 7x5{ . pTt/cfw'lgstfjfb gf/Ljfb nufotsf ljleGg 
jfbx¿sf] 5ftf gfd xf] . vf;u/L bf];|f] ljZjo'4kl5 l;lh{t gofF cg'e"lt, :yflkt d"NodfGotfsf] 
lj36g tyf ljifd kl/l:yltsf] ef]ufOaf6 hlGdPsf] lrGtgsf ¿kdf o;nfO{ lnOG5 . of] lrGtgn] 
k'/fgf dfGotf eTsfP/ gofF :yfkgf ug]{ s'/fdf hf]8 lbG5 . o;sf] Wofg gf/L / gf/LTjsf] ;dfhn] 
nufpg] km/s cy{sf] JofVofdf s]lGb|t x'G5 . o;n] ;flxTodf ;LdfGts[t gf/Lsf] cj:yf ;d]l6g' 
k5{ eGg] dfGotf /fVb5 . pQ/cfw'lgs gf/LjfbL ;dfnf]rgfdf ld;]n km'sf], 8]/L8f, n';L Olnu/L, 
Nof]6f8{, h'lnof lqml:6efn] v]n]sf] e"ldsf dxŒjk"0f{ dflgG5 . 

gf/LjfbL sf]0faf6 …ljj:q /fdfo0fÚ
 cr{gf yfkfåf/f lnlvt …ljj:q /fdfo0fÚ nfO{ ljleGg cfofdaf6 x]g{ ;lsG5 . elgG5 
s[lt hGd]kl5 n]vssf] d[To' x'G5 . of] s[ltnfO{ x]g]{ kf7sLo pQ/cfw'lgs  gf/LjfbL b[li6sf]0f xf] . 
kf7ssf b[li6 Ps} eP klg b[li6sf]0fx¿ cg]s x'g ;S5g\ . oxfF …ljj:q /fdfo0fÚ syfnfO{ gf/LjfbL 
sf]0faf6 s]nfpg] k|of; ul/Psf] 5 M 
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/fdfo0fsf] ljk7g÷ljlgdf{0f
 …ljj:q /fdfo0fÚ jfNdLlsåf/f /lrt /fdfo0fsf] d"n ljifonfO{ cfw'lgs gf/LjfbL sf]0faf6 
ljlgdf{0f÷ljk7g u/L n]lvPsf] syf xf] . o;sf] k|:t'ltdf Doflhsn l/oflnhd /x]sf] 5 . /fdfo0fsf 
gf/L kfqx¿ o; syfdf cfˆgf c;Gt'li6 JoSt ub}{ gofF :j¿kdf b]lvPsf 5g\ . z"k{0fvf cfw'lgs 
o'jtL ldgfIfLsf ¿kdf / ;Ltf cfw'lgs ;r]t gf/L d}lynLsf ¿kdf b]lvPsf 5g\ . k|ltli7t k|sfzg 
u[xdf sfd ug]{ ldgfIfL k/Dkl/t kfv08ljgfsf] pbfª\uf]÷ljj:q /fdfo0f n]Vg] ;f]r agfO{ k|sfzg 
u[xsf] sfd 5f8]/ a;]sL 5 t/ p;nfO{ k|sfzg u[xn] d}lynLsf] cfTdsyf k9L /fo lbg cfu|x u/]sf] 
/ Tof] ljifo p;sf] ¿lrs} ePsfn] k9\5] -vgfn, @)&%,k[= &_ . syfsf/sf b[li6df lkt[;QfnfO{ 
s]Gb|df /fvL k/Dk/fut ¿kdf tof/ kfl/Psf] …/fdfo0fÚ hlt;'s} efiffdf n]lvP/ Vofltk|fKt eP 
klg To;n] gf/Lsf cfjfhnfO{ bafP/ k'¿ifs} elStufg ufPsf] 5 . To;}n] syfsf/n] k/Dk/fjfbL 
/fdfo0fs} …z"k{0fvfÚ nfO{ cfw'lgs o'jtL ldgfIfLsf ¿kdf k|:t't u/]/ /fdfo0fsf] ljk7g jf ljlgdf{0f 
ug{ nufPsL 5g\ / ljlgdf{0f ul/Psf] /fdfo0fnfO{ …ljj:q /fdfo0fÚ sf] ;+1f lbOPsf] 5 .
;oeGbf a9L efiffdf /fdfo0f n]lvPsf 5g\ . s;n] k9\5 cr]n /fdfo0f < ldgfIfL lh:s]h:tf] 
nfUof] nId0fnfO{ . kTofPg . tkfO{Fn] eg]sf] ;To xf] . y'k|} /fdfo0f n]lvPsf 5g\ jfNdLls /fdfo0f, 
t'n;Lbf; /fdfo0f, cu:t]o /fdfo0f, efg'eSt /fdfo0f / c¿ cgluGtL /fdfo0f π t/ k|foh;f] ;a} 
/fdfo0f kmf]6f]skLsf k'gp{Tkflbt skL x'g\ . tL skLx¿ g/b[li6n] b]v]sf / n]v]sf g/nLnf sn]j/ x'g\ 
π ;ªlIfKtdf eGg] xf] eg] PskIfLo k'+hftLo ;l/tl;Gw' === . -yfkf, @)&$, k[=!^(_
 o;/L x]bf{ syfsf/sf b[li6df k/Dk/fjfbL /fdfo0fsf ;Ltf, z"k{0fvf nufotsf gf/L kfqx¿ 
cGofodf k/]sf] x'gfn] …ljj:q /fdfo0fÚ sf] /rgf ePsf] xf] . /fdfo0fsf] ljlgdf{0f u/L gf/LjfbL 
sf]0faf6 …ljj:q /fdfo0fÚ /rgf ul/Psf] s'/f ljleGg bfjL, ts{ / k|df0fsf cfwf/df syfdf k'li6 
ul/Psf] 5 . hfb'do 9ª\udf 6'ª\UofOPsf] o; syfdf ljutdf :yflkt b]j÷bfgj, g}lts÷cg}lts, 
;To÷c;To, g/÷gf/LnfO{ k"/} pN6\ofOPsf] 5 . z"k{0fvfsf sf]0faf6 /fdfo0fsf] ljk7g÷ljlgdf{0f 
ul/Psf] 5 . 

lkt[;Qfsf] lj/f]w 
 xfd|f] ;dfh k/fk"j{sfnb]lv g} lkt[;QfTds kl/jf/af6 rNb} cfPsf] 5 . ;do qmddf 
dftfaf6 lktfn] zf;g cfˆgf] xftdf lnP/ gf/Lk|lt u/]sf] cdfgjLo Jojxf/ g} lkt[;Qf xf] -vgfn, 
@)&%,k[= !@_ . of] dfgjtf lj/f]wL ;f]r klg xf] . o;n] dfG5]sf] k|fs[tkg klg ;dfKt kf/]sf] 5 . 
…ljj:q /fdfo0fÚ df lkt[;Qfsf sf/0f pTkGg gf/L zf]if0f / bdgsf] lj/f]w ul/Psf] 5 . /fdfo0fsf 
;Ltf / z"k{0fvfh:tf gf/L kfqx¿n] lkt[;Qfsf sf/0f k'¿ifaf6 ef]Ug'k/]sf kL8f / JoyfnfO{ …ljj:q 
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/fdfo0fÚ sf d}lynL / ldgfIfLn] eg] ;zSt ¿kd} k|lt/f]w u/]sf] kfOG5 . o; syfdf gf/LTjsf k'/fgf 
dfgsx¿nfO{ pbf/ gf/LjfbL sf]0fs} txaf6 dfq eTsfOPsf] 5 . d}lynL kfqn] cfˆgf] >Ldfg\sf] 
gfd gn]vL cfnª\sfl/s zAb k|of]u ug'{nfO{ lkt[;Qfs} pkhsf ¿kdf lng ;lsG5 . klteSt 
lxGb" gf/Lsf ¿kdf pkl:yt d}lynLsf o:tf vfn] ultljlw ldgfIfLnfO{ k6Ss} dg k/]sf] 5}g . 
æ>L sf}zNof;'t /fdfgGbhLÚ eg]/ ;Daf]wg u/]sf kbfjnLx¿ ldgfIfLn] …xfOnfO6Ú u/L . cfˆgf] 
hLjg;ª\uLsf] gfd eGg g;s]/ gfgfy/Lsf] cfnª\sfl/s ;Daf]wg u/]sf] plrt nfu]g p;nfO{Æ 
-yfkf, @)&$, k[=!^$_ .
 jfNdLls /fdfo0fdf cfˆgf ¿lr, rfxgf, cfjZostf cflbnfO{ :jtGqtfk"j{s cleJoSt 
ug]{ gf/L kfq z"k{0fvfnfO{ tTsfnLg lkt[;Qfn] sfdf]Q]hs snª\lsgL, /f}b|¿k, ljs[t, s'¿lk0fL, 
s'gf;, /fIf;Lh:tf zAbn] lrq0f u¥of] . of] ;/f;/ lkt[;Qfn] gf/Ldfly u/]sf] cGofo / cTofrf/ 
afx]s c¿ s]xL x'g ;Sb}g eGg] syfsf/sf] b[li6sf]0f 5 . æd ldgfIfL === π cem} lrGg'ePg < 
jfNdLlsn] sfdf]Q]hs snª\lsgL eg]/ lrq0f u/]sL kfq d} x'F . cfOdfO{x¿nfO{ tx nufpg / g}lts 
ul/dfsf] lgod nfu" ug{ d]/f] gfd d]6fP/ /fIf;gL agfPÆ -yfkf, @)&$, k[= !&(_ .
ljutk|lt r/d ljb|f]x 
 …/fdfo0fÚ nfO{ ljlgdf{0f u/L n]lvPsf] …ljj:q /fdfo0fÚ sf gf/L kfqx¿ ldgfIfL, d}lynL, 
pld{nfn] cfˆgf] ctLtk|lt r/d ljb|f]x u/]sf 5g\ . ldgfIfLn] ljutdf cfsif{s / eb| nf]Ug]dfG5] -/fd, 
nId0f_ ;Fu cfˆgf of}g]R5f JoSt ubf{ / ltgLx¿;Fu lh:sFbf sfdf]Q]hs z"k{0fvfsf] ;+1f lbOof] t/ 
lh:sg] nId0f nufotsf kfqx¿ cfbz{jfg\ 7xl/P . ljutsf] o:tf 36gfsf lj¿4 ldgfIfL syfdf 
o;/L vlgPsL 5 M 
z"k{0fvfn] cfˆgf] OR5f lg;ª\sf]r JoSt u/]s} sf/0f c:q z:q le/]sf lbJok'¿ifx¿n] …:n6 z]ldªÚ 
u/] . ;'g;fg 7fpFdf PSnL s]6L, ;/L PSnL /fIf;L b]v]/ pml;t lh:s]/ Ifl0fs /dfOnf] klg u/] . 
tkfO{Fx¿sf] unt a'emfOn] ubf{ z"k{0fvfsf] OR5f cleJolSt cg}lts 7xl/of] t/ tkfO{Fx¿ pml;t 
lh:s]sf] g}lts ===< -yfkf, @)&$, k[=!&%_ 
 z"k{0fvfn] ljutdf of}gofrgf u/]sf]df b08sf] efu]bf/ agfOPsf] t/ of}gofrgf eg]/ a'‰g] 
/ z"k{0fvf;Fu lh:sg] k'¿ifnfO{ uNtL gdfg]sf] ljutk|lt ldgfIfLn] ljb|f]x u/]sL 5 Psflt/ eg] 
csf]{lt/ cfˆgf v';L / rfxgf bafP/ ;ltTj, kltTj / gf/LTj k/LIff kf; u/]sL d}lynL ljutk|lt 
cfs|f]lzt x'Fb} syfdf o;/L k|:t't ePsL 5 M 
Psflt/ l8k|];g π csf]{lt/ n7\ofpg] cf}ifwLsf] nt π b'j} lx+;|s ePsf 5g\ . === gj{; a|]s8fpgkl5 
nfUb} 5 ca dl;t xfg{ s]xL afFsL 5}g . To;}n] ca cfˆgf cf3ftsf s'/f, df}g cfs|f]zsf s'/f / 
e"tsfnLg kL8sk|]tsf s'/f ;a} n]Vg rfxG5' . dg b'v]sf] a]nf ?g rfxG5', s/fpg rfxG5' . ha 
v';L x'G5', xfF:g rfxG5' . l/; p7]sf] a]nf cª\uf/ cf]sNg rfxG5' . - yfkf, @)&$, k[=!^@÷!^#_
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o;/L /fdfo0fsf gf/L kfqx¿ …ljj:q /fdfo0fÚ df cfOk'Ubf ljutdf cfkm"dfly ePsf cGofo 
cTofrf/sf] 3f]/ lj/f]w ub}{ r/d ljb|f]xL eP/ b]vfkb{5g\ . ctM o; k|;ª\u jf 36gfn] klg gf/LjfbnfO{ 
k'li6 ub{5 . 

cl:tTjz"Go cfbz{ hLjgk|ltsf] cgf:yf 
 …ljj:q /fdfo0fÚ sL d}lynLn] cfˆgf] ljutsf] cl:tTjz"Go cfbz{ hLjgk|lt r/d cgf:yf 
dfq geO{ 3[0ff efj JoSt u/]sL 5 . s'l6n lkt[;Qfsf ljåt\ ;d'bfon] p;sf hLjgsf csygLo 
kL8fx¿ -cfˆgf ¿lrc¿lrnfO{ dxŒj glbO{ ;bf ;]ljsfsf ¿kdf /xg kg'{, hlt g} cfr/0fdf /x] 
klg c¿n] cfzª\sf ubf{ clUg k/LIffsf nflu tof/ x'g kg'{, ckx/0fsf] qf; klg y]Ug', kl/ToSt 
eP/ afFRg', lj/xflUg ;xg', PsfGt k|;j j]bgf klg em]Ng', hLjgsf] :jTj af]w ug{ gkfpg' cflb_ nfO{ 
sNkgfsf] hfnf] a'g]/ cfbz{sf cnf}lss syf /r]sf / c¿ gf/LnfO{ klg ;f]xL af6f]df 8f]¥ofP/ 
s'Hofpg] uDeL/ /fhgLlts if8\oGq u/]sf] b]V5] -vgfn, @)&%, k[= &_ . lkt[;Qfsf sf/0f cfˆgf 
OR5f rfxgfx¿ bafP/ ljutdf cl:tTjz"Go cfbz{ hLjg afFRg afWo agfOPsfdf …ljj:q /fdfo0fÚ 
sf gf/L kfqx¿n] r/d cgf:yf k|s6 u/]sf 5g\ . ljutsf] cl:tTjz"Go cfbz{ hLjgk|lt cgf:yf 
k|s6 ePsf ;Gbe{x¿ syfdf o;/L cfPsf 5g\ M 
…=== b08sf] qf; b]vfP/, cfbz{k|]l/t /f]df~r yk]/ ;fF:s[lts cfn]v tof/ ul/of] . g};lu{s of}g]R5f 
/ k|]d]R5fnfO{ ktLt :j]R5frf/L /fIf;Lsf] ljb|'k OR5f eg]/ kl/eflift ul/of] . ljb|'k OR5f ug]{ 
cfOdfO{nfO{ b08 lbOG5 eGg] qf;nfO{ hLjGt /flvof] . df}g, u|x0fzLn / :jTj–lg:;f/tf l:jsf/]sL 
cfOdfO{nfO{ k"lhtf dflgg] ;+:sf/sf] yfngL ul/of] . ;fdflhs b08sf] 8/n] ubf{ cfOdfO{x¿ cfˆgf 
OR5f n'sfpg] clegodf kf]Vt eP . - yfkf, @)&$, k[=!&%_
 ef]lug] / cg'ej ul/g] eGbf klg k|m]ddf ;hfP/ /flvg] cfbz{ hLjg afFRg /fdfo0fsf gf/L 
kfqx¿n] ljutdf h'g vfnsf] clego u/] To;af6 sfnfGt/df pgLx¿ ;Gt'i6 x'g ;s]gg\ / …ljj:q 
/fdfo0fÚ df pgLx¿n] cl:tTjz"Go cfbz{ hLjgk|lt cgf:yf dfq k|s6 u/]gg\≤ cfufdL lbgdf 
jf:tljs hLjgsf] /;f:jfbg ug]{ pb\3f]if ;d]t ug{ k'u] . olb o;f] x'g g;s]df cl:tTjz"Go cfbz{ 
hLjg afFRg afWo kfg]{ lkt[;Qfsf lj¿4 ljb|f]x ug{ klg kl5 gkg]{ zª\v3f]if ;d]t u/] . To;}n] o; 
;Gbe{nfO{ klg gf/LjfbL sf]0faf6 x]g{ ;lsG5 . 

gf/L cl:dtfsf] clUgk/LIff 
 …k|]tljlw1M d}lynL cf3ft cg'ejÚ cfTdsyfsL d}lynLsf] ;ltTj, kltTj / gf/LTj dfkg 
ug{sf nflu w}o{tf / ;xgzLntfsf nflu lbOg] …a|Dxf08 lttLIffÚ k'/:sf/sf] 3f]if0ff;lxt p;nfO{ 
gf/L cl:dtfsf] clUgk/LIffdf xf]ldPsf] 5 . pSt k'/:sf/sf] 3f]if0ffn] d}lynLnfO{ ;xgzLn, w}o{ / 
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kltj|tf gf/Lsf ¿kdf k|:t't x'g afWo agfPsf] 5 . lkt[;Qfn] lgwf{/0f u/]sf o:tf k'/:sf/ / Voflt 
kfpFb} hfFbf d}lynLn] cfˆgf b'v];f] / u'gf;f] kf]Vg] :jtGqtf u'dfpFb} df}g clegodf kf]Vt x'Fb} uPsf] 
s'/fnfO{ syfdf pNn]v ul/Psf] 5 . k'¿ifk|wfg ;dfhn] d}lynLnfO{ cfkm\gf dgsf OR5f / rfxgf 
dgd} bafP/ ;xgzLntfsf] clego ug{ afWo agfPsf] 5 . d}lynLdf pTkGg cGtlj{/f]wn] p;df 
dfgl;s kL8f r'lnFb} hfFbf d'6'sf] ult c:jfefljs ¿kn] a9]sf], z/L/ kl;gfn] leh]sf], cftª\lst 
cg'xf/, cw{ljlIfKt cj:yfsf] af]nL / ‰ofnaf6 xfd kmfNg] k|of; u/]sL d}lynLnfO{ 8fS6/n] r/d 
l8k|];g / cfTd3ftL k|j[lQ b]vfk/]sf] d]l8sn l/kf]6{ ydfpg k'U5 . 
cu|hx¿sf] ;Ddflgt pkl:yltdf kljqtfsf] k/LIff lbg dnfO{ k'gM pEofOPsf] ;kgf b]v]/ cftª\lst 
x'g k'u]sL /x]5' To; /flt . Psx'n /ldt] d]/f ;ltTj k/LIfs ag]/ xNnf ub}{ plePsf lyP . ;Dk"hgLo 
k'¿ifx¿sf cufl8 …dnfO{ c¿ k'¿ifn] 5f]Psf] 5}g, x]/]sf] 5}gÚ eg]/ k|dfl0ft ug'{kg]{ cj:yf km]l/ 
l;lh{t ePsf] /x]5 . t/ pgLx¿sf] km};nf ;'Gg'cl3 d k/LIff alxisf/ u/]/ efUg] sf]l;; ub}{ lyPF . 
- yfkf, @)&$, k[=!%(_ 
o;/L x]bf{ s] b]lvG5 eg] lkt[;Qfn] gf/LnfO{ p;sf] OR5f ljk/Lt ;ltTj, kltTj / gf/LTjsf] clUg 
k/LIffdf xf]ldg afWo agfPsf] 5 . k'¿ifn] cfkm\gf] lglxt :jfy{sf nflu gf/Ldfly z/L/ /fhgLlt 
u/]/ :jfy{ l;l4 u/]sf] 5 . gf/Lx¿ s]jn k'¿ifsf] ef]uljnf;sf] ;fwg, ;Gtfg pTkfbg ug]{ d]l;g, 
k'¿ifsf] v]nf}gf, km"nbfgLdf ;hfOPsf] km"n eP/ afFRg'kg]{ l:yltsf lj¿4 ljj:q /fdfo0fsf gf/L 
kfqx¿n] ljb|f]x u/]sf 5g\ . 

gf/L :jtGqtfsf] jsfnt 
dflg; :jtGqtfk|]dL k|f0fL xf] . h;/L 3gf hª\unsf] v'nf cfsfzdf :jtGqtfk"j{s p8\g] k+IfLnfO{ 
s/f]8f}+ ¿lokfF kg]{ ;'gsf] lkFh8fdf /fVbf v';L x'g ;Sb}g To;/L g} dfG5] klg cfkm"n] k|fKt u/]sf] 
:jtGqtf u'dfP/ csf{sf] cwLgdf /xg ;Sb}g . k|To]s dfG5]sf nflu :jtGqtf clt Kof/f] x'G5 . t/ 
…/fdfo0fÚ sf  gf/L kfqx¿ cfkm\gf] :jtGqtf / v';L u'dfP/ k'¿ifsf] v';Lsf nflu afFr]sf 5g\ . gf/Lsf] 
;Dk"0f{ hLjg k'¿ifs} cwLgdf laTg] ub{5 . slxn] afa'sf] cwLgdf t slxn] nf]Ug]sf] cwLgdf clg 
nf]Ug]sf] d[To'kl5 5f]/fsf] cwLgdf /xg'kb{5 . gf/Lsf] kl/ro / cl:tTj klg k'¿if;Fu hf]l8Psf] x'G5 . 
klt;Fu hf]l8Psf] kl/ron] cfkm\gf] dgsf] v';LeGbf klt;Fu} hf]l8Psfx¿sf] v';L / ;]jfdf nfUg'kg]{ 
k/Dk/fjfbL ;f]rnfO{ syfn] k|:t't u/]sf] 5 . ultnf] klt kfPsf]df v';L x'g l;sfpg] ;dfhn] ultnL 
kTgL kfPsf]df v';L / uj{ ug{ lsg l;sfpFb}g egL k|Zg ul/Psf] 5 . 
…ltdL t slt efUodfgL Û cf]xf] o:tf] klt kfpg' t efUosf] s'/f xf] . ca ltdLnfO{ c¿ s] rflxG5 
/ < klt / s'6'Dahgsf] oyfof]Uo ;]jf u/ . ;a}nfO{ k|zGg agfpg l;s . cab]lv kltsf] ;'v ltd|f] 
;'v / kltsf] b'Mv ltd|f] b'Mv .Ú - yfkf, @)&$, k[=!%^_ . 
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gf/Lsf] :jtGqtfdfly olt w]/} /f]s nufOPsf] 5 ls ofqfsf S|mddf uf8L /f]s]sf] a]nf lk;fa km]g]{ 
5'6 ;d]t gf/LnfO{ lbOPsf] 5}g . k'¿ifx¿ 9f8 kmsf{P/ d"qlj;h{g u/]sf t/ ldgfIfL nufotsf gf/L 
kfqx¿ cln k/ uP/ ¿vsf] 5]n kf/L lk;fa km]g{ afWo ePsf] 36gfnfO{ syfdf o;/L k|:t't ul/Psf] 
5 M 
;fgL x'Fbf 5f]/LdfG5] eP/ hGd]sf]df u'gf;f] lyof] p;nfO{ . lsg xf]nf eGg] k|Zgsf] pQ/ aNNf yfxf 
kfO{ p;n] . /]i6'/]G6k5fl8 plePsf s]xL ;fo'Ho lzZgwf/Lx¿ 9f8 kmsf{P/ d"qlj;h{g :jtGqtfsf] 
lgw{Ss pkef]u ub}{ lyP . …hfaf] lk;fa km]g{ klg lje]b Û lg;ª\sf]r / lgn{Hh :jtGqtfsf] ;x'lnot 
;dfhsf s]xLnfO{ ====<Ú - yfkf, @)&$, k[=!^%_ 
gf/Ln] k'¿ifsf] v';Lsf nflu cfkm\gf] :jTj u'dfP/ ;xgzLntfsf] clego ubf{ub{} r/d l8k|];g / 
cfTd3ftL /f]usf] lzsf/ x'g d}lynL afWo ePsL 5  . Pp6} e"uf]n, Pp6} ;do / Pp6} kl/j]zdf 
hlGdPsf b'O{ k|f0fL -k'¿if / gf/L_ Pp6fn] :jtGqtfsf] e/k'/ pkef]u ub{5 csf]{ k/fwLg eP/ afFRg'kg]{ 
afWotf 5 . ;dfhn] l;h{gf u/]sf] of] n}lª\us lje]bsf lj¿4 …ljj:q /fdfo0f… sf gf/L kfqx¿n] 
cfjfh p7fPsf 5g\ . æhlt hlt c¿ Voflt, k'/:sf/ / kbjL kfpFb} uPF, cfˆgf] b'v];f] / u'gf;f] kf]Vg] 
:jtGqtf klg u'dfpFb} uPF . df}g clegodf kf]Vt x'Fb} uPF dÆ - yfkf, @)&$, k[=!^@_ .
 d}lynLnfO{ ;xgzLn gf/Lsf ¿kdf :yflkt u/]/ ha …a|Dxf08 lttLIffÚ k'/:sf/sf] 3f]if0ff 
ul/of] tab]lv g} p;n] cfˆgf] b'v];f] / u'gf;f] kf]Vg] :jtGqtf u'dfpFb} uPsf] dx;'; ug{ yfnL . 
uxel/ cfF;' / dgel/ kL8f af]s]/ nf]snfhsf lglDt k]glsn/ vfP/} eP klg aflx/ xfF;Lv';L 
afFr]sf] clego ug'{kg]{ l:ylt lkt[;Qfs} sf/0f l;h{gf ePsf] xf] . gf/Ldfly x'g] o:tf] r/d cGofo 
/ cTofrf/sf] lj/f]w syfdf ul/Psf] 5 . 

lgisif{
 cr{gf yfkfåf/f lnlvt k|:t't …ljj:q /fdfo0fÚ ;dosf] s'g} sfnv08df lkt[;Qfsf] 
sf]0faf6 /rgf ul/Psf] …/fdfo0fÚ sf] ljk7g jf ljlgdf{0f u/L n]lvPsf] Ps pTs[i6 pTt/cfw'lgs 
gf/LjfbL syf xf] . o; syfdf k'¿ifåf/f kLl8t gf/Lsf kL8f / Joyfx¿ sYosf ¿kdf cfPsf 5g\ . 
hfb'do 9ª\udf 6'ª\UofOPsf] o; syfdf ljutdf :yflkt b]j÷bfgj, g}lts÷cg}lts, ;To÷c;To, 
g/÷gf/LnfO{ k"/} pN6\ofOPsf] 5 . z"k{0fvfsf sf]0faf6 /fdfo0fsf] ljk7g÷ljlgdf{0f ul/Psf] 5 . 
gf/LTjsf k'/fgf dfgsnfO{ eTsfOPsf] 5 . syfsf d}lynL / ldgfIfLn] lkt[;Qfsf] ;zSt ¿kdf 
k|lt/f]w u/]sf 5g\ . o; syfnfO{ s]nfpg] cGo ljleGg cfwf/x¿ eP klg oxfF …ljj:q /fdfo0fÚ nfO{ 
gf/LjfbL sf]0faf6 s]nfpg] k|of; ul/Psf] 5 . 
 …ljj:q /fdfo0fÚ nfO{ kN6fpFbf gf/LjfbL sf]0faf6 /fdfo0fsf] ljlgdf{0f u/L gf/LTjsf k'/fgf 
dfgsnfO{ eTsfP/ gjLg d"No / dfGotfx¿ :yflkt ug{ vf]lhPsf] 5 . ;fy} syfdf lkt[;Qfsf] lj/f]w 
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ug'{sf ;fy} /fdfo0fdf gf/L kfqx¿n] afFr]sf] hLjgk|lt r/d ljb|f]x ul/Psf] 5 . d}lynLsf dfWodaf6 
ljutsf] cl:tTjz"Go cfbz{ hLjgk|ltsf] cgf:yfnfO{ k|s6 ul/Psf] kfOG5 . lkt[;Qfs} sf/0f 
d}lynLh:tf gf/Lx¿ uxel/ cfF;' / dgel/ kL8f af]s]/ b]vfj6L clegosf ;fy gf/L cl:dtfsf] 
clUgk/LIffdf xf]ldg' k/]sf] tLtf] oyfy{sf] dfld{s k|:t'lt syfdf kfOG5 . o;sf cltl/St :jtGq 
kl/ro u'dfPsf /fdfo0fsf gf/L kfqx¿n] cfˆgf] :jtGqtf / cl:tTjsf nflu …ljj:q /fdfo0f…df 
ljb|f]x u/]sf 5g\ . oBlk syfsf/ yfkfn] eg]em}+ jfNdLls /fdfo0fsf ;Ltf nufotsf gf/L kfqx¿ 
canf / lg/Lx dfq b]lv+b}gg\ . jfNdLls /fdfo0fsL ;LtfnfO{ kltj|tf, ;/n / ;f]emL cfbz{ gf/Lsf 
¿kdf lrq0f ul/Psf] eP klg jfNdLls /fdfo0fs} sltko k|;ª\ux¿n] pgL h'emf¿, lgeL{s / ;anf 
gf/L x'g\ eGg] bzf{Psf 5g\ . /fd jgjf; hfg] k|;ª\udf pgn] ljdlt hgfpFb} cof]Wof gu/Ld} /fhsfh 
;~rfng u/]/ cfˆgf] clwsf/sf] pkof]u ug'{kg]{ atfPsL 5g\ eg] nª\sfsf] czf]safl6sfdf /fj0fn] 
pgnfO{ /fgL agfpg] k|nf]eg b]vfP/ kmsfpg] k|oTg ul//xFbf Pp6L jL/fª\ugfn] em}F lg8/ eP/ cfˆgf] 
t]hn] /fj0fnfO{ e:d ug{ ;Sg] atfpFb} 5n u/]/ csf{sL kTgLnfO{ x/0f ug'{ s'g} k'¿iffy{ xf]Og, t]/f] 
zL3| ljgfz x'Fb}5 eg]/ xKsfPsL 5g\ . To:t} /fdn] afnLnfO{ em'SofP/ df/]kl5 afnLkTgL tf/fn] 
cfbz{ k'?if /fdsf] rl/qdfly k|Zg p7fPsf] k|;ª\u klg /fdfo0fdf 5 -zf:qL, @)%)_ . ctM 
syfsf/ yfkfn] d"n /fdfo0fsf] cfkm"nfO{ cg's"n x'g] If]q dfq k9]/ ljlgdf{0f u/]sf] b]lvG5 . olt 
eP/ klg  o; syfnfO{ pTt/cfw'lgs gf/LjfbL sf]0faf6 pTs[i6 syf dflgG5 . 

;Gbe{ ;"rL
clwsf/L, nIdLz/0f -@)^*_= cfw'lgstf, pQ/cfw'lgstf / g]kfnL cfVofg= sf:sL M g]kfnL 
n]vs ;ª\3 .
vgfn, ;'nf]rgf -@)&%_, s7k'tnf syf;ª\u|xsf] ljdz{, kf]v/fM l;h{gzLn nf]stflGqs 
k|lti7fg .
yfkf, cr{gf -@)&$_, s7k'tnf, sf7df8f}+M cIf/ lqmo;G; g]kfn . 
e6\6/fO{, uf]ljGb/fh -@)^!_= klZrdL an];Lsf afl56f= sf7df8f}+ M g]kfn k|1f k|lti7fg . 
lqkf7L, ;'wf -@)^*_, ækfZrfTo gf/L n]vgdf gf/LjfbL k|j[ltsf] ljsf;,Æ dw'ks{, $$M$, k"0ff{ª\s 
%)& -ebf}_, k[=%–* .
jfNdLls -@)%)_=>Ldb\jfNdLsLo /fdfo0f låtLo efu, cg'=/fdgf/fo0fbQ zf:qL, uf]/vk'/ M 
uLtfk|]; . 
zdf{, df]xg/fh / n'O6]n, vu]Gb|k|;fb -@)^!_, k"jL{o / kfZrfTo ;flxTo l;4fGt, sf7df8f}+M ljBfyL{ 
k'':ts e08f/ .
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kf08]sf] …nf]s;';]nLÚ sf] l;+xfjnf]sg tyf zAbfy{af]w

– odgfy ltldlN;gf
;f/

of] cfn]v x'dsfGt kf08]sf] …nf]s;';]nLÚ sf] l;+xfjnf]sg ub{} zAbfy{af]wdf s]lGb|t ul/Psf] 5 . 
kf08]n] k|:t't u/]sf k8]nL, wdf/L, cfl;sf / ufyfsf] d"n ¿ksf] uxg cWoog u/L ToxfF k|of]u 
ePsf] efiffnfO{ g]kfnLsf ;fdfGo kf7sn] a'‰g] u/L k|frLg zAbsf] cy{ lbOPsf] 5 . g]kfnL efiffsf] 
pb\ud :yn s0ff{nL k|b]z ePsfn] ToxfFsf] g]kfnL efiffnfO{ cYof{P/ ;a} g]kfnLn] a'‰g] agfpg' o; 
cfn]vsf] p2]Zo xf] . dfgs g]kfnL;Fu d]n gvfg] zAb ;ª\sng u/L ltgnfO{ g]kfnL j0ff{g'qmddf 
cfa4 u/fP/ n]vsn] lbPsf] cy{ / s0ff{nL tyf ;'b"/ klZrd k|b]zsf s]xL JolStnfO{ e]6L 
5nkmnaf6 k|fKt ePsf] cy{nfO{ ldnfP/ zAbfy{ k|:t't ul/Psf] 5 . …nf]s;';]nLÚ n] g]kfnLx¿sf] 
;+:sf/, ;+:s[lt tyf ;fdflhs rfnrngnfO{ oyfy{ ¿kdf k:s]sf] ;fdfGo hfgsf/L lbFb} cfn]v 
6'ª\UofOPsf] 5 .
d'Vo zAb÷zAbfjnL M k8]nL, wdf/L, wfdL, td'hL, xf]t8f cflb .

ljifo k|j]z
 la3f{ cr{n], :ofª\hfdf hGdL k[YjLgf/fo0f SofDk;, kf]v/fnfO{ sd{ynf] agfP/ lgj[Q x'g 
k'u]sf x'dsfGt kf08]sf] kl5Nnf] cg';Gwfg lgs6 s[lt …nf]s;';]nLÚ k|sflzt ePnuQ} d}n] k9\g] 
cj;/ kfPF . s[ltleq k|of]u ePsf] sf]dnsfGt kbkbfjnLn] k|f= kf08]sf] cWofkg JofVofgnfO{ 
emnSs :d/0f u/fpF5 . kf08] lgj[Q hLjg ef]ufOsf qmddf ;'gjn, gjnk/f;L k'u] klg …nf]s;';]nLÚ 
n] xfdL;Fu} eP h:tf] agfPsf] 5 . kf08]sf] af]nfO tyf n]vfOsf] efiff k|of]u Hofb} g} k|z+;fof]Uo 5 . 
zAbrogsf] rft'o{ hfb" o; s[ltdf klg e]6\g ;lsG5 . of] s[lt nf]s;flxTosf cWo]tfx¿sf nflu 
clt pkof]uL 5 . b'u{d s0ff{nL tyf ;'b"/ klZrd k|b]zdf k'uL ;fdu|L ;ª\sng u/L tof/ kfl/Psf] 
‘nf]s;';]nLÚ lxdgbL h:t} cfkm\g} j]udf ;nn cufl8 a9]sf] 5 . of] s[lt k9\bf xfdL xfd|} ufpF3/sf 
cfkm\gf ;+:sf/hGo sfo{ tyf ;+:s[ltdf /dfO/x]sf] tyf g]kfnL kl/ro kl:s/x]sf] cfef; x'G5 .
 kf08]sf o; cl3 cfF;'sf cIf/x¿ -@)$&_, x'Dnfsf] nf]s;flxTo -@)%*_, s0ff{nLsf 
nf]ssyf -@)&)_ / dfun -@)&)_ h:tf dxTTjk"0f{ s[ltx¿ k|sflzt eO;s]sf 5g\ . cfF;'sf 
cIf/x¿df @)$^ ;fnsf] hgcfGbf]ng bafpg k~rfotn] u/]sf] HofbtL, k[YjLgf/fo0f SofDk;leq 
d08n]x¿n] u/]sf] s'sd{, ltg}sf dltof/ s]xL k|fWofks tyf sd{rf/Lsf] r]tgfsf] :t/ gfKb} 
:jtGqtfsf] vf]hLdf ljBfyL{x¿n] b]vfPsf] qmflGtr]t tyf kl/jt{g cfjZos 5 egL k|a'4 ju{n] 
k'¥ofPsf] ;sf/fTds of]ubfgnfO{ k|:t't ul/Psf] 5 . cfkm\gf cfFvf cufl8sf] b[ZonfO{ zAbdf pGb} 
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cfF;' emfb{} n]lvPsf] lgaGw ljwfsf] glhs /x]sf] of] s[lt P]ltxfl;s dxTTjsf] 5 . cGo s[ltx¿ 
eg] vf]h cg';Gwfgdf cfwfl/t 5g\ . lqe'jg ljZjljBfnosf] k/LIff ;~rfngsf qmddf d'n'ssf 
ljleGg efudf :jod\ pkl:yt eO{ nf]s;flxTosf] ;fdu|L ;ª\sng u/L kf]v/f kms{]kl5 n]lvPsf 
pSt s[ltx¿ k"0f{ ¿kdf cg';Gwfgsf 9fFrfdf k|:t't gePsf eP klg vf]hd"ns tyf ;TotYodf 
cfwfl/t 5g\ . g]kfnsf b'u{d 7fpFdf g]kfnL cWo]tfx¿sf] Tolt Wofg k'u]sf] 5}g . g]kfnL efiffsf] 
pb\ud ynf], a9L b'u{d / ;fk]lIft ¿kdf afXo k|efj sd /x]sf] To; If]qsf] nf]s k/Dk/fdf cToGt 
dxTTjk"0f{ eflifs ;fdu|Lx¿ cWoog ;ª\sngsf] k|tLIffdf 5g\ . ltgn] xfdLnfO{ ToxfFsf] nf]shLjg, 
nf]scf:yf, nf]s;+:s[lt, nf]sljZjf; clg k/Dk/fut nf]s1fgsf] klg kl/ro lbG5g\ -kf08], 
@)&% M ª_ . kf08]n] dgg\ u/L of] hl6n sfo{ k"/f u/]/ …nf]s;';]nLÚ g]kfnL kf7s;fd' NofPsf 5g\ . 
o; cfn]vdf To;}nfO{ s]Gb| dfgL cWoog cufl8 a9fOPsf] 5 . 

cWoog kl/ro
 o; pkzLif{sdf ;d:ofsyg, p2]Zo / cWoogljlwnfO{ ;d]l6Psf] 5 .

;d:ofsyg
 x'dfsfGt kf08]sf] vf]hd"ns ;fdu|Lsf] ;ª\sng …nf]s;';]nLÚ nf]s;flxTosf If]qdf 
dxTTjk"0f{ pknlAw xf] . o; s[ltleq b'n{e ;fdu|Lx¿ /x]sf 5g\\ . pSt ;fdu|Lsf] ulx/f] cWoog 
x'g' cfhsf] cfjZostf xf] . s0ff{nL tyf ;'b"/klZrd k|b]zdf k|rlnt pSt ;fdu|Ldf k|of]u ePsf 
nf]s;flxTosf ljleGg ljwfx¿sf] klxrfg / ljZn]if0f ug{'sf ;fy} ToxfF k|of]u ePsf] efiff dfgs 
g]kfnLeGbf leGg ePsfn] To;nfO{ g]kfnL kf7s;Fu kl/lrt u/fpg' xfd|f] bfloTj xf] . eflifs 
hl6ntfsf sf/0f of] sfo{ Tolt ;lhnf] 5}g . eflifs hl6ntf g} o;sf] k|d'v ;d:of xf] . o; 
cfn]vdf lgDg ;d:of lgwf{/0f ul/Psf] 5—
s_ …nf]s;';]nLÚ df ;ªslnt ;fdu|Lsf] ;}4flGts k[i7e"lddf ljwfut lrgf/Lsf] cWoog ePsf] 5 <
v_ …nf]s;';]nLÚ s[ltdf k|o'St zAb;Fu cfd g]kfnL kf7s kl/lrt 5g\\ <

p2]Zo
 kf08]sf] …nf]s;';]nLÚ s[ltsf] j:t'k/s 9ª\un] cg';Gwfgsf 9fFrfdf ;l6s ljZn]if0f u/L 
nf]s;flxTosf ljleGg ljwfnfO{ lrgfpg' o; cfn]vsf] d'Vo p2]Zo xf] . To;}u/L ToxfF k|o'St 
:yfgLo efiff jf eflifsfnfO{ dfgs g]kfnL efiffdf cYof{pg' klg o; sfo{sf] nIo xf] . o; cfn]vdf 
lgDg p2]Zo /flvPsf] 5 M 
s_ …nf]s;';]nLÚ df ;ª\slnt ;fdu|Lsf] ;}4flGts k[i7e"lddf ljwfut lrgf/L u/fpg'
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v_ pSt s[ltdf k|o'St zAbsf] cy{ jf dfgs ¿k lbO{ cfd g]kfnL kf7s;Fu kl/lrt u/fpg' .

cWoogljlw
 k|:t't cfn]v tof/ kfbf{ k':tsfnoLo ljlw / 5nkmn ljlwnfO{ cFuflnPsf] 5 . …nf]s;';]nLÚ 
df k|:t't ul/Psf k8]nL, wdf/L, cfl;sf / ufyfsf d"n ¿kdf /x]sf] eflifsfsf] cWoog u/L dfgs 
g]kfnL;Fu d]n gvfg] ljleGg zAbx¿ ;ª\sng ul/of] . To;kl5 tL zAbnfO{ g]kfnL j0ff{g'qmddf 
/fvL ltgsf] cy{ vf]lhof] . n]vsn] lbPsf] cy{ / s0ff{nL tyf ;'b"/ klZrd k|b]zsf kf]v/fdf 
e]l6Psf s]xL JolQmnfO{ ;f]wL cy{ nufOof] . g]kfnL efiffsf k|frLg zAbx¿ cem} klg s0ff{nL 
tyf ;'b"/klZrd k|b]zdf ;'/lIft /x]sf] tYo nf]s ;';]nLsf] cWoogaf6 k'li6 x'G5 . o; cfn]vdf …
nf]s;';]nLÚ sf] lrgf/L u/fpFb} pSt s[ltdf k|o'St hl6n zAbsf] dfgs ¿k jf zAbfy{ k|:t't ul/Psf] 
5 . nf]s;flxTosf cnu cnu ljwfsf] 5'§f5'§} rrf{ ul/Psf] 5}g . of] o; cfn]vsf] ;Ldf xf] .

;}4flGts k[i7e"lddf …nf]s;';]nLÚsf] l;+xfjnf]sg
 dfgj ;d'bfosf lar df}lvs ¿kdf eGb} / ;'Gb} Ps k':tfaf6 csf{] k':tfdf x:tfGtl/t x'Fb} 
cfPsf] ;flxTonfO{ nf]s;flxTo elgG5 . nf]s ;flxTosf] ;}4flGts cfwf/sf nflu o; cfn]vdf 
clwsf/L -!((^_, k/fh'nL -@)$(_, ;'j]bL -@)%%_, aGw' -@)%*_, Gof}kfg] -@)^^_, kf}8\ofn 
-@)&)_, kf08] -@)&%_, kf]v/]n -@)&^_ cflbsf s[lt tyf u|Gyx¿sf] pkof]u ul/Psf] 5 . 
cª\u|]hL efiffsf] …kmf]s—nf]/Ú sf lglDt g]kfnL efiffdf …nf]sjftf{Ú zAb k|of]u ul/Psf] kfOG5 . 
nf]s;flxTo nf]sjftf{cGtu{t s} ljifo If]q xf] . nf]s;flxTo ufpF tyf ;x/ hxLF klg e]l6G5 . b'u{d 
ufpFa:tLdf cem} klg nf]s;flxTosf ljleGg ljwfx¿ df}lvs ¿kdf g} ;Lldt 5g\\ . ltgsf] vf]hL 
u/L k|sfz ug{' cfhsf] cfjZostf xf] .
 cd"t{ ;f+:s[lts ;DkbfnfO{ nf]sjftf{ elgG5 . o'g]:sf]n] ;g\ @))# df nf]sjftf{sf 
lgDglnlvt kfFr kIfx¿nfO{ ;d]6]sf] 5 -aGw', @)&^ M (_— df}lvs k/Dk/f / cleJolStx¿, 
;Dkfbgsf/L snfx¿, cg'i7fgx¿ / kflj{s 36gfx¿, k|s[lt / ljZj;DaGwL 1fg / k|of]ux¿ / 
k/Dk/fut lzNksnf . g]kfnn] klg o; sfo{sf] ;g\ @)!) df ;dy{g u/]sf] 5 . nf]s;flxTonfO{ o;} 
k[i7e"lddf /fv]/ x]g{'kb{5 . nf]shLjg;Fu ;Da4 oL kIfx¿sf] Ps csf{;Fu ulx/f] ;DaGw 5 . 
 nf]s;flxTosf ljwfx¿df nf]suLt, nf]ssljtf, nf]ssyf, nf]sufyf, pvfg / 6'Ssfx¿ 
kb{5g\\ . cfhsn nf]sgf6s / nf]sgfrnfO{ klg nf]sjftf{cGtu{t /fv]/ x]g{] ul/G5 . df}lvs 
k/Dk/fdf hLljt /x]sf] ;flxTo g} nf]s;flxTo xf] cyf{t\ nf]s;flxTosf ljwfx¿ ;Dkfbgstf{sf 
tkm{af6 df}lvs 5g\\ . ufog jf jfrg b'j} ;Dkfbg sfo{ x'g\ . ;Dkfbgsf] kl/j]z g} nf]sjftf{sf k|of]u 
ug{] ;fgf] ;d"x xf] . >f]tf, bz{s jf ;xefuL h] eg] klg Tof] ;d"x To; nf]sjftf{sf] k|of]Stf xf] . 
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To; kl/j]zdf ufos / >f]tf b'j} y/L /}yfg] x'G5g\, k/fO{ x'Fb}gg\ . tL ;dfg d"No / dfGotfsf ;dy{s / 
;dfg Jojxf/sf >f]tf x'G5g\ . ;Dkfbg ul/g] ljifoj:t' cfkm}Fdf k/Dk/f xf], df}lvs k/Dk/f xf] . Tof] 
Pp6f k':tfaf6 csf{] k':tfdf x:tfGtl/t x'Fb} cfPsf] xf] -aGw', @)&^ M !!_ .
 nf]s;flxTosf] cfkm\gf] sfJozf:q x'G5Ù cfkm\g} lsl;dsf] ;+/rgf, efiff / z}nLsf] k|of]u 
ul/G5 . >f]tfdf k|efj kfg{sf lglDt ;Dkfbgstf{n] nf]ssfJosf >'ltdw'/ Wjlg tyf ;'Gb/ zAbx¿sf] 
rog, lgdf{0f / ljsf; klg u/]sf] x'G5 . s]xL sfJo / ufyfx¿sf] ufog / jfrg Psn x'G5 jf Pp6} 
JolStn] ;Dkfbg u5{ . k'?ifx¿ g} nfdf sfJo / ufyfx¿sf] ufogdf cfkm"nfO{ ;Ifd agfpF5g\ . svf{, 
ef/t, r}tx¿, ;jfO{x¿ k'?if kfqn] g} jfrg / ufog ub{5g\\ eg] ;FlugL, ;'wd / cf]xfnL h:tf s]xL 
;fdflhs ufyf dlxnfx¿ ufpF5g\ . 
 …nf]s;';]nLÚ df ;dfj]z ul/Psf k8]nL, wdf/L, cfl;sf, ufyf, dGq, r'6lsnf], pvfg, 
ufpFvfg] syf / nf]suLtnfO{ nf]s;flxTosf] ;}4flGts k[i7e"lddf lrgfpFb} kf08]n] vf]h cg';Gwfg 
u/]sf ;fdu|Laf6 5f]6f 5f]6f pbfx/0f k]; ug{' pko'St 7fGb5' .
k8]nL M k8]nLnfO{ nf]ssfJocGtu{t /fVg] ul/G5 . k8]nLsf sYodf ljz]if u/L :yfgLo cf:yf Pjd\ 
wfld{s ljZjf;;Fu ;DalGwt b]jb]jLsf] pTklQ, dlxdf tyf sfo{sf] ;ª\s]t kfOG5 . k'hf/L jf xfdLn] 
dfq cf}krfl/s cf;gdf a;]/ k8]nL k9\g]  ub{5g\\ . o;sf] k|of]u If]q s0ff{nL k|b]z xf] . kf08]n] 
di6f]sf] k8]nL, wfdLsf] k8]nL, 35nk'/f]sf] k8]nL / g}g]n b}g]n] b]jtfsf] k8]nLsf] d"n ¿k k|:t't 
u/]sf 5g\\ . oxfF di6f]sf] k8]nLsf] 5f]6f] c+z k|:t't ul/Psf] 5—
OGg 3/ 5'6\of}F, s'De 3/ 5'6\of}F, afx| kf6g af6'n] kf6g 8'Nof}F, w'ksf af;g ;'Dof}F OGgsf cf;g 3'Dof}F 
-kf08], @)&% M %_ -OGb|sf] 3/ :ju{_ af6 cfof}F, v]Ng] 7fpF -rf}/_ af6 5'6\l6of}F, afx|kf6g, af6'n] 
kf6g 8'Nof}F, w"ksf af;gf ;'£of}F, OGb|sf cf;g 3'Dof}F ._
wdf/L M wdf/L zAbn] s06sf/L gfds jg:kltsf] kmn kf]n]/ lgsflnPsf] w'jfF nufO{ bfFt b'v]sf] 
lgsf] kfg{] pkrf/ ljlwnfO{ hgfpF5g\ -kGt, @)&^ M !@)_ . k'?if ;d"xn] wdf/L ufpF5g\ . Ps hgf 
k|d'v ufossf lgb{]zgdf /x]/ Pp6} nx/ jf leGg leGg nx/df uf]nfsf/ ¿kdf pleO{ gfRb} ufP 
klg b'O{ efudf ljeSt ufosx¿n] d'Vo ufosn] e6\ofPsf njhnfO{ bf]xf]¥ofO{ t]xf]¥ofO{ of] k|:t't 
ul/G5 . wdf/L ljz]if u/L ;'b"/ klZrd k|b]zdf k|rlnt 5 . ljleGg rf8kj{, hfqf, d]nf, wfld{s 
cg'i7fg, 5}6L, ljjfx, uf}/f kj{ h:tf cj;/df g[To / jfBsf ;fy wdf/L ufOG5 . kf08]n] wdf/Lsf 
klg w]/} pbfx/0f k|:t't u/]sf 5g\\ . oxfF ;u'gfv/ wdf/Lsf] c+z k|:t't ul/Psf] 5—
;u'g eof] /] df td' hLcf}, P];f] ;u'g eof] /] Û
b}pm b} rfFjn ;u'g b} df5f], P];f] ;u'g eof] /] -kf08], @)&% M @@_
-;u'g eof] xf] tkfO{ xh'/nfO{, o:tf] ;u'g eof] xf]
bxL, bxL rfdn, ;u'g bxL df5f], o:tf] ;u'g eof] xf] .
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cfl;sf M 5}6L, j|taGw, ljjfx h:tf cj;/df bdfO{ hfltsf k'?ifx¿n] ;DalGwt JolStnfO{ 
cfl;s lbg] p2]Zon] bdfxf ahfpFb} ufOg] cfzLjf{bd"ns uLtnfO{ cfl;sf elgG5 -Gof}kfg], @)&^ M 
(^_ . of] uLt s0ff{nL tyf ;'b"/ klZrd k|b]zdf k|rlnt 5 . kf08]n] …nf]s;';]nLÚ df rf/} j0f{ 5QL; 
hftsf] cfl;sf, a9fOFsf] cfl;sf, v';f{gLsf] cfl;sf, g'gsf] cfl;sf, j[Ifsf] cfl;sf, ;"o{sf] 
cfl;sf, l;kfxLsf] cfl;sf, /fdfo0fsf] cfl;sf cflb ;dfj]z u/]sf 5g\\ . oxfF rf/} j0f{ 5QL;} 
hftsf] cfl;sfsf] c+z k|:t't ul/Psf] 5—
v8 lhTof] dxfhf{ Û /0f lhTof] dxfhf{ Û
k"j{ a}7] jdf{ lj:g' hft, klR5d a}7] sn]n 5t]nhft, blSvg a}7] vftL v8\sf hft, pQ/ a}7] 
/f]sfof 5]qL hft, cGt/ a}7] k|e', cu]/ nfu bz{gL hftf  -kf08], @)&^ M #(_ .
-k"j{ a;] a|fXd0f lji0f', klZrd a;] sn]n 5t]n, blIf0f a;] vftL v8\sf, pQ/ a;] /f]sfof If]qL, 
lardf a;] k|e', cufl8 nfu bdfO{ hftf_

nf]sufyf M nf]s k|rlnt syfTds k|aGwfTds :j¿ksf] uLt ufyfsf lgldQ g]fknLdf nf]sufyf 
zAbsf] k|of]u ul/G5 . ;fd"lxs ¿kdf ufOg] ;ª\uLt tyf g[Toldl>t u]o ¿k g} nf]sufyf xf] . 
k/Dk/fb]lv nf]sn] d'vd'v} ufpFb} cfPsf], g[To / syfTdstf ;d]t ljBdfg /x]sf], /fli6«o uf}/j jf 
jL/rl/q / dxTTjk"0f{ 36gfsf] j0f{g ug{] z[ª\vnfa4 ljz]if uLt nf]sufyf xf] -kf]v/]n ;+=, @)$) 
M !!**_ . kf08]n] …nf]s;';]nLÚ df sf]OnL / GofpnLsf] ufyf ;dfj]z u/]sf 5g\\ . To;s} c+z tn 
k|:t't ul/Psf] 5—
sf]OnL M dfOt b]z emfOo"F x6 a}gL GofpnL cfh, dfOt b]z emfOo"F Û
afF8L r'F8L vfOo"F Û cfdfsf] lbofsf] cGgL, afF8L r'F8L vfOo"F .
GofpnL M s}sf dfOt emfg" < a'jfsL ck'tL, s}sf dfOt emfg" <
s;c/L vfg" < k/fO{sf] lbofsf] cGgL, s;c/L vfg" < -kf08], @)&% M %%_

nf]sdGq M dGqsf] Oltxf; nfdf] 5 . j}lbs sfnb]lv g} zf:q xFb} nf]s;Dd dGqsf] JoflKt 5 . 
nf]shLjgdf k|rlnt dGqnfO{ oxfF nf]sdGq elgPsf] xf] . 
 kf08]n] cfkm\gf] s[ltdf af]S;Lsf] dGq, vfgf g?Rg]sf] dGq, gfO6f] b'v]sf] dGq, ufgfsf] 
dGq, jfo' nfu]sf] dGq, ps'rsf] dGq, ;k{n] 6f]s]sf] dGq cflb k|:t't u/]sf 5g\\ . hLjgsf 
;+:sf/x¿, rf8kj{x¿, cfTd/Iff, OR5fk"lt{, :jf:Yof]krf/ cflb sfo{df o:tf dGqsf] k|of]u ug{] sfd 
nf]shLjgsf] oyfy{tf xf] . wfdL, emfFqmL, nfdf cflbn] ljleGg lsl;dn] dGq ;fwgf u/L emf/km's 
u/]/ ;fdfGohgx¿sf] lrQ a'emfpF5g\ . oxfF kf08]n] k|:t't u/]sf] vfgf g?Rg]sf] dGq ;dfj]z ul/Psf] 
5—
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ç co0fL do0fL, rf]vf ro0fL, ;/fO{ a/fO{, cfDgL k/fO{, 8'd 8ajn, emf8ef]6 rf]vf nfu]sf] uf]a/ 
c¥ofF, df6L c¥ofF tF vfgf g?rfpg] cfFvf] nfu]sf] gf7L c¥ofF -kf08], @)&% M $(_ .

r'6\lsnf] M dflg;nfO{ xF;fpg elgg] 5f]6f] cleJolStnfO{ r'6\lsnf] elgG5 . kf08]n] …nf]s;';]nLÚ 
df >Lk~rdL / ;f;" a'xf/Lsf] r'6\lsnf];dfj]z u/]sf 5g\\ . ;f;" a'xf/Lsf] r'6\lsnfsf] c+z o;k|sf/ 
5 —
;f;" M lz/}/ ku8Laf6 cª\u l;tnf leHof], p7 ax'cf AofOuof] ?OgL /ft Û
a'xf/L M af; kx/L af;]sf] gfO{, k/]af] 3'/]sf] gfO{, s};L hfGof} laxfgLsf] aft <
-;f;" M lz/sf] ku8Laf6 cª\u lztn] leHof], p7 a'xf/L laltuof] cFw]/L /ft Û
a'xf/L M af;sf] efn] af;]sf] 5}g, k/]jf 3'/]sf] 5}g, s;/L hfGof} laxfg ePsf] <_

pvfg M pvfg eg]sf] :jtGq syg xf] . o;n] Pp6f g Pp6f nf]s cg'ejnfO{ jf nf]sljZjf;nfO{ 
;"qfTds ¿kdf af]s]sf] x'G5 -sf]O/fnf, @)&^ M @&(_ . pvfgnfO{ cfxfg / nf]sf]lSt klg elgG5 . 
nfdf cg'ejaf6 lg:s]sf 5f]6f jfSo g} pvfg x'g\ . kf08]n] s0ff{nL tyf ;'b"/ klZrd k|b]zdf 
k|rlnt pvfgx¿ ;ª\sng u/]/ /v]sf 5g\\ . h:t} M
ck'tf wgnf8 sf]8L lhp nf8 -ck'tfsf] wg Kof/f], sf]/Lsf] lhp Kof/f]_
pknL sf6L 6'knL guGof -s'/fn] cfsfz} 5'g], sfddf l;Gsf] gefFRg]_ -kf08], @)&% M (@_ .

ufpFvfg] syf M ufpFvfg] syfnfO{ c8\sf] yfKg' tyf cfg} klg elgG5 . o;n] JolStsf] af}l4s 
Ifdtfsf] dfkg ub{5 . o;df :yfgLo ;+:s[lt, k|s[lt, Jojxf/ Pjd\ nf]sljZjf;sf] ;d]t k|efj kfOG5 . 
kf08]n] bfr{'nfdf k|rlnt egL s]xL ufpFvfg] syfx¿ k]; u/]sf 5g\\ -kf08], @)&% M ($—(%_ 
. h:t} M
cNsf kf}8df kfgLsf b'O{ kfnf, Sof xf] < -cUnf kxf/fdf kfgLsf b'O{ s'jf, Sof xf] _ pQ/ M cfFvf .
 kfFr efOsf] Ps} xNofg -xnf]_, Sof xf] < pQ/ M sndn] n]v]sf] .

nf]suLt M nf]suLtnfO{ nf]ssf] eflifs ;fª\uLlts cleJolSt elgG5 . nf]suLt nf]s;flxToleqsf] 
;jf{lws Jofks, ljsl;t, k|efjsf/L / ljlzi6 ljwf xf] . kf08]n] …nf]s;';]nLÚ df s7} uLt / 
emDSj}nf afnuLt ;ª\sng u/]sf 5g\\ . oxfF s7} uLtsf] c+z k|:t't ul/Psf] 5 M
 ;fpg df; s7} Û g nfP 3fd, s7} Û g;'s] wfg s7} Û Ps} / d'/L, s7} Û ;'slg dfGb|f],  s7} Û 
Ps} kfyL, s7} Û -kf08], @)&% M *%_ .
 …nf]s;';]nLÚ df b'u{d If]qsf b'n{e tyf dxTTjk"0f{ ;fdu|L 5flkPsf 5g\ . oxfF k8]nL -di6f], 
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wfdL, wnk'/f], g}g]n b]jtf_ wdf/L -;u'gfv/, ;[li6, g}g]n_ sf] kl/ro cfl;sf, dGq, ufyf, ef/t, 
nf]suLt, pvfg, ufpFvfg] syf cflbsf] ;f]bfx/0f JofVof ljj]rgf ul/Psf] 5 . s[ltnfO{ Jojl:yt, 
e/kbf{] / ljZj;gLo agfpg ;fdu|L ;ª\sngdf ;fd]n ePsf cflwsfl/s JolQmx¿sf] kmf]6f];lxt 
gfd, 7fpF / hGdldlt k]; ul/Psf] kfOG5 . o;n] oxfF k|:t't ul/Psf tYox¿ sfNklgs geP/ 
oyfy{ x'g eGg] s'/fsf] k|dfl0ft ub{5 . t;y{ of] s[lt cflwsfl/s 5, ;Tosf glhs 5 . g]kfnL 
nf]shLjgdf df}lvs k/Dk/fdf k|rlnt nf]suLt, nf]sufyf, nf]skB, pvfg / ufpFvfg] syfnfO{ 
kf08]n] nf]s;';]nLdf ;ª\u[xLt u/]sf 5g\ . nf]s;flxTosf ljwfsf cfwf/df x]bf{ oxfF k|:t't wdf/L, 
k'tnfuLt, s7}uLt, afnuLt / >Lk~rdLsf r'6\lsnf nf]suLtcGtu{t kb{5g\ eg] k8]nL, cfl;sf / 
ef/t nf]skBcGtu{t kb{5g\ . oxfF ufyf, pvfg, ufpFvfg] syf / nf]sdGqx¿ klg ;dfj]z ul/Psf 
5g\ . o;sf n]vs :jod\ ;DalGwt 7fpFdf k'uL nf]s jfª\dosdL{x¿nfO{ e]6L k|fylds ;|f]taf6} 
;fdu|L ;ª\sng u/L ToxfFsf] efiffdf d"n ¿k / dfgs g]kfnL efiffdf ;d]t k|:t't ug{] sfd u/]sf 
5g\ -1jfnL, @)&% M u_ .  ljljw vfnsf b'n{e nf]s;fdu|L ePsf sf/0f s[lt k9\g] kf7s /dfpFb} 
cufl8 a9\5, kfgf efFr]/ lar}df 5f]8\b}g . kf7snfO{ k9\g] s'Ts'tL hufpg of] s[lt ;kmn ePsf] 5 .

…nf]s;';]nLÚ df k|o'St zAbsf] cy{ tyf dfgs ¿k
 nf]s;flxTodf :yfgLo k|efj Hofbf /xG5 . :yfgLo eflifsf, :yfglo zAb jf njh, 
y]ufx¿, afnaf]nLsf zAb, pvfg / 6'Ssfx¿, uf]Ko efiff, kfN;L s'/f, ufnL, gfd / pkgfd, 
t's ldnfOPsf zAb / cg's[ltx¿, uf]7fn] sljtf, r'6\lsnf cflb nf]sefiffsf pbfx/0f x'g\ . 
nf]s;flxTo nf]sefiffdf g} cfwfl/t x'G5 -aGw', @)&^ M !@_ . o;}n] s0ff{nL ;'b"/ klZrd k|b]zsf] 
nf]s;flxlTos ;fdu|LnfO{ cGoqsf kf7sn] a'‰b}gg\ . ;a}n] a'‰g ;s"g\ egL …nf]s;';]nLÚ df k|o'St 
dfgs g]kfnL;Fu d]n gvfg] hl6n zAbnfO{ g]kfnL j0ff{g'qmddf /fvL ltgsf] dfgs ¿k tyf cy{ 
k|:t't ul/Psf] 5 . h'g o;k|sf/ 5g\–
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zAb cy{
cu]/ cufl8
c3fpGhL c3fpGh]n
cglrtf} glrtfpg]
cglxtf} lxt gug{]
cGgL cgL{, vfhf
ck~gf cfcfkm\gf
cn;L cN5L
cfOk8\gf cfOkg{]
cfDgf] cfkm\gf]
cfofF cfPF
cfl;sf sNof0fsf] sfdgf u/L lbOg] 

cfzLj{rg
OGg3/ OGb|sf] 3/
pFbf] j/
plrc prf], cUnf]
pHof}nf] c~h'nL
pbfpgL tn, pFwf]
pefpgL dfly, pFef]
pNs]5' pSn]5', r9]5'
PsfnL Psrf]l6, Ps;/f]
PNv} PSn}
P]/f l;sf/
P];f] o;f]
cf]Sn cf]vn
cf]af] vf8n
cf}w} clt g}, Hofb}
s6\6f] if8oGq
s6\kfyf sf7sf] kfyL -ul/asf] 

;ª\s]t_

syg s'/f
snª\s u|x0f
snf}tf] afhf
sj} slxNo}
s;' s;nfO{
sfg' Kjfn
s'lrnf] lb;f
s';x/L s'/f
s}sf s;sf
s}ly/ stflt/
s}n' s}nL
s};L s;/L
sf]vL sfv]
sf}g s'g
v8\ v8\u
vQL sd{ grn]sf
vDe vDaf
v/fNo} s/L{
vn} 5nkmn
vfF8f v8\u
vfn cfxn
Vjfof VjfP
uu/L ufu|L
u8f] u9, lsNnf
uof5f} uP5f} 
u/a' 3d08
u?n u?8
uHof{] laTof]
unL ufnf
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ufbL /fhu2L
38 3/
3'0f]sf] 3'/]sf]
3'gjf 3'g
3f]0ff] 3f]8f
r8\8f] rg{]
rfxof]g rflxPg
lruf]6L lrdf]6L
r]nf] 5f]/f]
rf}Fv'0ofOnL rf/ s'g]
rf}0f rf}/
rf}? rd/
rf}jfnL rf}yf] k6s
5fk 5k]nf] nfndf]x/, 5fk nfu]sf] sfuh
l5Gt' s/fo d'St u/fpg'
hof} ho xf];\
h/Dof hGdg'
hd{g' hGdg'
h;' h;
lhAaf lha|f]
lhof cfdf
h}bg h'g lbg
emfOo'F hfpmF
emf8 emf8L
em'sf huN6f
6Gs]sf] eGs]sf], s/fPsf]
7p/ 7fpF
7sg 7]ufg
7fd/L ;;fgf]
8ufof 8Udufpg', xNnfpg'

8]n 9f]sf, åf/
8f]8]gf} efu]gf}
9'ª\lupm 9'ªuf]
9'Nbf] ;'Tbf]
td' ltdL
td'hL tkfO{+
tnL tn
tfDkfyf tfdfsf] kfyL -wgLsf] 

;ª\s]t_
ltltsf{]l6 t]lQ; sf]l6
lt/g qf0f, an
lts{ ltvf]
t'Ddf] ltd|f]
lqkfnL ltgk6s
To'g ltx'g
Tjhf h/f
yfpnf uf]7
bdf0f åf/, 9f]sf
bjfnL b'O{ k6s, bf]xf]/f]
bfOgf bflxg]
b'Ss b'Mv
b]p b]jtf
b]pc b]jtf
b}c bxL
b}tk'/L b}Tok'/
wdf/L ;d"xdf ufOg] wfld{s tyf 

k|0fok/s uLt
wfdL k/Dk/fut ;dfhdf Gofo lbg], 

pkrf/ u/L lbg] tyf efUo / 

eljio klg atfO lbg] JolQm
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lwp0ff] wld/f]
3]s]sf] b]v]sf]
gldn} ldNb}g
gf7L lkmtf{, pN6f]
lgwGof lgw{g, ul/a
lganL lga{lnof]
lg:ofOnf] ;'g;fg
g]hf whf
gf}alxgf gjb'uf{ -gf} alxgL_
kvfg kfvf, kj{t
kv]nL kfvf]
ku8L ku/L
kHofgL ljt/0f
k6Da/ sk8f
k8]nL ljz]if cj;/df dfq kl9g] 

cfVofgfTds wfld{s 

nf]skB, nf]ssfJo
k/]jf] k/]jf
kfv'jf kfv'/f
kf6fvfgL k6fª\lugL, cfFug
kf0ff kfnf -aQL_
kfj{tf kfj{tL
k'F8f] k/
k't 5f]/f]
k'nf] d'7f]
k}s]nf] jL/, of]4f
k}/fP nufO lbP
k}x|f k}/g'
kf}sf] k5'tfp

kf}n ;d"x
km'n' km"n
aVoftf] aofg 
aHGofl7ª\uf 306L
ah|l7ª\uf nf}/f]
aonf] xfjfx'/L
aNn uf]?
a:of/ a;]/
ax'cf a'xf/L
afª\Uof e"tk|]t
aflhqf afhf
afn' au/, afn'jf
afnf] afnaRrf
las'n lau'n
la6'nf km]tf
a'cf a'af
a'9]jf a'9f]
a'/fpF;] u'/fF;
a]nd a]n
a}7 a:g'
a};nf] la;fpg]
eb' eb}
ej/ gfssf] kf]/f] -Kjfn_
efOnf] efO
lev leIff
e'6laof] ;vfk
e'/]nL hfn kf;f]
e}F;nL e}F;L
e}o eo, 8/
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ef]n ef]ln
dp/f] df}/L
dª\un' dfun
d5nL df5f
d7fo d"v{
dGtfnf]s dTo{nf]s, k[YjL
di6f] s'nb]jtfsf ¿kdf v; 

cfo{x¿åf/f k'lhg] b]jtf
dfnª\uf afF;ljz]if
dfnL lkª
d'OofF k|]t
d'v]nL d'lvof
d'Vof d'Vo
d'u'xf] d'u|f]
d'jfh' dfdf
df]/ do'/
/sjf8L /GyGofpg', lk/n] cTofpg'
/Hh];L /hfOF
/0f o'4
/gs6s emul8of, o'4
/fVofF /fv]F
?xgL cFw]/L
¿kª\; ¿k, ;f}Gbo{
x|ut /ut
nDd? nfdf] ofqf
n0f]nf] Kof/f]
njfk]6f/f kmnfd] afs;
njf;]/6} wfdLn] lng] kmnfd] nf}/L
nfu nfUg'

n'jf kmnfd
n'jf/ nf]xf/
n]vc n]s
Nofj Nofpg'
jf0f jfo'
jf]Nnf] 5' af]n]sf] 5'
;uf0f ;F3f/, ;ª\3f/
;Ghf ;GWof
;os ;'t]sf
;h{g ;Hhg
;fO{ kf]O, dflns
;ft] / ;FuL ;ª\3L;fyL
;flndf] 3fF;ljz]if, ;flnd
;'Ss ;'v
l;pl/aL lzjhL
l;v ;To
;'b\bf] l;of]
;]jsf/L ;]js
;}gf l;:gf]
;f]j zf]ef
:ofjnL :ofpnf
x8\g] lx8\g]
xdf/f xfd|f
x/]gL xl/of]
xfDdf xfd|f
lx/g 3fF8f], 306L
x]b\bf x]bf{
xf]t8f vnfFtL
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o; cfn]vdf nf]s;';]nLsf] ;du| cWoog gu/L oxfF k|of]u ePsf k8]nL, 3df/L, cfl;sf, ufyf, 
dGq, r'8\lsnf, pvfg, ufpF vfg] syf / nf]suLtnfO{ ;}4flGts cfwf/df x]b{} eflifs cWoognfO{ 
cufl8 a9fOPsf] 5 . g]kfnL efiffsf] pb\ud :yn s0ff{nL k|b]z ePsfn] oxfFsf] k|frLg eflifs ¿k 
-dfgs g]kfnL efiffsf] eflifsf_ ;Fu kf7snfO{ kl/lrt u/fpg] p2]Zon] of] cfn]v tof/ ul/Psf] 
x]f . oxfF k8]nL, wdf/L, cfl;sf / ufyfdf k|o'St efiffsf zAbfy{sf] dfq rrf{ ul/of] . cGo kIfsf] 
rrf{ ul/Pg . 

lgisif{
 x'dsfGt kf08]n] cfkm\gf] hLjgsf] w]/} ;do vr{]/ …nf]s;';]nLÚ n]v]sf 5g\ . lqe'jg 
ljZjljBfnosf] jflif{s k/LIffsf] lg/LIf0f ug{ d'n'ssf ljleGg e"efu 8'n]sf kf08]n] nf]s;flxTosf 
ljleGg ljwfsf ;fdu|L a6'Nb} lxF8] . g]kfnL efiff / ;flxTodf ?lr /fVg] kl7t tyf ckl7t 
JolStx¿;Fusf] ldqtf a9fpFb} pgn] lgs} ;do nufP/ hDdf kf/]sf] ;fdu|Lsf] ;Fufnf] xf] …
nf]s;';]nLÚ . k|fKt ;fdu|LnfO{ kf08]n] ;'sf]dn z}nLdf k|:t't u/L s[ltnfO{ k7gLo agfPsf 5g\ . 
Pp6f cWo]tfsf gftfn] d o; s[ltnfO{ e/kbf{], ;TotYodf cfwfl/t, ;/n / cfsif{s dfGb5' . 
o; s[ltn] nf]s;flxTodf ?lr /fVg] kf7s tyf cWo]tfnfO{ cfjZos v'/fFs k|bfg u5{ eGg] dnfO{ 
ljZjf; 5 . 
 o; cfn]vdf kf08]n] k|:t't u/]sf nf]s;flxTosf ljwf nf]suLt, nf]ssfJo, nf]sufyf, 
pvfg, ufpFvfg] syfsf] ;fdfGo lrgf/L lbOPsf] 5 . nf]s;flxlTos ljwfsf] ljj]rgf ul/Psf] 5}g . 
oxfF t pgn] k|:t't u/]sf k8]nL, wdf/L, cfl;sf / ufyfdf k|of]u ul/Psf dfgs g]kfnL efiff;Fu Tolt 
d]n gvfg] eflifs ¿ksf] cWoog ul/Psf] 5 . kf7snfO{ ;lhnf] xf];\ egL pknAw zAbfjnLnfO{ 
g]kfnL j0ff{g'qmddf /fvL ltgsf] cy{ lbOPsf] 5 . o; s[ltdf dfgs g]kfnL zAbeGbf a9L :yfgLo 
zAb k|of]u ul/Psf 5g\ . nf]sdfg;df leh]sf zAbx¿ hf] jt{dfgdf g]kfnL efifLn] /fd|/L a'‰b}gg\ 
ltgnfO{ jt{dfg g]kfnL kf7sd}qL agfP/ k|:t't ul/Psf] 5 . h:t}M

zAb cy{

cu]/ cufl8

cglxtf} lxt gug{]

PNv} PSn}

cf]af] vf8n

v/fNo} s/L{

38 3/

rf}0f rf}/

em'sf huN6f

td' ltdL

yfpnf uf]7

bjfnL b'O{k6s

gldn} ldNb}g

g]hf whf

kv]nL kfvf]

kf6fvfgL k6fª\lugL

kf}n ;d"x

ah|l7ª\uf nf}/f]
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zAbsf] cy{ nufpFbf nf]s;';]nLdf n]vsn] ;ª\s]t u/]sf cy{ / s0ff{nL tyf ;'b"/ klZrd k|b]zaf6 
/f8LkfvL a]Rg kf]v/f cfPsf JolStx¿ -h;sf] gfd n]vsf] cGTodf /flvPsf] 5_ ;Fu 5nkmn 
u/L lgisif{ lgsflnPsf] xf] . kf08]sf] …nf]s;';]nLÚ nf]s;flxTosf kf7snfO{ t dxTTjk"0f{ 5Fb} 5, 
cem o;eGbf a9L g]kfnL efiff tyf eflifsfsf] cWoog ug{] cWo]tfx¿sf nflu a9L pkof]uL 5 . d 
klg efiffsf] ljBfyL{ ePsf] gftfn] o;df eflifs ;fdu|L 5 egL efiffsf cWo]tfx¿nfO{ 3R3Rofpg 
rfxG5' . oxfF dGq, ef/t, r'6\lsnf, ljleGg uLt, pvfg / ufpFvfg] syfx¿ 5g\ h;sf] cWoog 
ul/Psf] 5}g . afFsL c+z csf{] n]vdf cWoog ug{] u/L of] n]v oxLF 6'ª\Uofpg rfxG5' .

zAbfy{df ;xefuL s0ff{+nL tyf ;'b"/ klZrd k|b]zsf dxfg'efjx¿sf] gfdfjnL

qm=;+= gfd, y/ 7]ufgf pd]/
!= dl0frGb| h};L nfnL–!, x'Dnf $*
@= xl/z/0f cfrfo{ r=gf= @, h'Dnf %(
#= /jLGb| ef6 /f/f, d'u' ^@
$= xl/ZrGb| :jf/ l/8Lsf]6–@, c5fd %%
%= xl//fd lji6 l/7f–rf]kftf–#, bfr{'nf %)
^= sfnLaxfb'/ af]xf]/f 8fF8fsf]6–#, bfr{'nf %*
&= xs{axfb'/ l;+x kf08;}g–&, afh'/f ^%

;Gbe{ ;"rL
clwsf/L, af]wljqmd -!((^_, g]kfnL bGTosyf, nlntk'/ M hubDaf k|sfzg .
sf]O/fnf, s'nk|;fb / kf}8]n, lzjk|;fb -@)&^_, æg]kfnL pvfgÆ, hubDaf g]kfnL 
;flxTosf] a[xt\ Oltxf;, bf];|f] 7]nL, nlntk'/ M sdndl0f k|sfzg, k[= @&*–#&* .
lu/L, hLj]Gb|b]j -@)%)_, nf]s;flxTosf] cjnf]sg, sf7df8f}F M Pstf k|sfzg .
1jfnL, lx/0onfn -@)&%_, ænf]s;';]nLnfO{ zAb;DdfgÆ, nf]s;';]nL, a'6jn M 
x'dsfGt kf08] .
Gof}kfg], s';'dfs/ -@)^^_, klZrdf~rn If]qdf k|rlnt g]kfnL nf]suLtx¿sf] cWoog, 
ljBfjfl/lw zf]w k|aGw, sLlt{k'/, lq=lj= dfgljsL ;ª\sfo .

la6'nf km]tf

dp/f] df}/L

xf]t8f vnfFtL
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kGt, ho/fh -@)&^_, æg]kfnL nf]ssfJoÆ, hubDaf g]kfnL ;flxTosf] a[xt\ Oltxf;, 
nf]s 7]nL, nlntk'/ M sdndl0f k|sfzg, k[= !)&–!$@ .
k/fh'nL, df]tLnfn -@)$(_, g]kfnL nf]sufyf, kf]v/f M tf/fb]jL k/fh'nL .
kf08], x'dsfGt -@)&%_, nf]s;';]nL, a'6jn M x'dsfGt kf08] .
kf]v/]n, afns[i0f / c¿ ;Dkf= -@)$)_, g]kfnL a[xt\ zAbsf]z, sf7df8f}F M g]=/f=k|=k|= .
kf]v/]n, dfwjk|;fb k|=;+= -@)&^_, hubDaf g]kfnL ;flxTosf] a[xt Oltxf; -nf]s 
;flxTo, k|f/lDes sfn, dfWolds sfn / cg'jfb_ nlntk'/ M sdndl0f k|sfzg .
kf}8\ofn, lzjk|;fb -@)&)_, g]kfnL pvfg sf]z, sf7df8f}F M g]kfn k|1f k|lti7fg .
aGw', r"8fdl0f -@)%*_, g]kfnL nf]s;flxTo, sf7df8f}F M Pstf a'S; .
aGw', r"8fdl0f -@)&^_, ænf]sjftf{, nf]s;flxTo, nf]sefiff, nf]sdGq / r'6lsnf, 
hubDaf g]kfnL ;flxTosf] a[xt\ Oltxf;, nf]s 7]nL, nlntk'/ M sdndl0f k|sfzg, k[= 
(—@@ .
dfemL, t]haxfb'/ -@)&@_, /fsd s0ff{nL If]qdf k|rlnt wdf/L uLtsf] cWoog, 
:gftsf]Q/ zf]wkq, g]kfnL ljefu, k[YjLgf/fo0f SofDk;, kf]v/f .
;'j]bL, x+;k'/] -@)%%_, g]kfnL nf]shLjg M nf]sljZjf;, nlntk'/ M ;femf k|sfzg .


